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Apprenticeships
Catering Apprentice (7 Posts)
JOB/19/01343
National Minimum Wage - Ages 16 to 17 £4.35, 18 to 20 £6.15, Ages 21 to 24 £7.70, Ages 25 an over £8.21 ●
25 hours per week, 38 weeks per year ● Various
Part Time ● Fixed Term ● - To complete an apprenticeship until the end of March 2021 ● Childrens Services
We have a number of School Catering Apprenticeships now available throughout Derbyshire. We offer an excellent
work based training programme and you will be given lots of support to help complete your apprenticeship
qualification, whilst gaining experience working for the council. The job and person profile provides further details of
the role along with the essential and desirable criteria. Please submit an application stating your preferred location
within the "suitability" section on the application form.
Provisional Interview Date: Weeks commencing 3 June 2019 and 24 June 2019.
Closing Date 12 May 2019

Care/Social Work
Residential Social Care Worker (2 Posts)
JOB/19/00823
Grade 9 £12,531.96 - £13,445.04 per annum ● 18 hours and 30 minutes per week ● Petersham Centre, Long
Eaton
Part Time ● Permanent ● Adult Care
The Petersham Centre is a respite service for adults living with a range of learning disabilities. The successful
applicant will support all clients with all aspects of their daily life whilst they use the service. Unsociable hours,
weekends and bank holidays are a requirement of this post. Applicants must be over 18 years old with NVQ 2 or
equivalent
Closing Date 5 May 2019
Care Worker (Community) ( 2 Posts)
JOB/19/01089
Grade 5 £7,967.40 - £8,126.52 per annum ● 16 hours per week ● Amber Valley Area Office, Ripley
Part Time ● Permanent ● Adult Care
Could you make a make a difference to the life of an older or disabled person? We’re looking for people to join our
valued care teams helping Derbyshire residents lead independent, dignified lives in the Amber Valley area.
As a care workers (community) you’ll be ensuring people stay healthy, happy and well in their own homes by
helping them with a variety of everyday tasks including assisting with medication.
You don’t need previous experience as we’ll give you all the training and support you need to do the job.
If you’re looking for a rewarding job that offers flexible working hours, good rates of pay and a good pension, free
uniform, high quality training and many other benefits including a minimum of five weeks holiday and eight bank
holidays a year (pro- rata) and extra pay for unsocial hours, we’d like to hear from you. You’ll need to travel around
the area to take up this role.
Provisional Interview Dates: 29 May 2019.
Closing Date 12 May 2019

Care Worker
JOB/19/01282
Grade 5 £6,139.56 - £6,262.20 per annum ● 12 hours and 20 minutes per week ● Castle Court Home for
Older People, Castle Gresley
Part Time ● Permanent ● Adult Care
We are recruiting Care Workers to help our residents lead dignified lives. Working as part of a valued care team
you’ll be ensuring our residents stay happy, healthy and well by helping them with everyday tasks such as washing
and dressing, eating meals, taking medication and socialising.
Understanding the needs of older people, including those with dementia, is an important part of the work.
If you think you can make a positive difference to an older or disabled person’s life and would like a rewarding job
with room for progression, we want to hear from you.
You don’t need previous experience as we’ll give you all the training and support that you will need to do the job.
There’ll also be ongoing support and mentoring from experienced staff.
Working hours are flexible based on a three-shift pattern and we offer good rates of pay and a good pension, free
uniform, high quality training and many other benefits including a minimum of five weeks holiday and eight Bank
Holidays a year (pro-rata), and extra pay for unsocial hours.
Closing Date 12 May 2019
Care Worker (2 Posts)
JOB/19/01308
Grade 5, Post 1 - £11,453.64 - £11,682.36, Post 2 - £9,502.32 - £9,692.04 per annum ● Post 1 - 23 hours per
week, Post 2 - 19 hours and 5 minutes per week ● Florence Shipley Centre Home for Older People, Heanor
Part Time ● Permanent ● Adult Care
We’re recruiting Care Workers to help our residents lead dignified lives. Working as part of a valued care team
you’ll be ensuring our residents stay happy, healthy and well by helping them with everyday tasks such as washing
and dressing, eating meals, taking medication and socialising.
Understanding the needs of older people, including those with dementia, is an important part of the work.
If you think you can make a positive difference to an older or disabled person’s life and would like a rewarding job
with room for progression, we want to hear from you.
You don’t need previous experience as we’ll give you all the training and support that you will need to do the job.
There’ll also be ongoing support and mentoring from experienced staff.
Working hours are flexible based on a three-shift pattern and we offer good rates of pay and a good pension, free
uniform, high quality training and many other benefits including a minimum of five weeks holiday and eight Bank
Holidays a year (pro-rata), and extra pay for unsocial hours. Need to be able to work Mornings, Lates, Nights.
For informal enquiries please contact Unit Manager Paul Morris, telephone number 01629 531367.
Closing Date 12 May 2019

Care Worker
JOB/19/01316
Grade 5 £13,845.36 - £14,121.84 per annum ● 27 hours and 48 minutes per week ● Whitestones Home for
Older People, Chapel-en-le-Frith
Part Time ● Permanent ● Adult Care
We’re recruiting Care Workers to help our residents lead dignified lives. Working as part of a valued care team
you’ll be ensuring our residents stay happy, healthy and well by helping them with everyday tasks such as washing
and dressing, eating meals, taking medication and socialising.
Understanding the needs of older people, including those with dementia, is an important part of the work.
If you think you can make a positive difference to an older or disabled person’s life and would like a rewarding job
with room for progression, we want to hear from you.
You don’t need previous experience as we’ll give you all the training and support that you will need to do the job.
There’ll also be ongoing support and mentoring from experienced staff.
Working hours are based on a three-shift pattern and we offer good rates of pay and a good pension, free uniform,
high quality training and many other benefits including a minimum of five weeks holiday and eight Bank Holidays a
year (prorata), and extra pay for unsocial hours.
Closing Date 12 May 2019
Care Worker
JOB/19/01327
Grade 5 £13,845.36 - £14,121.84 per annum ● 27 hours and 48 minutes per week ● Whitestones Home for
Older People, Chapel en le Frith
Part Time ● Permanent ● Adult Care
We’re recruiting Care Workers to help our residents lead dignified lives. Working as part of a valued care team
you’ll be ensuring our residents stay happy, healthy and well by helping them with everyday tasks such as washing
and dressing, eating meals, taking medication and socialising.
Understanding the needs of older people, including those with dementia, is an important part of the work.
If you think you can make a positive difference to an older or disabled person’s life and would like a rewarding job
with room for progression, we want to hear from you.
You don’t need previous experience as we’ll give you all the training and support that you will need to do the job.
There’ll also be ongoing support and mentoring from experienced staff.
Working hours are based on a three-shift pattern and we offer good rates of pay and a good pension, free uniform,
high quality training and many other benefits including a minimum of five weeks holiday and eight Bank Holidays a
year (prorata), and extra pay for unsocial hours.
Closing Date 12 May 2019

