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Administration/Clerical
Project Officer (4 Posts)
JOB/19/00816
Grade 9 £25,064 - £26,890 per annum ● 37 hours per week ● County Hall, Matlock
Full Time ● Fixed Term - Due to finite funding for 2 years from start date ● Commissioning, Communities and Policy
The Organisational Development and Policy Division has an exciting opportunity for a number of experienced,
enthusiastic and dynamic individuals who will manage and support the Council’s Channel Shift programme,
contributing to the Council’s ambitious programme of transformational change in becoming an Enterprising Council.
Working to the Project Manager, the post holders will provide effective project support, reporting and analysis to the
cross council review of Channel Shift, ensuring that any work is completed within agreed timescales and budget.
You will be an experienced project officer with a commitment to service improvements. You must be able to plan,
manage and control multiple work strands and meet objectives within deadlines and demonstrate strong analytical
and reporting experience.
An interest in business change and an ability to work collaboratively, engaging with key service areas across the
council is essential.
As part of the recruitment process, candidates will be expected to undertake an assessment /skills test to determine
their suitability for the position.
For an informal discussion about the role please contact Diane Desay via email diane.desay@derbyshire.gov.uk
Closing Date 26 May 2019
Business Services Officer (Team Leader/Contact Centre)
Grade 9 £25,064 - £26,890 per annum ● 37 hours per week ● Shand House, Darley Dale
Full Time ● Permanent ● Commissioning, Communities and Policy

JOB/19/00850

Call Derbyshire, Derbyshire County Councils 24/7 Contact Centre, has an exciting opportunity for an experienced,
enthusiastic and dynamic people manager to join the team based in Darley Dale, Matlock.
You will manage, coach and develop a multi-skilled team of people who respond to a broad range of enquiries and
emergency calls from both the general public and professional services, optimising performance and delivering on
agreed KPI’s.
The role will promote Call Derbyshire through participation in joint working projects with partner organisations and
involves regular liaison and team working with departments across the council.
You will already be an experienced Team Leader/Manager, used to working in a multi-skilled, performance driven
contact centre environment and with a passion for excellent customer service.
Working patterns are on a rota basis, shared across the team, and can include some weekend cover.
For an informal discussion about the role please contact Diane Desay at diane.desay@derbyshire.gov.uk
Closing Date 26 May 2019

Business Services Assistant
JOB/19/00952
Grade 5 £18,426 - £18,794 per annum ● 37 hours per week ● County Hall, Matlock
Full Time ● Fixed Term - Due to short term peak in demand until the end of November 2020 ● Economy, Transport
and Environment
The Highways Hub was established in April 2017 to oversee and control all activity on the highway to support the
aim of a ‘Safe and Reliable Highway Network’. It has brought together a range of functions that impact on the
highway network including highway maintenance, traffic management, street works and permits, customer enquiries
and insurance claims. We are looking for a Business Services Assistant to join the team who is highly motivated,
flexible and with an appetite for providing excellent customer service to internal and external customers. They will be
responsible for supporting the highway enquiries and insurance claims processes and assist in the administration of
private street works but must be willing to learn new skills and work flexibly across a range of other functions
Closing Date 19 May 2019
Business Services Assistant (2 Posts)
Grade 5 £18,426 - £18,794 per annum ● 37 hours per week ● Chatsworth Hall, Matlock
Full Time ● Fixed Term - Pending restructure for 12 months from start date ● Childrens Services

JOB/19/01479

Applicants must have excellent minute taking skills and must be competent in oral and written communication, be
highly motived, well organised and have the ability to work, at times, solely on their own initiative whilst observing
confidentiality at all times. The main range of duties includes minute taking, conference booking, diary management
and specific tasks associated with this role.
Child Protection Conferences are held throughout the authority therefore the post holder will be required to travel to
various venues within Derbyshire.
Closing Date 26 May 2019

Care/Social Work
Care Worker (2 Posts)
JOB/19/00020
Grade 5 - £8,466.72 - £8,635.80 per annum ● 2 Posts - 17 hours per week ● The Leys Home for Older
People, Ashbourne
Part Time ● Permanent ● Adult Care
We’re recruiting Care Workers to help our residents lead dignified lives. Working as part of a valued care team you’ll
be ensuring our residents stay happy, healthy and well by helping them with everyday tasks such as washing and
dressing, eating meals, taking medication and socializing. Understanding the needs of older people, including those
with dementia, is an important part of the work.
If you think you can make a positive difference to an older or disabled person’s life and would like a rewarding job
with room for progression, we want to hear from you.
You don’t need previous experience as we’ll give you all the training and support that you will need to do the job.
There’ll also be ongoing support and mentoring from experienced staff.
Working hours are flexible based on a three-shift pattern and we offer good rates of pay and a good pension, free
uniform, high quality training and many other benefits including a minimum of five weeks holiday and eight Bank
Holidays a year (pro-rata), and extra pay for unsocial hours
Closing Date 19 May 2019

Care Worker
JOB/19/00901
Grade 5 £8,715.48 - £8,889.60 per annum ● 17 hours and 30 minutes per week ● Whitestones Home for Older
People, Chapel-en-le-Frith
Part Time ● Permanent ● Adult Care
We’re recruiting Care Workers to help our residents lead dignified lives. Working as part of a valued care team you’ll
be ensuring our residents stay happy, healthy and well by helping them with everyday tasks such as washing and
dressing, eating meals, taking medication and socialising.
Understanding the needs of older people, including those with dementia, is an important part of the work.
If you think you can make a positive difference to an older or disabled person’s life and would like a rewarding job
with room for progression, we want to hear from you.
You don’t need previous experience as we’ll give you all the training and support that you will need to do the job.
There’ll also be ongoing support and mentoring from experienced staff.
Working hours are based on a three-shift pattern and we offer good rates of pay and a good pension, free uniform,
high quality training and many other benefits including a minimum of five weeks holiday and eight Bank Holidays a
year (pro-rata), and extra pay for unsocial hours.
Closing Date 26 May 2019
Senior Care Worker
Grade 7 £10.47 - £11.41 per hour ● As and when required ● Oakland Village, Swadlincote
Guaranteed Hours Available ● Relief ● Adult Care

JOB/19/01241

The successful applicant will work will work alongside care staff and provide leadership and mentoring support to
them whilst delivering all aspects of personal care. You will be responsible for allocating day to day tasks within the
care team, administering medication and personal service planning with emphasis on person centred care under the
direction of the Unit and Deputy Unit Managers. You will be required to promote good practice and deliver high
quality care and support to residents with a range of care and support needs.
Excellent communication skills both written and oral are required to promote teamwork and deliver quality handovers
for each shift. You will be the senior person on duty for intervals during the working day and will be required to offer
support and guidance appropriate to the grade. Full training to be provided.
We are looking to recruit an individual to work two shifts covering a mixture of early, and late shifts. The job will
include unsocial hours working including weekends and Bank holidays.
Provisional Interview Date: 3 June 2019.
Closing Date 19 May 2019