Care Worker (2 Posts)
JOB/19/01346
Grade 5 £18,426 - £18,794 per annum, pro rata ● Post 1 - 17 hours and 5 minutes per week, Post 2 - 27
hours and 10 minutes ● Meadow View, Matlock
Part Time ● Permanent ● Adult Care
We’re recruiting Care Workers to help our residents lead dignified lives. Working as part of a valued care team
you’ll be ensuring our residents stay happy, healthy and well by helping them with everyday tasks such as washing
and dressing, eating meals, taking medication and socialising.
Understanding the needs of older people, including those with dementia, is an important part of the work.
If you think you can make a positive difference to an older or disabled person’s life and would like a rewarding job
with room for progression, we want to hear from you.
You don’t need previous experience as we’ll give you all the training and support that you will need to do the job.
There’ll also be ongoing support and mentoring from experienced staff.
Working hours are flexible based on a three-shift pattern and we offer good rates of pay and a good pension, free
uniform, high quality training and many other benefits including a minimum of five weeks holiday and eight Bank
Holidays a year (pro-rata), and extra pay for unsocial hours.
Post 1, 17 hours and 5 minutes £8,505.48 - £8,675.48 per annum.
Post 2, 27 hours and 10 minutes £13,530.24 - 313,800.48 per annum.
Provisional Interview Date: 18 June 2019.
Closing Date 12 May 2019
Care Worker
JOB/19/01350
Grade 5 £11,040.84 - £11,261.40 per annum ● 22 hours and 10 minutes per week ● Florence Shipley Centre
Home for Older People, Heanor
Part Time ● Permanent ● Adult Care
We’re recruiting Care Workers to help our residents lead dignified lives. Working as part of a valued care team
you’ll be ensuring our residents stay happy, healthy and well by helping them with everyday tasks such as washing
and dressing, eating meals, taking medication and socialising.
Understanding the needs of older people, including those with dementia, is an important part of the work.
If you think you can make a positive difference to an older or disabled person’s life and would like a rewarding job
with room for progression, we want to hear from you.
You don’t need previous experience as we’ll give you all the training and support that you will need to do the job.
There’ll also be ongoing support and mentoring from experienced staff.
Working hours are flexible based on a three-shift pattern Days/Evenings/Nights and we offer good rates of pay and
a good pension, free uniform, high quality training and many other benefits including a minimum of five weeks
holiday and eight Bank Holidays a year (pro-rata), and extra pay for unsocial hours.
For informal enquiries please contact Unit Manager Paul Morris, telephone number 01629 531367.
Closing Date 12 May 2019

Operations Manager
Grade 14 £40,664 - £43,282 per annum ● 37 hours per week ● Flexible
Full Time ● Permanent ● Childrens Services

JOB/19/01361

Derbyshire County Council prides itself on providing excellent and aspirational services for disabled children and
their families. And of course this is achieved by caring, skilled and committed staff and managers.
We are seeking enthusiastic and knowledgeable applicants for this post.
As Operations Manager – you will be the Line Manager for the 5 provider services – Working with Disabled
Children and Families; the Disabled Children’s Social Work Team and OTs as well as Health and Education
Colleagues; the Disability Fostering Team; Children’s Rights and Participation; Adult Care and Commissioners. Our
focus is high quality, effective and inclusive care which enables all our children to ‘be the best they can be’.
You will also lead on related projects, service developments and specific strategic priorities.
The successful applicant will be able to drive on-going improvement for these services, whilst also needing
resilience and change management skills as we continue to respond to new opportunities and challenges ahead.
If you require further information about the post – please do contact Mary Wilton, Head of Service, Children in Care
provision on 01629 – 538094 or at mary.wilton@derbyshire.gov.uk or Smruti Mehta, Assistant Director, on 016295
35864 or at smruti.mehta@derbyshire.gov.uk
Closing Date 12 May 2019
Care Worker
JOB/19/01362
Grade 5 £13,819.56 - £13,943.28 per annum ● 27 hours and 45 minutes per week ● Leys Home for Older
People, Ashbourne
Part Time ● Fixed Term ● - Covering for maternity leave ● Adult Care
We’re recruiting Care Workers to help our residents lead dignified lives. Working as part of a valued care team
you’ll be ensuring our residents stay happy, healthy and well by helping them with everyday tasks such as washing
and dressing, eating meals, taking medication and socializing.
Understanding the needs of older people, including those with dementia, is an important part of the work.
If you think you can make a positive difference to an older or disabled person’s life and would like a rewarding job
with room for progression, we want to hear from you.
You don’t need previous experience as we’ll give you all the training and support that you will need to do the job.
There’ll also be ongoing support and mentoring from experienced staff.
Working hours are based on a three-shift pattern and we offer good rates of pay and a good pension, free uniform,
high quality training and many other benefits including a minimum of five weeks holiday and eight Bank Holidays a
year (prorata), and extra pay for unsocial hours.
Saturday and Sunday hours will be paid at plain time where it is part of your normal working pattern unless it is
between 7pm and 7am, where enhanced rates of pay apply. Enhanced pay rates are paid for Bank Holiday
working.
Closing Date 12 May 2019

Care Worker Community ( 3 Posts)
Grade 5 £9,959.28 - £10,158.12 per annum ● 20 hours per week ● The Arc, Clowne
Part Time ● Permanent ● Adult Care