Residential Childrens Worker (2 Posts)
JOB/19/01467
Grade 9 £25,064 - £26,890 per annum ● 37 hours per week ● Spire Lodge Family Centre, Chesterfield
Full Time ● Permanent ● Childrens Services
Do you have enthusiasm, energy and commitment to work as part of a team, in a child focused and welcoming
environment? You will be required to support young people in a short break home with a vast range of individual
needs and will need to have previous Residential experience of supporting young people with disabilities. The post
requires you to hold the diploma level 3 in the care of young people or be willing to work towards.
You will receive regular supervision from an experienced and supportive management team. If you feel you are able
to contribute to our friendly professional staff team, please apply now. If you would like further information please
contact Lisa Marsh (manager) for an informal chat on 01629 537539
Provisional Interview Date: 17 June 2019.
Closing Date 26 May 2019
Care Worker
JOB/19/01469
Grade 5 £9,859.80 - £10,056.72 per annum ● 19 hours and 48 minutes per week ● Whitestones Home for
Older people, Chapel-en-le-Frith
Part Time ● Permanent ● Adult Care
We’re recruiting Care Workers to help our residents lead dignified lives. Working as part of a valued care team you’ll
be ensuring our residents stay happy, healthy and well by helping them with everyday tasks such as washing and
dressing, eating meals, taking medication and socialising.
Understanding the needs of older people, including those with dementia, is an important part of the work.
If you think you can make a positive difference to an older or disabled person’s life and would like a rewarding job
with room for progression, we want to hear from you. You don’t need previous experience as we’ll give you all the
training and support that you will need to do the job. There’ll also be ongoing support and mentoring from
experienced staff.
Working hours are based on a three-shift pattern and we offer good rates of pay and a good pension, free uniform,
high quality training and many other benefits including a minimum of five weeks holiday and eight Bank Holidays a
year (pro-rata), and extra pay for unsocial hours.
Closing Date 26 May 2019
Social Worker
JOB/19/01490
Grade 9 to 11 £25,064 - £35,187 per annum ● 37 hours per week ● Darley Unit Whitworth Hospital, Darley
Dale
Full Time ● Permanent ● Adult Care
The North Derbyshire Dales Team are looking to recruit a qualified social worker, to join the generic social care
team. The successful candidate will hold a case load and undertake strength based assessments, S.42
safeguarding investigations, mental capacity assessments, reviews, support planning and duty work. This is an
exciting time to join the team, as we continue to work towards an integrated system of health and social care,
delivering improved health and social care services closer to home.
The successful applicant would need to demonstrate a thorough knowledge of legislation relevant to working with
vulnerable adults and have a sound working knowledge of a strengths based approach to Social work.
Closing Date 26 May 2019

Social Worker
JOB/19/01483
Grade 9-11 £12,531.96 - £17,593.56 per annum ● 18 hours and 30 minutes per week ● Long Close, Ripley Part
Time ● Permanent ● Commissioning, Communities and Policy
Learning and development is at the centre of best practice, which embeds strengths based and outcome focussed
wellbeing for individuals and families.
This is an exciting part- time opportunity for a registered qualified social worker to be involved in the learning and
development of social workers and other professionals through the delivery of innovative and creative training
initiatives both to groups and to individual learners across the whole county. The successful applicant will work within
a well-established team who offer a range of learning and development to the statutory and independent sectors.
If you would like to know more about this interesting challenge and to participate in local and national initiatives
developing a competent and confident workforce for the future we would like to hear from you
If you would like to discuss the nature of these posts informally please contact Linda Clowes on 01629531435
Provisional Interview Date: 17 June 2019
Closing Date 26 May 2019
Social Worker
JOB/19/01499
Grade 9 - 11 £25,064 - £35,187 per annum ● 37 hours per week ● Amber Valley Area Office, Ripley
Full Time ● Permanent ● Adult Care
Prevention & Personalisation for Amber Valley (South) Fieldwork Team is seeking to recruit a suitably qualified and
experienced Social Worker to join our busy team.
The successful candidate will be experienced in adult social work and able to demonstrate that they can work in a
person centred way in accordance with current legislation and policies. Core tasks will include assessment, support
planning and creative signposting. You will complete assessments under the Care Act to identify care needs and
help devise person centred support plans. You will provide social work support and advice to clients and carers and
apply the universal offer, and whenever possible draw on community resources.
Fundamental to this post is the ability to assess and manage risk and work effectively under the Safeguarding Adults
policy and procedures. You will contribute regularly to the team duty rota.
Closing Date 26 May 2019

Care Worker (2 Posts)
JOB/19/01506
Grade 5 Post 1 £15,437.28 - £15,745.56 per annum, Post 2 £8,715.48 - £8,889.60 per annum ● Post 1 - 31
hours per week, Post 2 - 17 hours and 30 minutes per week ● Whitestones Home for Older People, Chapelen-le-Frith
Part Time ● Permanent ● Adult Care
We’re recruiting Care Workers to help our residents lead dignified lives. Working as part of a valued care team you’ll
be ensuring our residents stay happy, healthy and well by helping them with everyday tasks such as washing and
dressing, eating meals, taking medication and socialising.
Understanding the needs of older people, including those with dementia, is an important part of the work.
If you think you can make a positive difference to an older or disabled person’s life and would like a rewarding job
with room for progression, we want to hear from you.
You don’t need previous experience as we’ll give you all the training and support that you will need to do the job.
There’ll also be ongoing support and mentoring from experienced staff.
Working hours are based on a three-shift pattern and we offer good rates of pay and a good pension, free uniform,
high quality training and many other benefits including a minimum of five weeks holiday and eight Bank Holidays a
year (pro-rata), and extra pay for unsocial hours.
Closing Date 26 May 2019

Caretaking/Cleaning/Security
Caretaker
Grade 4 £14,646.24 per annum ● 30 hours per week ● Redhill Primary School, Ockbrook
Full Time ● Permanent ● Commissioning, Communities and Policy

JOB/19/00644

Working a split shift, 7.00am - 10.00am and 4.00pm - 7.00pm Monday to Friday. A certain amount of Flexibility would
be available during School Holidays with Consent of the Head Teacher.
Closing Date 19 May 2019
Caretaker
JOB/19/00872
Grade 4 £15,623.52 per annum ● 32 hours per week ● Melbourne Infant School, Melbourne Junior School
Part Time ● Permanent ● Commissioning, Communities and Policy
A 23 hour Caretaking post at Melbourne Infants and a 9 hour Caretaking post at Melbourne Juniors therefore making
the post a 32 hour post in total combining the 2 sites together. The post requires the successful candidate to work a
split shift am and pm, Monday to Friday.
Closing Date 19 May 2019
Caretaker
Grade 4 £9,763.56 per annum ● 20 hours per week ● Denby Depot, Ripley
Part Time ● Permanent ● Commissioning, Communities and Policy

JOB/19/01069

The successful candidate will be required to work in the Ashbourne, Belper, Alfreton areas of Derbyshire fulfilling
cleaning, basic maintenance and security duties. Due to the nature of role, the successful candidate will be entitled
to mileage and travel time payments.
Closing Date 19 May 2019

Cleaners (4 Posts)
Grade 3 £9.18 per hour ● As and when required ● Denby Depot, Ripley
No Guaranteed Hours ● Relief ● Commissioning, Communities and Policy

JOB/19/01240

A relief cleaning posts in the South of the County. The successful candidates will be required to, clean toilets,
classrooms, corridors and offices, suction clean carpets; mop floors, damp dust areas and empty rubbish bins.
Covering for annual leave and sickness absence in various sites throughout Derbyshire.
You must have a flexible and reliable approach. Previous experience of cleaning would be an advantage but training
will be provided. Hours of work are Monday to Friday between the hours of 7.00am and 7.00pm
Closing Date 19 May 2019
Cleaner
JOB/19/01264
Grade 3 £4,787.04 per annum ● 10 hours per week ● Carter Lane Community Centre, Mansfield
Part Time ● Permanent ● Commissioning, Communities and Policy
The successful candidate will be required to clean toilets, communal areas, corridors and offices, suction clean
carpets, mop floors, damp dust areas and empty rubbish bins. You must have a flexible and reliable approach.
Previous experience of cleaning would be an advantage but training will be provided.
Hours of work are 4:00pm - 06:00pm Monday to Friday
Closing Date 19 May 2019