JOB/19/01374

Could you make a difference to the life of an older or disabled person? We are looking for people to join our valued
care teams helping Derbyshire residents lead independent, dignified lives.
As a Care Workers (Community) you will be ensuring people stay healthy, happy and well in their own homes by
helping them with a variety of everyday tasks including assisting with medication. You don’t need previous
experience as we’ll give you all the training and support you need to do the job.
If you’re looking for a rewarding job that offers flexible working hours, good rates of pay and a good pension, free
uniform, high quality training and many other benefits including a minimum of five weeks holiday and eight bank
holidays a year (pro-rata) and extra pay for unsocial hours, we would like to hear from you. You’ll need to travel
around the area to take up this role.
Provisional Interview Date: 22 May 2019.
Closing Date 12 May 2019

Caretaking/Cleaning/Security
Caretaker
JOB/19/01113
Grade 4 £15,134.04 per annum ● 31 hours per week ● Harrington Junior School, Long Eaton
Part Time ● Permanent ● Commissioning, Communities and Policy
Working a split shift Monday to Thursday 7.00am to 9.30am and 3.00pm to 7.00pm. Friday 7.15am- 9.15am and
3.00pm - 6.00pm. There will be also lettings to cover two evening per week and these will be paid as overtime.
Provisional Interview Date: 8 May 2019
Closing Date 5 May 2019
Cleaner
JOB/19/01170
Grade 3 £9,983.16 per annum ● 25 hours per week, 38 weeks per year ● Hilton Primary School, Derby
Part Time ● Permanent ● Commissioning, Communities and Policy
Cleaner required to work as part of a team, providing a variety of cleaning duties, to include cleaning of classrooms,
toilets and offices. Previous experience is preferred but not essential and any successful applicants will be required
to undertake training. The hours of work are 8.00am - 9:20am and 3.00pm - 6.40pm .
Closing Date 12 May 2019
Cleaner
Grade 3 £6,701.52 per annum ● 14 hours per week ● Ashgate Croft School, Chesterfield
Part Time ● Permanent ● Commissioning, Communities and Policy

JOB/19/01176

The successful candidates will be required to, clean toilets, classrooms, corridors and offices, suction clean
carpets, mop floors, damp dust areas and empty rubbish bins. You must have a flexible and reliable approach.
Previous experience of cleaning would be an advantage but training will be provided. Hours of work are 3.45pm 6.28pm Monday to Friday.
Closing Date 12 May 2019

Cleaner
Grade 3 £4,787.04 per annum ● 10 hours per week ● Shirevale Resource Centre, Shirebrook
Part Time ● Permanent ● Commissioning, Communities and Policy

JOB/19/01185

The successful candidates will be required to clean toilets, communal areas, corridors and offices, suction clean
carpets, mop floors, damp dust areas and empty rubbish bins. You must have a flexible and reliable approach.
Previous experience of cleaning would be an advantage but training will be provided. Hours of work are Monday to
Friday 4.00pm - 6.00pm
Closing Date 12 May 2019
Caretaker
Grade 4 £9.36 per hour ● As and when required ● Denby Depot, Ripley
No Guaranteed Hours ● Relief ● Commissioning, Communities and Policy

JOB/19/01239

Relief Caretaker, no guaranteed hours, required to undertake a variety of duties including security, cleaning and
basic maintenance. The successful candidate will work in the Ashbourne, Belper, Alfreton districts.
Closing Date 25 August 2019
Domestic
JOB/19/01291
Grade 5 £9,213.00 - £9,396.96 per annum ● 18 hours and 30 minutes per week ● The Grange Home for Older
People, Eckington
Part Time ● Permanent ● Adult Care
Responsible for contributing to the provision of a comfortable, safe and hygienic environment for residents and
staff. Knowledge of health and safety is required. Must hold or be willing to gain NVQ I Cleaning.
The job will include unsocial hours working including weekends and Bank Holidays.
Provisional Interview Date: 6 May 2019
Closing Date 12 May 2019

Catering
Catering Supervisor
JOB/19/01412
Grade 5 £11,216.76 - £11,440.80 per annum ● 27 hours per week, 38 weeks per year ● Model Village Primary
School, Shirebrook
Part Time ● Permanent ● Childrens Services
Working as part of the catering team, the post-holder will have the responsibility for managing all aspects in our
busy kitchens. This will include general kitchen duties, food preparation, service and bookwork for a number of
meals per day, this may include exports.
You will need to demonstrate all-round catering experience and have good communication skills. Working to preplanned menus, it is essential that potential candidates possess an awareness of portion and cost control.
To apply you will be ideally qualified to City & Guilds 706/1 level/NVQ Level II or have relevant experience, with a
sound knowledge of Health & Safety and possess a Basic Food Hygiene Certificate.
Closing Date 12 May 2019

Education - Youth & Adult Services
Adult Tutor
JOB/19/01317
JNC Lecturers Pay scale points 3 - 5 pending qualifications ● As and when required ● Hunloke Centre,
Chesterfield
No Guaranteed Hours ● Relief ● Childrens Services
The Derbyshire Adult Community Education service is seeking to appoint suitably qualified and experienced work
based Tutors to work across the Derbyshire area. The delivery of the following apprenticeship standards are
required; Customer Service, Catering, Health and Social Care, Childcare, Business Administration, Learning
Mentor and Assessor Coach.
Applicants should be occupationally competent, have recognised subject and assessor qualifications and should
already hold an adult teaching qualification.
Closing Date 12 May 2019

Schools and Academies
Education - Non Teaching/Support Services
Team Leader (HLTA)
JOB/19/01438
Grade 9 £17,401.68 - £18,669.48 per annum ● 30 hours per week, 39 weeks per year ● Grassmoor Primary
School, Chesterfield
Part Time ● Fixed Term ● - Pending restructure until the end of August 2020
The governors of Grassmoor Primary School wish to appoint an enthusiastic, highly motivated Team Leader
(HLTA) to work within our fantastic school. You will be working within a friendly and very happy team.
We are a very caring, supportive and aspirational school. The school was graded OFSTED Good in March 2016.
The person appointed will have high expectations of learners and will be committed to the school’s vision and aims
for the future. We are a creative school and love outdoor learning. It would be beneficial to have experience of
working with whole classes and to have a specialist skill such as languages, music, PE. etc.
Mornings: to support within the Y6 class. Afternoons: to cover PPA in Y3, 4 and 5. Applicants are most welcome
to visit the school – please book for an appointment. The post is due to start in September.
Working pattern for the job is Monday to Friday from 8.45am to 3.15pm with ½ hour for lunch.
Please visit our website for further information: www.grassmoor.derbyshire.sch.uk
The interviews will take place on Wednesday 5 June 2019.
Closing Date 19 May 2019

Learning and Progress Assistant
JOB/19/01417
NJC11-14 (£14,325 - £14,892 per annum actual salary) ● 37 hours per week, 39 weeks per year ● Heanor
Gate Science College (A member of Spencer Academies Trust)
Full Time ● Permanent
We are looking to appoint an enthusiastic, committed and reliable individual to work within a successful, forward
thinking Inclusion and Intervention team. The successful applicant will provide classroom support to students. The
role will involve working with SEND students with varying degrees of learning, behavioural, communication, social,
sensory or physical difficulties. We are a ‘good’ school (Ofsted March 2017) with a strong commitment to ongoing
professional development.
The successful candidate will be an enthusiastic individual who shares our ethos of supporting all learners to
achieve their full potential and raises aspiration.
Spencer Academies Trust is an educational charity and academy sponsor, which is committed to ensuring that
every child, regardless of background, has access to an outstanding education and real choices in life. We have a
successful track record of providing high quality teaching and learning which ensures improved outcomes for
children and young people. The Trust mission statement reflects our vision and aim for all Trust schools. Our
highly successful network of 17 schools (8 secondary and 9 primary) educates students across Nottinghamshire,
Derbyshire, Nottingham City, Derby City and Leicestershire.
If you would like to discuss this role, or have any queries, please email Miss B Bailey on
b.bailey2@heanorgate.derbyshire.sch.uk or telephone 01773 716396
Applications for this post must be submitted using our online application form which can be found at
http://www.satrust.com/vacancies
In line with safer recruitment policies, references will be called for prior to interview.
Closing date for applications is 12 midday Friday 3 May 2019
Interviews will take place week commencing 6 May 2019
Spencer Academies Trust is committed to safeguarding and promoting the welfare of all our students and all posts
are subject to enhanced DBS with children’s barred list checks and completion of Level 2 safeguarding training.
Closing Date 3 May 2019
Learning and Progress Assistant with Personal Care
JOB/19/01420
NJC 11-14 (14,325 - £14,892 per annum (actual salary) ● 37 hours per week, 39 weeks per year ● Heanor
Gate Science College, A Member of Spencer Academies Trust
Full Time ● Permanent
We are looking to appoint an enthusiastic, committed and reliable individual to work within a successful, forward
thinking Inclusion and Intervention team. The successful applicant will provide classroom support to students. The
role will involve working with SEND students with varying degrees of learning, behavioural, communication, social,
sensory or physical difficulties. We are a ‘good’ school (Ofsted March 2017) with a strong commitment to ongoing
professional development.
The successful candidate will be an enthusiastic individual who shares our ethos of supporting all learners to
achieve their full potential and raises aspiration.
(For further information please see overleaf)

Spencer Academies Trust is an educational charity and academy sponsor, which is committed to ensuring that
every child, regardless of background, has access to an outstanding education and real choices in life. We have a
successful track record of providing high quality teaching and learning which ensures improved outcomes for
children and young people. The Trust mission statement reflects our vision and aim for all Trust schools. Our
highly successful network of 17 schools (8 secondary and 9 primary) educates students across Nottinghamshire,
Derbyshire, Nottingham City, Derby City and Leicestershire.
Please do not apply using the Derbyshire County Council website.
If you would like to discuss this role, or have any queries, please email Miss B Bailey on
b.bailey2@heanorgate.derbyshire.sch.uk or telephone 01773 716396.
Applications for this post must be submitted using our online application form which can be found at
http://www.satrust.com/vacancies
Completed applications should be submitted by 12 midday on the closing date.
In line with safer recruitment policies, references will be called for prior to interview.
Interviews will take place week commencing 6 May 2019
Spencer Academies Trust is committed to safeguarding and promoting the welfare of all our students and all posts
are subject to enhanced DBS with children’s barred list checks and completion of Level 2 safeguarding training.
Closing Date 3 May 2019
Curriculum, Learning and Progress Assistant
JOB/19/01421
NJC 18-20 (£15,894 - £16,693 per annum actual salary) ● 37 hours per week, 39 weeks per year ● Heanor
Gate Science College, A Member of Spencer Academies Trust, Heanor
Full Time ● Permanent
We are looking to appoint an enthusiastic, committed and reliable individual to work within a successful, forward
thinking Inclusion and Intervention team. The successful applicant will provide classroom support to students. The
role will involve working with SEND students with varying degrees of learning, behavioural, communication, social,
sensory or physical difficulties. We are a ‘good’ school (Ofsted March 2017) with a strong commitment to ongoing
professional development.
The successful candidate will be an enthusiastic individual who shares our ethos of supporting all learners to
achieve their full potential and raises aspiration.
Spencer Academies Trust is an educational charity and academy sponsor, which is committed to ensuring that
every child, regardless of background, has access to an outstanding education and real choices in life. We have a
successful track record of providing high quality teaching and learning which ensures improved outcomes for
children and young people. The Trust mission statement reflects our vision and aim for all Trust schools. Our
highly successful network of 17 schools (8 secondary and 9 primary) educates students across Nottinghamshire,
Derbyshire, Nottingham City, Derby City and Leicestershire.
Please do not apply using the Derbyshire County Council website.
If you would like to discuss this role, or have any queries, please email Miss B Bailey on
b.bailey2@heanorgate.derbyshire.sch.uk or telephone 01773 716396.
(For further information please see overleaf)

Applications for this post must be submitted using our online application form which can be found at
http://www.satrust.com/vacancies by 12 midday on the closing date.
In line with safer recruitment policies, references will be called for prior to interview.
Interviews will take place week commencing 6 May 2019
Spencer Academies Trust is committed to safeguarding and promoting the welfare of all our students and all posts
are subject to enhanced DBS with children’s barred list checks and completion of Level 2 safeguarding training.
Closing Date 3 May 2019

Teaching - Headship
Headteacher (L15 - L21)
Leadership (L15 - L21) ● Full Time ● Creswell Junior School
Full Time ● Permanent ● ISR: L15 – L21 ● NoR: 253

JOB/19/01365

The governors, staff and children are seeking to appoint an experienced and inspirational leader with a clear vision
for further development of the school for September 2019.
The headteacher we are looking for will:







Be capable of leading the school through the challenges associated with significant
growth.
Have high expectations for the children’s achievements and behaviour.
Have proven experience of building, developing, inspiring and supporting a successful
leadership team and can delegate appropriately.
Be committed to and have a vision for ensuring inclusion, diversity and access.