Childrens Social Care/Social Work
Residential Childrens Worker
JOB/19/01189
Grade 9 £17,950.80 - £19,258.68 per annum ● 26 hours and 30 minutes per week ● The Outback Centre,
Chesterfield
Part Time ● Fixed Term - Covering for maternity leave ● Childrens Services
Do you have the enthusiasm, energy and commitment to work as part of a team supporting exceptional young
people in a child focussed and welcoming environment? You will be required to support young people with a vast
range of individual needs and will need to have previous experience of supporting young people with disabilities.
This post requires you to hold the diploma level 3 in the care of children/young people or be willing to work towards
this once in post.
You will receive regular supervision from an experienced and supportive management team and work alongside
other experienced RCW's. If you feel you are able to contribute to our friendly professional staff team, please apply
now.
If you would like further information please contact Debbie Hill (Manager) on 01629 537599.
Provisional Interview Date: 30 May 2019
Closing Date 19 May 2019

Social Worker
JOB/19/01233
Grade 9-11 £25,064 - £35,187 per annum ● 22 hours and 20 minutes per week ● Godkin House, Ripley
Part Time ● Fixed Term - Covering for maternity leave ● Childrens Services
An exciting opportunity has arisen in Starting Point for a Part time Social Worker Post. This is an ideal career
development opportunity for someone interested in working within Starting Point.
Starting Point, is an office based service that receives referrals for children across early help, safeguarding and
specialist services. This post does not currently have direct face to face contact with service users or the members of
the public however work is being undertaken in terms of continuing professional development in this area in order to
meet HCPC standards
The pace of the work is fast at the front door, Social Workers need to have confidence in decision making, and an
ability to work within a team, you will also have responsibility for supporting a small team of pod staff who will
complete further triage on the referral which you have made initial threshold decisions on. This process includes
undertaking strategy meetings with partners from police and health who are co-located within Starting Point. The
Social Workers also play a key role in exciting development activities both within the service and also with our
partner agencies.
Our children’s services are currently rated ‘good’ by Ofsted and we have excellent partnership working arrangements
that help our social workers deliver good outcomes for children and their families. We’re investing in our children’s
social work service and expanding our teams across Derbyshire. Our children’s services are currently rated ‘good’ by
Ofsted and we have excellent partnership working arrangements that help our social workers deliver good outcomes
for children and their families. We’re proud of our social work practice and commitment to children and their families
in Derbyshire, our excellent supervision, systemic practice, manageable caseloads, innovative working, training
opportunities and high aspirations for the children we work with.
You will work on shift with the Out of Hours team based at Shand House, Darley Dale Hours will be a combination
of 4.30pm - 12.30am Monday - Friday. 9.00am - 5.00pm, 4.30pm - 12.30am Saturday or Sunday. The Social
Workers also cover the On-call from home from 12.30am - 9.00am each day which is also cover via a shift pattern.
We offer something different and there are lots of good reasons to be a Social Worker in Derbyshire:















You’ll receive excellent supervision and support
We’re committed to systemic practice and safe outcomes.
You’ll be part of a supportive peer network with supportive colleagues and managers.
We’re investing in our children’s social work service to recruit additional workers and secure its future
You'll enjoy a diverse range of cases provide an exciting, challenging and rewarding experience.
Despite the challenges of the role morale in Derbyshire is high.
We have excellent training and development opportunities including a focus on practice skills and leadership
development.
We offer on-the-job opportunities and progression into roles as senior practitioners and the chance to train for
further formal qualifications.
Effective leadership and management helps to reduce risk for our social workers as well as the children and
families they support.
We take a preventative, practical and honest approach to our work with families.
We’ve introduced accelerated pay progression opportunities for frontline social workers following their ASYE.
We have salaries which are competitively benchmarked with other East Midlands authorities.
Our children’s services are rated ‘good’ by Ofsted with many examples of ‘outstanding’ practice.
We have excellent partnership working arrangements that help our social workers deliver good outcomes for
children and their families.

(For further information please see overleaf)

The benefits of working for Derbyshire County Council:







You’ll be eligible to join the Local Government Pension Scheme where you pay your contributions and we
pay too. It’s a flexible scheme and an important part of your employment package providing an excellent
range of benefits.
You’ll be part of a generous annual leave and flexi time scheme. We support flexible working and leave
arrangements.
You’ll enjoy benefits including our occupational health, physiotherapy and counselling services, free car
parking at most of our sites and free childcare vouchers.
Derbyshire is a great place to live and work. It’s only a short drive to Derby, Nottingham, Sheffield and
Manchester but is also home to miles of beautiful countryside and has the Peak District National Park on its
doorstep.
The county enjoys house prices below the UK average and has great road and rail links
We’re a council that cares – and that comes across to our families You can find out more about working for
us – at www.derbyshire.gov.uk/socialworkjobs

Closing Date 19 May 2019
Occupational Therapist
JOB/19/01454
Grade 9 £20,051.16 - £21,512.04 per annum (Full time equivalent £25,064 - £26,890 or Grade 11 £25,625.64 £28,149.60 per annum (Full time equivalent £32,032 - £35,187) ● 29 hours and 36 minutes per week ●
Polygon Centre, Alfreton
Part Time ● Permanent ● Childrens Services
An exciting opportunity has arisen within Derbyshire County Councils Disabled Children’s Service for a qualified and
HCPC registered Occupational Therapist. Derbyshire is an enterprising council with a strong leadership, skilled
workforce that nurtures a culture for learning, achievement and improvement. The council’s ambition is for our
children’s services to achieve and sustain positive outcomes for children and young people and to improve their
physical, social and emotional wellbeing and safety.
We see this post as both challenging and exciting, enabling you to be based within the Safeguarding and Specialist
Disabled Children’s Services which comprises of Paediatric Occupational Therapists, Community Care Worker’s,
Practice Supervisors, Team Mangers, and Business Services based at The Polygon Centre in Alfreton.
The Paediatric OT service provides assessment of disabled children’s needs in the community (home environment)
in relation to potential need for major and minor adaptations, as well as specialist equipment provision and moving
and handling advice. OT’s refer to district and borough councils for DFG funding and work closely with specialist
equipment providers. The OT team also provide support to the disability fostering service.
You will be supported by an experienced management team who are committed to good support, advice, supervision
and a nurturing team ethos. We are committed to capturing the child’s voice and journey through our work with a
‘children first’ approach which incorporates the social model of disability, social inclusion principles, anti-oppressive
practice and person centred ways.
The Occupational Therapist will be recruited at Grade 9 or 11 depending on knowledge, skills and experience
demonstrated in the recruitment process.
If you would like to talk to someone informally about this post please ring and ask for one of our team service
managers on 01629 531780 or 01629 537600.
Provisional Interview Date: 7 June 2019
Closing Date 19 May 2019

Education - Non Teaching/Support Services
Education Support Officer
JOB/19/01011
Grade 9 £22,563.12 - £24,206.88 per annum ● 37 hours per week, 41 weeks per year ● Chatsworth Hall,
Matlock
Full Time ● Fixed Term - Covering for maternity leave ● Childrens Services
There is a vacancy for a full time Secondary Education Support Officer, based in Matlock, to work within the
Derbyshire Virtual School. We are seeking someone with a good level of experience of working with children in an
education setting or education support service to promote the learning of our children in care. We are seeking
someone with experience of working with children at Key Stage 3 and 4. You will have a good understanding of the
education system and how children learn, and the barriers they may face, and be happy to learn more.
We are dedicated to transforming the lives and futures of children in care, committed to ‘narrowing the gap’ and
raising achievement. The successful applicant will join the Virtual School who work with children in care 0-25. You
will be working with a multi-agency team to increase access to learning and in partnership with the local authority,
schools, carers and other agencies to make a difference to the life chances of vulnerable children and young people.
We are looking for someone with Secondary experience as well as experience at delivering interventions across the
Secondary key stages. You will be working alongside the Virtual School Assistant Headteacher (Secondary) and
other Education Support Officers, working with a number of schools and settings across Derbyshire, as well as out of
county when necessary. This post involves extensive travel both in and out of Derbyshire and a willingness to travel
is essential. Your work will be varied and will include attending Personal Education Planning Meetings, ensuring
schools prioritise children for support/intervention, tracking and monitoring your cohort, working with children in care
at risk of underachievement, exclusion and signposting appropriate interventions aimed at improving outcomes for
our most vulnerable children. We are looking for someone who has experience of transitions and emotional wellbeing.
We can offer you:




The support of a friendly, hardworking and committed team who readily embrace new ideas;
Access to high quality professional development;
The opportunity to play a significant role in the further development of the Virtual School

For more information please contact Helen Moxon, Virtual Headteacher on 01629 537816, or Clare Hutchinson,
Assistant Headteacher Secondary on 01629 538097.
Application forms can be returned via email attachment to jobs@derbyshire.gov.uk or a hard copy can be sent to
Derbyshire County Council, PO Box 6621 at County Hall, Matlock.
Secondment opportunities will be considered with agreement from Managers.
Closing Date 19 May 2019

Human Resources/Personnel
Occupational Health Nurse
JOB/19/00561
Grade 11 £19,264.08 - £21,161.52 per annum ● 22 hours and 15 minutes per week ● County Hall, Matlock
Part Time ● Fixed Term - Pending restructure until the end of December 2019 ● Commissioning, Communities and
Policy
Applications are invited for a part-time Occupational Health Nurse vacancy, based at County Hall, Matlock,
Derbyshire. The Occupational Health Unit, which is comprised of 4 nurses, provides a comprehensive service for the
employees of the County Council and some external clients.
We wish to recruit someone who can manage their own workload but also work as part of a small team; who must be
self-motivated and have a high level of interpersonal and communication skills.
You will be based at County Hall, Matlock but work within your own geographical area which includes consultations
in peripheral clinics and visits to County Council establishments within Derbyshire.
You must be a Registered General Nurse, with an Occupational Health qualification, for an informal discussion
please contact Principal Occupational Health Nurse Sandy McKay on 01629 536943. The post is advertised at 22
hours and 15 minutes per week, we would be able to offer fewer hours if required.
Provisional Interview Date: 31 May 2019
Closing Date 26 May 2019
Senior HR Consultant
JOB/19/01474
Grade 13 £40,664 - £43,282 per annum ● 37 hours per week ● County Hall, Matlock
Full Time ● Fixed Term - Pending restructure until the end of March 2020 ● Commissioning, Communities and
Policy
The Council is looking for a Senior HR Consultant to support its transformational change agenda through delivery of
our people policy, strategy and processes. This is an exciting opportunity for a highly motivated HR professional to
contribute towards our newly created cross cutting, multifunctional HR Team and our aspiration to become an
Enterprising Council and to help remodel the delivery of services to Derbyshire residents.
You will be managing a small team of qualified HR Consultants, providing high quality, added value HR services to
our internal customer base and developing initiatives to meet service needs and improve organisational
effectiveness. We’re looking for a credible, resilient applicant able to demonstrate maturity of judgement and
diplomacy.
You’ll need to have proven experience of making a significant contribution to people management within an
organisation at both an operational and strategic level as well as a demonstrable record in managing restructures
effectively. The ability to build and maintain relationships and to deliver successful outcomes within a complex
environment will also be essential.
Our team is new and as it develops there may be an opportunity for the successful applicant to this fixed term
position to be offered an established contract.
A CIPD level 7 qualification or an equivalent level relevant qualification with significant post qualification experience
in HR are required.
Provisional Interview Date: 22 May 2019
Closing Date 19 May 2019

Transport/Traffic
Senior Project Engineer - Street Lighting LED Project
JOB/19/01463
Grade 12 £36,266 - £39,503 per annum ● 37 hours per week ● The Efficiency Works, Chesterfield
Full Time ● Fixed Term - Due to funding until the end of April 2022 ● Economy, Transport and Environment
We are looking for an enthusiastic, innovative and experienced Project Manager to lead on the delivery of the LED
Street Lighting Project throughout Derbyshire. The successful applicant will be a technical expert within the Lighting
Industry with experience of delivery projects on time and within budget. Other responsibilities will be for the design,
implementation and ensuring that quality standards are met by internal and contractual staff and any other suppliers
involved with the project.
The successful applicant will work on a fixed term contract up until the end of April 2022 reporting to the Principal
Engineer – Traffic and Safety and the Senior Project Engineer – Street Lighting (Grade 13) within the Economy,
Transport and Environment Department.
Provisional Interview date: 5 June 2019
Closing Date 26 May 2019
Project Engineer -Street Lighting Design - LED Project
JOB/19/01465
Grade 11 £32,032 - £35,187 per annum ● 37 hours per week ● The Efficiency Works, Chesterfield
Full Time ● Fixed Term - Due to funding until the end of April 2022 ● Economy, Transport and Environment
We are looking for an enthusiastic, innovative and experienced Project Engineer to undertake the design of complex
street lighting systems and their integration into a wider highway network. The post will be required to be familiar with
the operation of systems such as AutoCad and Lighting Reality and working to a budgets and delivering schemes on
time. They will work under the direction of a Project Manager for the scheme.
The successful applicant will work on a fixed term contract up until the end of April 2022 reporting to the project
management role of Senior Project Engineer – Street Lighting LED Project within the Economy, Transport and
Environment Department.
Provisional Interview Date: 5 June 2019
Closing Date 26 May 2019
Senior Technician (Clerk of Works - Street Lighting LED Project) (2 Posts)
JOB/19/01466
Grade 9 £25,064- £26,890 per annum ● 37 hours per week ● The Efficiency Works, Chesterfield
Full Time ● Fixed Term - Due to funding until the end of April 2022 ● Economy, Transport and Environment
We are looking for two experienced Street Lighting Clerk of Works to provide support to the roll out of the LED Street
Lighting project in Derbyshire. These critical posts will oversee the implementation of the scheme ensuring that
works are undertaken on time by contractors, internal staff and suppliers whilst ensuring that quality standards are
maintained at all times.
The successful applicants will work on a fixed term contracts up until the end of April 2022 reporting the project
management role of Senior Project Engineer – Street Lighting LED Project within the Economy, Transport and
Environment Department.
Provisional Interview Date: 5 June 2019.
Closing Date 26 May 2019

Schools and Academies
Administration/Clerical
School Business Assistant (Clerk to Governors)
JOB/19/01534
Grade 4 £1,221.12 per annum ● 2 hours and 30 minutes per week (to be worked on a variable basis
throughout the year) ● Morley Primary School, Ilkeston
Part Time ● Permanent
The Governing Body of Morley Primary School are looking to recruit to our small friendly team, a highly committed
and enthusiastic Clerk to the Governing body.
Closing Date 26 May 2019
School Business Officer
JOB/19/01545
Grade 7 £14,017.68 - £15,287.52 per annum ● 30 hours per week, 39 weeks per year ● Bamford Primary
School
Part Time ● Permanent
We are seeking to appoint an experienced and approachable professional to run our busy school office and
undertake business management duties.
The successful candidate will work closely with the Headteacher on finance, human resources, health and safety,
premises and facilities management and administration including taking on the role of Clerk to Governors.
We desire an adaptable, friendly and highly organised person who can be flexible when needed and work to
deadlines. They should ideally have some experience of school finance and administrative systems as well as
having excellent interpersonal skills to welcome and assist children, families and visitors.
Provisional Interview Date: 17 June 2019
Closing Date 7 June 2019
School Business Officer
JOB/19/01578
Grade 8 £10,472.88 - £11,318.52 per annum ● 20 hours per week, 39 weeks per year ● Bakewell Methodist
Junior School
Part Time ● Permanent
We are looking to appoint a self-motivated and experienced individual. The successful candidate will need to
demonstrate their passion for excellence in supporting the school to manage its resources effectively. You will have
experience of budget setting, budget monitoring and internal financial control systems and an understanding of HR,
Safeguarding and Health and Safety. Proven experience and an understanding of school/public sector finance and
resource management would be advantageous.
The post offers a great deal of variety with ample opportunity for the post holder to use their own initiative as it
involves a wide range of both administrative and financial duties. The ability to work as part of a team is essential,
as are excellent interpersonal and organisational skills, a sound knowledge of IT and an ability to work to
deadlines/prioritise workload.
Provisional Interview Date: 07 June 2019
Closing Date 22 May 2019