We can offer:




A friendly and happy learning environment.
Outstanding pastoral care
A wealth of extra-curricular sporting, creative and residential activities.

Are you a visionary leader who can take us from “good” to “outstanding”? If so, we would like to meet you.
Visits to the school by arrangement are warmly welcomed – please contact us on 01909 721260.
Please also visit our website for further details of the school – http://www.creswell-jun.derbyshire.sch.uk/
Committed to safeguarding the welfare of our children.
Closing date: Monday 6 May 2019
Interviews: Tuesday 21 May 2019 – Wednesday 22 May 2019
Closing Date 6 May 2019

Headteacher (L33 - L39)
Leadership L33 - L39 ● Full Time ● Belper School
Full Time ● Permanent

JOB/19/01418

Belper School and Sixth Form Centre is looking for a new Headteacher to build on the successes achieved by the
current post holder and continue on the pathway to Outstanding.
We are a lively and successful Foundation School of around 1200 students including over 150 Sixth Formers,
which has served the thriving community of Belper and surrounding villages for nearly 50 years. We believe
passionately in our inclusive approach to education which nurtures the personal development of every student
whilst at the same time retaining high expectations in all areas of learning and behaviour. The governors are
looking to appoint an exceptional headteacher to build further on our good student progress and attainment whilst
nurturing our values and ethos.
The full advertisement and our Candidate Information Pack are available to view on the TES website (see a direct
link to the school’s page via our school website belperschool.co.uk/vacancies). Candidates should submit
applications online via the TES, ensuring they read the Chair’s letter (page 2 of the Candidate Information Pack)
before completing the Supporting Statement section of the online application. The statement should be no longer
than 1500 words (please include word count). CVs should not be attached.
Closing Date 12 May 2019

Teaching - Primary
Specialist Teaching and Learning Assistant
JOB/19/01433
Grade 8 £15,710.40 - £16,978.80 per annum ● 30 hours per week, 39 weeks per year ● Grassmoor Primary
School
Part Time ● Permanent
The governors of Grassmoor Primary School wish to appoint an enthusiastic, highly motivated specialist teaching
assistant to work within our fantastic school. You will be working within a friendly and very happy team.
We are a very caring, supportive and aspirational school. The school was graded OFSTED Good in March 2016.
The person appointed will have high expectations of learners and will be committed to the school’s vision and aims
for the future. We are a creative school and love outdoor learning. It would be beneficial to have experience of
children with special educational needs and nurture as this post is to work across the school – mornings to support
a child with SEND in KS2 and afternoons to run a nurture group. Applicants are most welcome to visit the school –
please book for an appointment. The post is due to start in September.
Working pattern for the job is Monday to Friday from 8.45am to 3.15pm with 30 minutes for lunch.
Please visit our website for further information: www.grassmoor.derbyshire.sch.uk
The interviews will take place during Wednesday 5 June 2019.
Closing Date 19 May 2019

Teaching - Special
Core Teacher
MPS/UPS + 2 SEN ● 1.00FTE ● Amber Valley and Erewash Support Centre, Ilkeston
Full Time ● Permanent

JOB/19/01422

We are seeking an experienced, talented and enthusiastic teacher with excellent interpersonal skills to work in the
Amber Valley and Erewash Support Centre.
The Support Centre is for pupils who have been, or who are at risk of being permanently excluded from
mainstream schools.
The successful candidate will inspire, motivate, challenge and support pupils to reach their full potential across the
curriculum, have a good understanding of their academic, social and emotional needs, be a team player and have
a positive approach to challenge and change.
Applicants should also have good knowledge and experience of working with disaffected pupils in a school setting,
especially at KS3 and KS4. An affinity for pupils with behaviour, emotional and social difficulties is an essential
quality for this challenging but rewarding opportunity.
Provisional Interview Date: 23 May 2019
Closing Date 15 May 2019

Partner Organisations
Bolsover District Council
Customer Advisor
Grade 5 £21,422 - £23,774 per annum ● 37 hours per week ● Various
Full Time ● Permanent

JOB/19/01443

The above opportunity is now available within Customer Services. The successful candidate will provide a high
quality information and advice service to all customers, dealing with enquiries, service requests and complaints
relating to all aspects of the Council's services. To be shortlisted for interview you must be able to demonstrate the
following:












A good standard of education through qualification (e.g. GCSE Maths and English Grade C or equivalent) in
order to respond to enquiries made by telephone, face to face, letter, e-mail and other forms of electronic
communication; process payments via face to face and telephone transactions; provide a reception service,
greeting and receiving visitors; carry out customer satisfaction surveys.
Applicants must demonstrate evidence of knowledge in relation to good practice in Customer Service.
A demonstrable working knowledge of handling enquiries, service requests and complaints from the public
providing evidence of excellent customer service skills and previous use of computer systems.
The ability to demonstrate strong customer focus and commitment to service improvements.
The ability to deal competently and diplomatically with members of the public and colleagues, sometimes in
difficult situations displaying tact, discretion and sensitivity.
The ability to identify and assess customer needs.
The ability to communicate clearly both verbally and in writing.
The ability to establish, maintain and develop effective working relationships with customers, colleagues,
agencies and organisations.
A willingness to train and develop new skills and provide support and assistance to other members of the
team, contributing to training and development activities.
A flexible approach to working hours (will be required to work on a rota system to meet the needs of the
service).
Own transport/current full driving licence in order to undertake ad hoc duties at any of the Contact Centres in
the district. Alternative arrangements may be agreed for applicants with a relevant disability.

For an informal discussion about the post, please contact Lesley Botham, Customer Services Manager on (01246)
242230 or email lesley.botham@bolsover.gov.uk
Closing Date 17 May 2019

Catering
Catering/Refreshments Assistant
£9.00 per hour, Living Wage ● As and when required ● The Arc, Clowne
No Guaranteed Hours ● Casual

JOB/19/01423

The above opportunity is now available at the Go Active Leisure Centre in Clowne. The successful candidate
will undertake the day to preparation of hot and cold refreshments for customers and for meetings, monitor
stock levels, maintain a high level of hygiene, cleanliness and presentation and undertake cleaning duties. To
be short-listed for interview candidates must possess the following:







Basic knowledge of food and drink preparation
Food Hygiene and Safety Certificate Level 2 or Basic Food Hygiene Certificate or equivalent (or willing
to work towards within one month of commencing in post)
Previous experience of dealing with customers, handling cash and basic refreshment preparation
Basic literacy and numeracy skills
Ability to deal with a wide range of customers in an often busy environment
Ability to work as part of a team and with minimum supervision
Ability to learn new skills relevant to the role

This post is subject to a Disclosure and Barring Service check at the Basic level.
For an informal discussion about this post please contact David Hall or Jamie Bend, Duty Managers on (01246)
242365, david.hall@bolsover.gov.uk or jamie.bend@bolsover.gov.uk
Closing Date 6 May 2019

Leisure/Tourism/Community
Lifeguard/Leisure Attendant
Grade 3 £9.60 - £9.92 per hour ● As and when required ● Go Active Leisure Centre, Clowne
No Guaranteed Hours ● Casual

JOB/19/01424

The above opportunity is now available at the Go Active Leisure Centre in Clowne. The successful candidate will
be flexible in general leisure duties including control, organisation and implementation of the work of Leisure
Services, its assets and resources employed, systems and methods of work. To be short-listed for interview
candidates must possess the following: Excellent understanding of the leisure industry
 Understanding of customer computerised booking systems
 Understanding of the operation of leisure facilities and equipment including Health and Safety awareness
 RLSS UK National Pool Lifeguard Award
 Experience of working with pool plant
 Experience of cash handling
 Excellent interpersonal communication skills
 Customer service skills
 Ability to work in a team environment
 Must be physically fit and capable of heavy lifting

For an informal discussion about this post please contact David Hall or Jamie Bend, Duty Managers on (01246)
242365, david.hall@bolsover.gov.uk or jamie.bend@bolsover.gov.uk
Closing Date 6 May 2019

Front of House Advisor/ Receptionist
JOB/19/01425
Grade 3 £9.60 to £9.92 per hour ● As and when required ● Go Active Leisure Centre, Clowne
No Guaranteed Hours ● Casual
The above opportunity is now available at the Go Active Leisure Centre in Clowne. The successful candidate will
deliver excellent customer service and provide an effective and efficient reception service to all customers. To be
short-listed for interview candidates must possess the following:











Basic understanding and knowledge of a wide range of leisure related activities
An understanding of Council structures and operations
Experience of dealing with the public face to face and over the telephone
Experience of working in a busy and pressurised environment
Experience of routinely handling and balancing large sums of cash
Must be able to deal effectively with face to face and telephone enquiries from customers of all ages
Ability to handle cash transactions promptly and accurately in a busy environment
Ability to deal with people in a pleasant and courteous manner particularly when under pressure
Ability to work in a team environment
Ability to record information accurately
IT and keyboard skills

For an informal discussion about this post please contact David Hall or Jamie Bend, Duty Managers on (01246)
242365, david.hall@bolsover.gov.uk or jamie.bend@bolsover.gov.uk
Closing Date 6 May 2019
How to Apply
If you are interested in the above posts, please visit the Jobs pages on the BDC
(http://www.bolsover.gov.uk/index.php/yourcouncil/jobs)
To apply using our online application form, please visit the Derbyshire Jobs website or by clicking on the following
link: https://jobs.derbyshire.gov.uk
Please note that CV’s will not be accepted.
Alternatively, if you do not have internet access application packs are available from:


Telephone the BDC Contact Centre on 01246 242424 Email
humanresources.bdc&neddc@ne-derbyshire.gov.uk



Please return completed application forms to HR & OD Shared Service, District Council Offices, 2013 Mill Lane,
Wingerworth, Chesterfield, Derbyshire, S42 6NG or to humanresources.bdc&neddc@ne-derbyshire.gov.uk by the
advertised closing date.

Erewash Borough Council
Finance
Revenue Officer (Council Tax)
Grade D £19,945 - £22,462 per annum ● 37 hours per week ● Town Hall, Ilkeston
Full Time ● Permanent

JOB/19/01434

The Revenues Officer post will be based in the Exchequer Services Department working within the Revenues
Team at Ilkeston Town Hall.
The post will be part of a team responsible for the billing, collection and enforcement of Council Tax, Business
Rates and Sundry Debts.
The purpose of the job is to assist in the maintenance of records to enable the collection and recovery of Council
Tax, National Non Domestic Rates and other debt, to achieve high rates of collection and minimise losses through
bad debts.
Ideally you should have experience of working in a Local Authority Revenues environment. You will deal directly
with our customers, therefore it is essential that you can demonstrate a positive and, at times, diplomatic approach.
You will need to be enthusiastic, willing to learn, able to work in a flexible manner and be committed to providing a
quality service.
You will need a good standard of education and must be able to work on your own initiative. Knowledge of
administrative procedures and computerised systems are essential.
Closing Date 17 May 2019

Maintenance/Construction/Property Services
Mechanic
Grade E £22,911 - £26,317 per annum ● 37 hours per week ● Merlin House, Ilkeston
Full Time ● Permanent

JOB/19/01370

The council is seeking to appoint an experienced mechanic to undertake maintenance, servicing and repairs to the
municipal fleet based at the council’s depot in Merlin Way, Ilkeston. As a confident and motivated mechanic you’ll
be expected to work with minimal supervision on a variety of vehicles, plant and machinery used by the refuse
collection, green space, street scene, and neighbourhood warden services.
In particular you’ll be required to carry out servicing, maintenance and repairs to HGV vehicles such as refuse
collection vehicles and road sweepers, light to medium sized commercial vehicles as well as agricultural type
vehicles and plant such as tractors and mowers.
Reporting to the Senior Mechanic you’ll have the ability to diagnose vehicle defects and carry out repairs in a timely
manner to ensure the continuity of key frontline services. You’ll also carry out inspections on hackney carriage and
private hire vehicles to ensure these vehicles continue to meet the council’s taxi licensing requirements. You’ll also
be expected to advise taxi drivers regarding the rectification of defects of defects that are found during vehicle
inspections.