Caretaking/Cleaning/Security
Caretaker (Maintenance)
JOB/19/01512
Grade 4 £1,672.20 per annum ● 4 hours per week, 39 weeks per year (38 weeks per year plus 1 week during
the Summer holidays) ● Penny Acres Primary School and Wigley Primary School, Chesterfield (Federation)
Part Time ● Permanent
The Governors are looking to appoint a Caretaker (maintenance person) to undertake minor repairs and keep the
school premises in an excellent condition.
Our federation of two small, rural schools is a fabulous place to work with enthusiastic, well-behaved pupils,
committed staff and supportive families.
The appointed candidate will ideally work 4 hours per week, split equally between the two schools in the Federation.
Please contact either Emma Deakin or Sarah Smith if you would like to visit either of our schools (Wigley: 01246
566432 Penny Acres: 01142 890330)
Provisional Interview Date: Tuesday 4 June 2019
Closing Date 19 May 2019

Catering
Kitchen Assistant
JOB/19/01532
NJC Pay Point 3 £18,065 £9.06 per hour - pro rata £11,818 ● 28 hours and 45 minutes per week, 39 weeks per
year ● Hope Valley College, Hope
Part Time ● Fixed Term - Covering for maternity leave
We are looking to recruit a maternity cover candidate to assist with preparation, presentation and service of food
service for staff and students. We require a hard-working and reliable individual to join our fun and hard-working
Catering team.
Details on how to apply can be found within the recruitment pack.
Provisional Interview Date: Week commencing 3 June 2019
Closing Date 31 May 2019

Education - Non Teaching/Support Services
Midday Supervisor
JOB/19/01516
Grade 3 £2,663.76 per annum ● 6 hours and 40 minutes per week, 38 weeks per year ● Staveley Junior
School Part Time ● Permanent
We are seeking to appoint one Midday Supervisor from June 2019. The post is 5 days per week between 11.45am –
1.05pm. The successful applicant will be reliable, enthusiastic, efficient, calm and caring, with empathy towards the
needs of children. They will be a team player, committed to ensuring the children have a positive lunchtime
experience and to contributing to our friendly, supportive and inclusive school.
Provisional Interview Date: 22 May 2019
Closing Date 10 May 2019

Learning Support Assistant
JOB/19/01521
Grade 5 £4,798.20 - £4,893.96 per week ● 11 hours and 15 minutes per week, 39 weeks per year ● Hunloke
Park Primary School, Wingerworth
Part Time ● Fixed Term - Due to pupil numbers - until the end of August 2020
We require an enthusiastic Learning Support Assistant to join our hardworking Early Years/KS1 team. The post is to
work alongside the classroom teacher, every afternoon, in our Reception/Y1 class.
The working pattern is Monday to Friday 1.15pm until 3.30pm, during term time.
The successful candidate supporting in class, working with groups and working one to one with children as
necessary. Visits to the school are warmly welcomed, please call on 01246 276831.
Provisional Interview Date: 11 June 2019
Closing Date 2 June 2019
School Sports Coordinator
JOB/19/01529
NJC Scale Points 18-23 £24,313 - £26,999, dependent upon experience, pro rata £4,980 - £5,529 ● 9 hours per
week, 39 weeks per year ● Hope Valley College
Part Time ● Fixed Term - Due to finite project until the end of August 2020
We are seeking a professional who is organised, a good communicator and able to support the PE department in
providing the effective implementation of the sports programme across our partnership primary schools.
Please ensure your completed application form is submitted directly to the school by 5.00pm on the closing date.
Provisional Interview Date: Week commencing 3 June 2019
Closing Date 31 May 2019
School Children and Family Support Worker
JOB/19/01551
Grade 8 £10,186.92 - £11,009.40 per annum ● 19 hours per week, 40 weeks per year ● Spire Nursery and
Infant School, Chesterfield
Part Time ● Fixed Term - Pending restructure until the end of August 2020
We are seeking a very special individual to fill the role of family liaison officer; someone who can successfully build
bridges between families living in challenging circumstances and in school; someone who is skilled at working with
vulnerable children to remove barriers to their learning; someone whose experience and passion can make a real
difference to outcomes for children and their families.
If you think you can rise to this challenge, we would be delighted to hear from you. Prospective applicants are invited
to arrange a visit prior to submitting an application.
Closing Date 12 May 2019

Teaching Assistant Level 3
JOB/19/01523
Grade 7 £13,084.20 - £14,269.44 per annum ● 28 hours per week, 39 weeks per year ● Loscoe Church of
England Primary School and Nursery
Part Time ● Fixed Term - Due to budget until the end of August 2020
We are looking to appoint a talented and enthusiastic Level 3 teaching assistant to join our friendly and supportive
team here at Loscoe. Our children are at the heart of everything we do, and we are searching for someone who
shares our passion and commitment for supporting children to become confident and independent learners.
This is fixed term for one year with a view to becoming permanent. We welcome interest from both KS1 and KS2
specialists, and also from those with experience across the primary age range.
We are proud to be a Derby Diocesan Academy Trust school, and can offer excellent training and professional
development opportunities. We offer:








An ambitious, successful and vibrant place to work;
Children who are bright, confident and eager to learn;
A supportive working culture that focuses on positive learning behaviour and high expectations for all
children.
A welcoming and safe working environment
Supportive colleagues
Opportunities for professional development
Respectful and hardworking children

The successful applicant will:











Be an excellent teaching assistant;
Be committed to the highest achievement for all;
Be a resourceful and enthusiastic educationalist;
Support the class teacher to ensure children make excellent progress;
Have high expectations and an unwavering belief in the potential of every child;
Want to make a difference to the lives of our local children;
Possess excellent interpersonal skills;
Be committed to working in partnership with teachers, parents and the community;
Be a committed team player who enjoys working collaboratively;
Be committed to their own professional development

Please contact Rachel Redmond, our Business Manager, on 01773 713396 or email info@loscoe.derbyshire.sch.uk
to arrange a visit and meet our happy and hardworking children and staff.
Completed application forms can be emailed directly to the school info@loscoe.derbyshire.sch.uk or
Rachel.redmond@loscoe.derbyshire.sch.uk
Provisional Interview Date: 11 June 2019
Closing Date 2 June 2019

Teaching and Learning Assistant
JOB/19/01563
Grade 7 £13,279.44 - £14,482.44 per annum ● 28 hours and 25 minutes per week ● Hasland Infant School
Part Time ● Permanent
The Governors are seeking a suitably qualified and experienced teaching assistant who has a keen interest in
supporting in and out of the classroom to promote inclusion and learning.
As a school we are keen to find an individual who will fit into the hard working, friendly ethos of the school. The ideal
candidate will be very patient, kind and able to use initiative. You will need to be committed, have a calm manner
and a passion and commitment to encouraging children to achieve the best of their ability.
A visit to school is encouraged. Please arrange an appointment by ringing the school office 01246 234745.
Provisional Interview Date: 12 or 13 June 2019
Closing Date 2 June 2019
School Children and Family Support Worker
JOB/19/01569
Grade 8 £8,903.40 - £9,622.32 per annum ● 17 hours per week, 39 weeks per year ● Brockwell Junior School,
Chesterfield
Part Time ● Fixed Term - Pending restructure until the end of August 2020
The Governing Bodies of Brockwell Infants, Brockwell Juniors, Cutthorpe Primary and Highfield Hall Primary School
is seeking to appoint an experienced and dynamic Family Support Worker. This post is for 17 hours per week and is
to be worked flexibly over the week term time only. These schools are situated in close proximity.
We are looking for someone who:







Has a passion for supporting vulnerable children and families
Has an excellent knowledge of up-to-date safeguarding policies and procedures
Has experience of working with families to overcome barriers to ensure children reach their potential at
school
Has experience of supporting families to improve children’s attendance
Has a sense of humour and is approachable, fully embracing all aspects of school life
Will embrace our schools’ ethos and add to our wonderful teams.

This post will start in September 2019.
Please contact using 01246 278542 to arrange a visit.
Closing Date 16 May 2019

Cover Supervisor Manager
JOB/19/01581
Grade 7 £15,186.48 - £16,562.16 per annum ● 32 hours and 30 minutes per week, 39 weeks per year ●
Glossopdale School, Hadfield
Part Time ● Permanent
We are looking for a keen and enthusiastic individual to undertake the role of Cover Supervisor.
Our School is a warm and caring community for all students. We celebrate diversity and believe strongly in providing
an environment where all young people thrive. Our core purpose is to support students of all abilities and
backgrounds to develop high aspirations and achieve their potential. We encourage all students to work hard and
aim high in order to succeed both academically and personally. We nurture and build ambition for our students.
The successful applicant will need to be a confident, well-organised, positive person who is able to provide continuity
in the classroom covering short term teaching staff absence. Work is set for covered lessons by the class teacher
and you will teach across a range of subjects and year groups. Good levels of literacy and numeracy are essential,
together with good communication skills.
The post is also suitable for those considering teacher training, offering valuable experience.
You will be joining the school at exciting times as we have recently moved into a brand new building which provides
an excellent teaching and learning environment and state of the art technology.
We are located in the High Peak district of Derbyshire, within easy commuting distance for Manchester, Stockport
and Sheffield.
11-18 Mixed Comprehensive
1060 students including Sixth Form
Please do not apply using the Derbyshire County Council website. Application forms and further details can be
obtained from Mrs A Beever at the school on 01457-862336, or email abeever@glossopdale.school
www.glossopdale.school
Glossopdale School, Newshaw Lane, Hadfield, Glossop, Derbyshire SK13 2DA
Please ensure that your completed application is returned directly to the school by 1.00pm on the closing date.
Glossopdale School is committed to safeguarding children and young people. We take our responsibilities extremely
seriously. All staff we register will undertake thorough interviewing and referencing checks.
Closing Date 17 May 2019

Teaching and Learning Assistant
JOB/19/01595
Grade 7 £15,419.76 - £16,816.68 per annum ● 33 hours per week, 39 weeks per year ● Abercrombie
Community Primary School, Chesterfield
Part Time ● Permanent
The Headteacher and Governors are looking to appoint a highly skilled and well-motivated EYFS practitioner on a
permanent basis from September 2019. We are seeking to appoint an ambitious and inspirational teaching and
learning assistant to work alongside a dedicated team. The children are keen, enthusiastic learners who
demonstrate excellent attitudes to their learning. You will be working with a lively team of committed professionals
who have children’s progress and enjoyment at the centre of everything they do. You must have excellent classroom
practice to inspire our pupils, the ability to work with others in a team, high expectations of yourself and others with
enthusiasm, initiative and commitment to support the ethos of our school.
We can offer the chance to join our hardworking, happy, nurturing school, with enthusiastic and friendly children,
sharing our commitment to achieving the highest possible standards for all.
We strongly encourage interested candidates to visit the school. Dates available to visit are: 15 May at 4.30pm or
Friday 17 May at 9.30am. To arrange this please contact Ms Mellors our School Business Manager on 01246
232425.
Provisional Interview Date: 5 June 2019
Closing Date 19 May 2019

Teaching - Deputy & Leadership
Deputy Headteacher
L6 - L10 ● 1.00 FTE ● Woodbridge Junior School, Alfreton
Full Time ● Permanent

JOB/19/01580

You are an inspirational and highly effective teacher with a proven track record of leading school improvement.
Giving children the best possible life chances is your inspiration and now you are ready to take the next step on your
own career journey.
You are looking for a school where a dedicated and supportive group of team players work together to support every
aspect of a child’s learning and development. A school that holds the highest expectations for pupils and staff but
knows that we achieve this by investing in nurturing and supporting the onward learning journey of all. A school with
excellent attendance because children are happy and love learning.
Sound like you? We are looking for a full time Deputy Head to join us on our onward journey to excellence.
info@woodbridge.derbyshire.sch.uk
Provisional Interview Date: 23 May 2019.
Closing Date 19 May 2019

Faculty Leader for Mathematics
Leadership L7-L11 ● 1.00 FTE ● Springwell Community College, Staveley
Full Time ● Permanent

JOB/19/01586

We are seeking to appoint a dynamic leader to lead our mathematics faculty, from September 2019. We are looking
for someone who has had impact in their present role and has the ability to lead improvements in our mathematics
curriculum, how it is implemented and in students’ outcomes. You will have a passion for your subject and for
mathematics pedagogy.
This post offers the opportunity to:




lead an enthusiastic and motivated team
engage in quality professional development
work in an atmosphere that encourages innovation and creativity - promote literacy strategies across all
teaching teams

Please note this position will be subject to the College Safeguarding Procedures, details of which can be found on
our website.
For an informal discussion regarding the above post or to arrange a visit to the College, please contact Kerry
Hartwell on 01246 473873.
Job description and application packs are available from our website at www.springwell-online.co.uk
‘Springwell Community College is committed to safeguarding and promoting the welfare of children and young
people and expects all staff and volunteers to share this commitment.’
Provisional Interview Date: 23 May 2019
Closing Date 15 May 2019
Director of English
L5 - L9 ● 1.00FTE ● Whittington Green School, Chesterfield
Full Time ● Permanent

JOB/19/01587

Are you an inspirational English teacher looking for career progression? We are an improving school and are
seeking to appoint an outstanding and aspiring Director of English who is ambitious, dynamic and dedicated to
ensuring the continuing improvement of standards in our department. This role offers an exciting opportunity for a
well-qualified and excellent teacher to join the leadership team who are all strongly committed to the achievement of
our students.
English carries significant weight in the national performance indicators, the role Director of Learning for English
consequently warrants a high profile position within the school, and we believe that our offer reflects this. Overseeing
existing TLR holders, you will be responsible for securing the best possible outcomes for our students. We expect all
of our students to be challenged, to be inspired and to achieve beyond expectation; this will be your focus.
(For further information please see overleaf)

As the leading member of the English department, you will be responsible for delivering outstanding lessons and
contributing to the wider education agenda: aspiring learners and raising standards.
The right candidate will share our vision and values of achieving excellence and raising further the standards of
teaching and learning in a dedicated and forward looking team. If you would like to an informal chat and/or a tour of
the school please contact Catherine Swain on 01246 450825
The post holder will be expected to undertake duties in line with the professional standards for qualified teachers.
Whittington Green School:




welcomes applications regardless of age, gender or religion
is committed to the protection and safety of its students
undertakes enhanced CRB checks on all applicants
only accepts applications submitted on approved application forms

Provisional Interview Date: 24 May 2019
Closing Date 22 May 2019

Teaching - Headship
Headteacher
Headship Range L13-L17 ● 40 hours per week ● Holme Hall Primary School, Chesterfield
Full Time ● Permanent

JOB/19/01518

We are seeking to appoint an inspirational and dynamic leader to be the headteacher at Holme Hall Primary School
in Chesterfield. As a ‘requires improvement school’, Holme Hall, which was recently inspected by Ofsted, is going
through a period of rapid change and improvement. This is a school which, with the right leadership, has the
potential to swiftly become good. We need a headteacher who:









Ensures the well-being and success of our pupils is at the heart of every decision
Has the strength, ability and vision to lead the staff and the school on its rapid improvement journey
Has made a significant impact in improving teaching and learning outcomes.
Is passionately committed to safeguarding and the welfare and wellbeing of children and young people.
Is committed to meeting the learning and pastoral needs of all pupils at the school. Can manage the school’s
financial and human resources effectively and efficiently to achieve the school’s educational goals and
priorities.
Is resilient and positive, responding to the current challenges in education.
Is able to work as part of a team and establish positive relationships with pupils, parents, School Champions
and staff.
Is committed to working as part of a family of schools within the Trust.