(For further information please see overleaf)

In view of wide ranging vehicle deployments across the borough you’ll be required to attend vehicle breakdowns
and where possible rectify defects at roadside. You’ll also be available to participate in an out of hours standby
service on a rota basis when the fleet is operational outside normal working hours and at weekends.
A clean driving licence including HGV Category C1 will be required.
If you would like an informal discussion regarding this exciting and challenging opportunity please call Steve
Draper, Senior Mechanic on 0115 850 8341.
Closing Date 3 May 2019

Public Relations/Communications
Neighbourhood Warden
Grade D £19,945 - £22,462 per annum ● 37 hours per week ● Merlin House, Ilkeston
Full Time ● Permanent

JOB/19/01419

We have an exciting opportunity for a Neighbourhood Warden within our Community Services Directorate.
You will be expected to:








Provide high levels of enforcement and influencing behaviour within these communities
Take a proactive role in encouraging members of the public to comply with environmental laws
Undertake investigations and take legal action against offenders
Investigate abandoned vehicles, fly tipping and other environmental crime
Issue Fixed Penalty Notices for environmental offences
Attend magistrates’ court when required
Work outdoors in all weathers

It is essential that you have experience in:










Law enforcement, local government, parking enforcement, CCTV or a comparable law
enforcement role
Working knowledge of at least some of the legislation, statutory guidance, circulars,
scientific and technical literature relevant to the service
Working with the general public
Being assertive and the ability to deal appropriately and effectively with conflict
Using communication skills including persuasion and advocacy
Collating and presenting data in a statistical form
Both oral and written skills including the ability to produce structured detailed reports

Please note this post requires the successful candidate to undertake a satisfactory Disclosure and Barring Service
check.
If you have any queries relating to this position, please contact Scott Cartledge, Neighbourhood Warden Manager
on 0115 9072244.
Closing Date 1 May 2019

(For how to apply please see overleaf)

To apply online please visit: www.jobs.derbyshire.gov.uk.
Alternatively an application form and job description is available from Personnel, Erewash Borough Council, Town
Hall, Wharncliffe Road, Ilkeston, DE7 5RP, telephone: 0115 931 6049 (24 hr voicemail), e-mail:
jobs@erewash.gov.uk.
Erewash Borough Council is striving towards being an equal opportunities employer. We would particularly
welcome applications from black and minority ethnic groups who are currently under represented within the
organisation.
The Council is positive about disabled people and those who meet the essential shortlisting requirements will be
guaranteed an interview.

North East Derbyshire District Council
Transport/Traffic
Transport Clerk
Grade 4 £18,426 - £19,171 per annum ● 37 hours per week ● Riverside Depot, Doe Lea
Full Time ● Permanent

JOB/19/01413

The primary function of the post is to assist in the provision of a financial and administrative service for Transport
activities, processing creditor and debtor transactions though manual and ICT systems. The ordering of stationery,
vehicle parts and sundries as required together with arranging public MOT’s and taxi test appointments.
The ideal applicant will be able to work without direct supervisory control and have experience and knowledge in all
Microsoft office applications, cash handling and customer care.
Previous experience of administering transport related services would be an advantage.
For an informal discussion about the post, please contact Pam Burrows, Joint Fleet and Transport Manager on
(01246) 593043 or pam.burrows@bolsover.gov.uk
If you are interested in this post, please visit the Jobs pages on the NEDDC websites
http://www.nederbyshire.gov.uk/index.php/your-council/jobs
To apply using our online application form, please visit the Derbyshire Jobs website or by clicking on the following
link: https://jobs.derbyshire.gov.uk/
Please note that CV’s will not be accepted.
Alternatively, if you do not have internet access, application packs are available from:
 Telephone the NEDDC Contact Centre on 01246 217640.
 Email humanresources.bdc&neddc@ne-derbyshire.gov.uk
Please return completed application forms to HR & OD Shared Service, District Council Offices, 2013 Mill Lane,
Wingerworth, Chesterfield, Derbyshire, S42 6NG or to humanresources.bdc&neddc@ne-derbyshire.gov.uk by the
advertised closing date.
We welcome applications from all sections of the community
Closing Date 30 April 2019

Peak District National Park Authority
Leisure/Tourism/Community
Engagement Ranger
£23,836 - £26,317 plus inconvenience allowance ● 37 hours per week ● Parsley Hay
Full Time ● Permanent

JOB/19/01354

The Peak District National Park is a world class landscape designated to conserve the natural beauty and special
qualities for the enjoyment of all.
This is an exciting opportunity to join the Peak District National Park Engagement Team, to help connect people to
the park and conserve the Park for wildlife, cultural heritage and landscape.
This post will work as part of our dynamic team of Rangers and the wider Commercial Development and
Engagement Directorate including: Access and Rights of Way; Estates; Visitor Experience and Marketing teams.
Engagement Rangers act as the eyes and ears of the National Park, creating close links with partners and
communities by working with them to help make the NP accessible and enjoyable for all. This is an excellent
career opportunity in an outstanding environment. We are seeking someone with a positive approach that can
engage with a variety of audiences, and demonstrate knowledge and skills of countryside management.
The post will cover the locations of Millers Dale/ North White Peak Area of the Peak.
For more information on the role please contact Engagement Managers Lorna or Andy at
lorna.fisher@peakdistrict.gov.uk or andy.farmer@peakdistrict.gov.uk 01629 816200.
For more information about us and what we do, please visit our website www.peakdistrict.gov.uk
Closing Date 1 May 2019

South Derbyshire District Council
Administration/Clerical
Customer Services Advisor
£19,554 to £21,166 per annum (pro-rata) ● 30 hours per week ● Civic Offices, Swadlincote
Part Time ● Permanent

JOB/19/01405

As the first point of contact within the Council, you will deal with a wide range of enquiries from customers. Whilst
being a confident and hard-working individual, you must also have the ability to work as part of a team. Excellent
Customer Service skills are therefore essential for this role.
If you have a good knowledge of Council Tax and/or Housing Benefits and are enthusiastic and want to be
successful, this role in our high quality customer focused team may be the next step on your career path.
Should you wish to discuss this role informally, please call Customer Liaison & Support Managers, Tracey
Hoogendyk on 01283 595879 or Mandy Simms on 01283 595733.
Closing Date 3 May 2019

Finance
Finance Officer
£19,554 to £21,166 per annum ● 37 hours per week ● Civic Offices, Swadlincote
Full Time ● Permanent

JOB/19/01426

We are looking for a Finance Officer to work as part of a team that provides a variety of financial services.
Reporting into the Senior Accountant, you will work alongside two colleagues to manage the day-to-day accounts
payable and receivable functions, working closely with all services across the Council.
Applicants for this post will have experience of working in a finance department preferably within a similar role. The
post holder will have good organisational skills and will be an effective communicator. The nature of the service
provided by the Finance team will require a high level of integrity and confidentiality.
Any informal queries relating to the post can be emailed to Charlotte Jackson, Senior Accountant at
charlotte.jackson@southderbyshire.gov.uk
Provisional Interview Date: 7 and 8 May 2019.
Closing Date 30 April 2019

Planning/Building Control
Senior Planning Officer
JOB/19/01431
PO2 £33,799 - £36,876 per annum, pro rata ● 30 hours per week ● Civic Offices, Swadlincote
Part Time ● Permanent
A vacancy has arisen in the Development Management Section of the Planning Services Division for a part-time
Senior Planning Officer.
We are looking for a forward thinking person to join the team which is committed to delivering continually
improving standards for South Derbyshire. You will be encouraged and supported to develop and become an
important member of a friendly team.
You should have experience of working in Development Management, be able to demonstrate good report writing
and problem-solving abilities and work to deadlines with the minimum supervision. You will be responsible for
processing a wide range of planning and other applications, which will include preparing and presenting reports to
the Planning Committee, representing the Council at Public Inquiries, Hearings (and occasionally in Court) and
negotiating planning agreements. Your ability to detail previous experience in these areas will be a distinct
advantage. You must also be able to visit sites throughout the district.
You will have an MA in Spatial Planning or other qualification to a similar level recognised by the Royal Town
Planning Institute. Ideally you should have eligibility for full Chartered Membership of the Royal Town Planning
Institute.
In return we offer an essential car user allowance, flexi-time working, a relocation package, free car parking, Local
Government Pension Scheme, professional subscriptions paid, ‘cyclescheme’, and further training opportunities.
The area has very competitive house prices and is well placed to access the whole country.
For an informal discussion about the post please contact Chris Nash or Tony Sylvester on (01283) 595926 or
595743.
Closing Date 5 May 2019

Derbyshire Fire & Rescue
Business Systems Project Manager
Salary – £40,760 to £43,662 per annum ● Based at Derbyshire Fire & Rescue HQ, Ripley, Derbyshire
Derbyshire Fire & Rescue Service are looking for a Project Manager experienced in the implementation of largescale business application systems. You will be responsible for leading the implementation of both new and
replacement business systems though all project phases, from project inception through to implementation.
Please see the Job Description and Person Specification for more details relating to the role.
There will be a requirement for some travel around the Derbyshire region for which a pool car can be provided.
The normal working week is 37 hours however you may occasionally need to work beyond normal office hours.
In return we offer flexible working hours, family friendly policies, childcare vouchers, free car parking and
eligibility to join the Local Government Pension Scheme.
We are committed to equality and fairness at work. Applications are encouraged from all diverse communities.
Police security vetting procedures at the appropriate level will be requested for the successful applicant. Please
note that, due to the nature of security checks undertaken, applicants must have 3 years continuous residency
in the UK up to the date of the application and Home Office approval for indefinite leave to remain within the
UK.
All applicants must have a valid driving licence.
To apply please visit: www.derbys-fire.gov.uk/jobs-and-careers/current-vacancies
The closing date for completed applications is midnight on Sunday 12th May 2019.
If you have a disability and need assistance completing the application form, please contact the Service Centre
on 01773 305441.
Applications received after the closing date will not be considered.
Firefighter Control
£21,763 per annum starting salary ● Increasing to £22,669 per annum during Development and £29,006
per annum when deemed Competent in role.
2 x Temporary positions are available for a period two years, with the possibility of extension, subject to funding.
Based at Ascot Drive Fire Station, Derby (with the requirement to work from other Fire Control locations within
the region as necessary).
Application are also welcome from Competent Firefighter Control Operators interested in a permanent transfer
in to Derbyshire Fire and Rescue Service.

(For further information please see overleaf)

The first vital part of firefighting equipment? – The phone.
Derbyshire Fire and Rescue Service responds to thousands of calls each year. These can range from multiple
road traffic collisions, property fires and chemical spillages to rubbish fires or animal rescue. So how do the
Firefighters know where to go and what to expect? That is the responsibility of the Firefighter Control. Fire
Control has an essential and extremely important role to play. It is far more than a call handling centre – it forms
the central hub of all Fire Service activity.
Are you











18 years of age
A good communicator
Calm under pressure
Capable of prioritising tasks
Able to work as part of a team
Able to adjust between quiet and busy periods
Prepared to work shifts, public holidays and weekends
Looking for a job with good salary, benefits and career prospects
Able to confirm GCSE Mathematics and English grades A – C (or equivalent) qualifications
Capable of typing and have good keyboard skills

Normal working hours are 42 hours per week, the shift system involves 2 days, 2 nights and 4 rota days over a
rolling period. The position is based at Ascot Drive, Derby but may require you to work from another Fire Control
within the region. There may be a requirement for some travel for which a pool car will be provided.
In return we offer full uniform, family friendly policies, free car parking, health & wellbeing services, discount
scheme and eligibility to join the Local Government Pension Scheme.
We are committed to equality and fairness at work. Applicants are encouraged from all diverse communities.
A basic disclosure from the Disclosure and Barring Service (DBS) will be requested for the successful applicant.
Job related tests will be undertaken by successful candidates prior to interviews being held.
To apply please visit: https://www.jobtrain.co.uk/derbyshirefire/displayjob.aspx?jobid=298
The closing date for applications is midnight on Friday 24th May 2019. Interviews and assessment / job related
tests will take place week commencing 3rd June 2019
If you have a disability and need assistance completing the application form, please contact the Service Centre
on 01773 305441.