An application form is attached to this advert. Alternatively to request an application form, please email
admin@learnerstrust.org Completed applications should be returned directly to the Academy by 12 Noon on the
closing date. Date for in-school activities: Friday 24 May 2019
We are committed to safeguarding and promoting the welfare of children and young people and expect all staff
and volunteers to share this commitment. An enhanced DBS Disclosure is required for this post.
Provisional Interview Date: Wednesday 22 May 2019
Closing Date 16 May 2019

Teaching - Primary
SEND and Inclusion Leader
MPS plus TLR 2:1 ● 1.00FTE ● Kensington Junior School, Ilkeston
Full Time ● Permanent

JOB/19/01513

We are looking for an experienced and committed professional to join our leadership team and to champion SEND
and Inclusion across the school.
This is a fantastic opportunity for a highly motivated primary practitioner to further their interest in supporting pupils
with SEND.
The post includes a 0.5fte KS2 teaching commitment across the school, and an expectation to share in the additional
responsibilities of the Senior Leadership Team.
Kensington Junior School is aiming to be part of the Djanogly Learning Trust by 1 September 2019: as such the
successful candidate would be joining us at a really exciting time for our school!
Interviews to be held week commencing: 20 May 2019.
Visits to the school are positively encouraged – in the first instance please contact Mrs Ann Mallon, School Business
Manager Tel: 0115 932 2920.
Closing Date 19 May 2019
Year 6 Teacher
MPS ● 1.00 FTE ● Hilton Primary School
Full Time ● Fixed Term until the end of August 2020

JOB/19/01515

We wish to appoint a dynamic, innovative and enthusiastic Year 6 class teacher, this is an exciting opportunity to join
the largest primary school in Derbyshire.
Applications for this post must be submitted using our online application form, which can be found at
http://www.satrust.com/vacancies
Applications are invited from experienced individuals and NQT’s. We would welcome visits from potential candidates,
please call the school office on 01283 732334 if you wish to make an appointment.
Please see attachments for further information.
Hilton Primary School is committed to safeguarding and promoting the welfare of children and young people and
expects all staff and volunteers to share this commitment.
Provisional Interview Date: 22 May 2019
Closing Date 16 May 2019

Key Stage 2 Teacher
MPS ● 1.00 FTE ● Riddings Junior School, Alfreton
Full Time ● Permanent

JOB/19/01524

The children, staff and governors of this successful and over-subscribed Junior School are seeking to appoint a
Teacher to join our enthusiastic, dedicated and motivated team, starting in September 2019. At Riddings Junior, we
aim to meet the children’s individual needs, offer them exciting learning opportunities and a chance to develop their
individual personalities in a caring and motivational learning environment based around our vision of PRIDE.
The successful candidate will work with our supportive team to deliver our developing curriculum in order to ensure
all of our pupils reach their full potential. In return we offer you a chance to teach great pupils, a welcoming and
warm environment, excellent CPD opportunities plus an extremely strong Governing Body all of whom work together
to continue driving the school forward following our good Ofsted inspection and positive Key Stage 2 results.
We are looking for a teacher who:










Has passion.
Has a desire to raise standards for all of our children.
Is a creative, enthusiastic and reflective practitioner.
Is committed to our journey and wants an opportunity to develop their professional skills across KS2.
Has very high expectations.
Has an understanding of the assessment without levels processes and is able to demonstrate accurate
identification of ‘next steps’ in learning.
Works well as a team member and a personality that allows them to establish good relationships with
everyone.
Understands that learning occurs both in and outside of the classroom.
Is excited by, and committed to, developing learning in the whole school.

The successful candidate will have high expectations of themself and our children, both academically and personally.
Applications from newly, recently qualified and experienced teachers (with evidence of positive appraisals), are
warmly welcomed. Prospective candidates are actively encouraged and welcomed to visit the school by
arrangement with the school office. Please telephone 01773 528492 to arrange an appointment.
Provisional Interview Date: 23 May 2019
Closing Date 19 May 2019
Teacher (2 Posts)
MPS ● 0.5FTE (mornings) ● Heath Fields Primary School, Hatton
Part Time ● Fixed Term - Due to pupil numbers until the end of August 2020

JOB/19/01526

Heath Fields Primary School, in Hatton, South Derbyshire, wish to appoint two part time teachers from September
2019. Our school was judged to be good by Ofsted in January 2018 and our children are well behaved and keen to
learn. Heath Fields offers a very friendly and supportive working environment. You will be working in the morning
teaching reading, writing and maths to groups of 18 children in years 3 or 4. If you wish to visit or to discuss this
opportunity further then please speak to the headteacher, Mark Whyman on 01283 813255.
Closing Date 19 May 2019

Early Years Foundation Stage/Year 1 Teacher
MPS ● 1.00 FTE ● Copthorne Community Infant School, Alfreton
Full Time ● Fixed Term - Due to pupil numbers - until the end of August 2020

JOB/19/01527

The Governors of our happy and successful school are looking to appoint an outstanding, highly motivated and
committed EYFS/Year 1 Teacher to join our staff.
We are a thriving Infant School, in Alfreton and pride ourselves on being committed to raising standards and
providing a fun and enriching curriculum. In February 2017 we were graded as Good and we are now working
towards Outstanding.
We are looking for an excellent classroom practitioner, who is creative, to maximize the progress of all pupils. In
return, we offer a warm and friendly environment with a dedicated, professional and supportive staff team.
The successful candidate will join our staff, with effect from 1 September 2019. Visits to the school are warmly
welcomed; please call 01773 832362 to book an appointment. Please also look at our website
www.copthorneinfants.org.uk to learn more about our school.
Closing Date 19 May 2019
Key Stage 2 Teacher
MPS ● 1.00 FTE ● Duke of Norfolk CE Primary School, Glossop
Full Time ● Fixed Term - Due to pupil numbers - until the end of August 2020

JOB/19/01535

We are looking for an outstanding classroom teacher to join our fast-moving and vibrant school, starting in
September 2019, for one year, with a possibility of an extended position. The role is most likely to be in a Year 5/6
mixed class (in a really supportive department with two other Year 5/6 classes).
We can offer a school which is rapidly improving, with amazing children, a wonderful staff, supportive leaders and
amazing grounds. We also invest well in the development of our staff and are keen to promote excellence and
nurture talent.
If you would like to arrange a visit to the school, please contact the office. We welcome applications from NQTs and
are looking to appoint a main scale teacher.
We thank you for your interest in working in our school and hope to receive your application.
Provisional Interview Date: 14 June 2019
Closing Date 2 June 2019

Class Teacher
MPS/UPS ● 1.00FTE ● Inkersall Primary School Academy
Full Time ● Fixed Term until the end of August 2020

JOB/19/01548

We are looking for someone who:





has a passion to ignite children’s enthusiasm for learning
is an ambitious individual who can provide unique experiences to our children.
has a passion for teaching and learning
At Inkersall Primary Academy we are SMART learners, ensuring that we are providing the very best for
every child within our school.

Our children expect you to:
 Smile and listen to their ideas.
 Make every day exciting with opportunities for them to learn something new
 Aim for the stars and inspire them to grow in all that they do.
 Respect us and other members of the school.
 Have fun!

In return, as part of the Spencer Academies Trust, we can offer you:





A collaborative ethos, working with other schools, and colleagues to develop day to day practice.
An opportunity to make links and work with our local community.
High quality CPD, tailored to your development needs.
A chance to be part of a school that is on an outstanding journey

Spencer Academies Trust is an educational charity and academy sponsor, which is committed to ensuring that every
child, regardless of background, has access to an outstanding education and real choices in life. We have a
successful track record of providing high quality teaching and learning which ensures improved outcomes for
children and young people. The Trust mission statement reflects our vision and aim for all Trust schools. Our highly
successful network of 17 schools (8 Secondary and 9 Primary) educates students across Nottinghamshire,
Derbyshire, Nottingham City, Derby City and Leicestershire:
Spencer Academies Trust is an exceptional Trust, which provides an outstanding education for local children. Our
Trust is a model of national excellence. We work collaboratively to achieve the best possible outcomes for all young
people, in an environment where partnership is valued and success is celebrated. Our education delivers real life
experiences for students, promotes independent enquiry and stimulates intellectual curiosity; whilst developing a
strong sense of individual responsibility and a personal belief and confidence. All of our students fulfil their potential
and make unparalleled progress. They are fully prepared for the next phase of their education and have unrivalled
opportunities to become future leaders.
We Believe:




All children have a right to a quality education regardless of background or ability, and have an entitlement to
the opportunity of a secure progression route in their learning and development.
Schools are stronger when they work in collaboration with each other, operate within a ‘family’ and are open
to a true sense of partnership.
We grow the effectiveness and sustainability of our schools by developing the people within them, and that
through shared and equitable responsibility for quality and outcomes; we achieve more.

(For further information please see overleaf)

Applicants would be expected to share the Trust’s high aspirations and expectations for pupils and staff and have
demonstrable evidence of outstanding teaching and learning.
If you would like to discuss the role, or have any queries, please contact Rachel Bailey.
Applications for this post must be submitted on our online application form, which can be found at
http://www.satrust.com/vacancies In line with safer recruitment policies references will be called for prior to interview.
Closing date for applications 8.00am on 20 May 2019
Interviews will take place on 23 May 2019
Spencer Academies Trust is committed to safeguarding and promoting the welfare of all our students and all posts
are subject to enhanced DBS with children’s barred list checks and completion of Level 2 safeguarding training.
Closing Date 20 May 2019
Foundation Stage / Year 1 Class Teacher
MPS/UPS ● 0.5FTE ● Woodthorpe CofE Primary School
Part Time ● Permanent

JOB/19/01549

We need an enthusiastic and committed primary teacher who has the knowledge, skills and drive required to make a
difference to the lives of children in our community. The post will initially be in Foundation Stage 2 / Key Stage 1.
This is a real opportunity to make your mark and contribute to the development of learning in our school.
Woodthorpe C of E Primary was built in 1862 and is a key part of Woodthorpe village. The children are nurtured by a
friendly, enthusiastic and supportive school team who believe our pupils deserve the best and who consistently strive
to make improvements to our good school.
We are proud of our school, our pupils, our team and our achievements and have big plans for the future.
Have you the skills and confidence to meet the challenges of this small, ambitious, village school?
We are looking to appoint a creative, enthusiastic teacher who:






is an excellent teacher, with high expectations and who uses this to deliver engaging learning;
has an innovative and exciting approach to learning;
has the ability to reflect on and develop their own practice and that of others;
is willing to play a key role in the development and delivery and enrichment of our curriculum;
is well organised and proactive team player who will make a positive contribution to our school team.

The successful candidate will enjoy:





happy and enthusiastic children who are keen to learn
working with a friendly, dedicated and supportive staff team
the use of a school laptop;
opportunities to develop teaching / leadership skills and a commitment to your professional development.

Visits to school are warmly welcomed. Please telephone to book an appointment. Please visit our website
www.woodthorpeprimary.org.uk for more information about the School. Woodthorpe C of E (VC) Primary School is
committed to safeguarding and promoting the welfare of children and young people and expects all staff and
volunteers to share this commitment.
Interviews to be held Monday 20 or Tuesday 21 May 2019
Closing Date 15 May 2019

Teacher
MPS ● 1.00 FTE ● Immaculate Conception Catholic Primary, a Voluntary Academy, Spinkhill
Full Time ● Permanent

JOB/19/01552

The Governors of Immaculate Conception Catholic Primary School are looking to appoint a talented and enthusiastic
teacher who wishes to join our thriving teaching team and school.
We are looking for an outstanding teacher who is committed to the Catholic ethos of our school; an excellent
classroom practitioner, who has high expectations of the students within their care and who works effectively as part
of a team. Your teaching should inspire and motivate our learners and you should be driven by a passion for making
learning fun, exciting and challenging. Our children are developing a growth-mindset approach to learning and we
expect the successful candidate to model this in their teaching.
Pre-application visits welcome, contact our school office: lisa.hartley@immaculate-derbyshire.co.uk
Please do not apply using the Derbyshire County Council website.
Application packs are available on request. The CES application form must be completed as agreed by the Diocese
of Hallam. The Governors are committed to safeguarding and promoting the welfare and safety of children and staff.
DBS (enhanced) checks are undertaken as part of our safe recruiting process.
Application forms are available via our school website:
www.immaculate-derbyshire.co.uk
Provisional Interview Date: 17 May 2019
Closing Date 12 May 2019
Early Years Foundation Stage/Key Stage 1 Teacher
MPS ● 0.55FTE ● Hasland Infant and Nursery School
Part Time ● Fixed Term - Covering for maternity leave

JOB/19/01556

An exciting opportunity has arisen for an outstanding teacher to join our school to teach a Reception/Year 1 class for
two days per week. Hasland Infant and Nursery School was designated by the DFE as a National Support School in
July 2017.
The Governors are looking for an experienced and highly motivated teacher to join a welcoming and friendly staff
team. This post is anticipated to commence from September 2019. Visits to the school are encouraged. Please call
the school on 01246 234745. The successful candidate will be someone who:









has recent knowledge of the Early Years Foundation Stage curriculum and its expectations.
has proven they can teach to a high standard
has knowledge of the effective assessment processes used in the EYFS
has excellent classroom management and will embrace fully the school ethos and development for learning
both inside and outside the classroom
has effective organisational skills
is lively, enthusiastic and able to work as a team member
is able to work closely with parents and involve them in their child's education
is able to work as a team with current staff in and outside the classroom

Provisional Interview Date: 12 or 13 June 2019
Closing Date 2 June 2019

Teacher
MPS ● 0.40FTE ● Swanwick Primary School, Alfreton
Part Time ● Fixed Term - Pending restructure until the end of August 2020

JOB/19/01558

The Governors of this large, popular and well-regarded “Good” school are seeking to appoint an inspiring,
passionate teacher with high expectations for a Year 4 class. This is a job share post and the ability to work as a
team is essential. The position is available from September 2019. This is an exciting opportunity for a creative
individual with a proven track record of outstanding teaching and outcomes, who wishes to make a positive
contribution to our school.
We offer a friendly and supportive team with well-behaved, positive children. Visits to the school are warmly
welcomed and encouraged; please contact the office to arrange an appointment: 01773 602268 Swanwick
Primary School is committed to safeguarding and expects all members of the school community to share this
commitment.
Closing Date 2 June 2019
Key Stage 2 Teacher
MPS ● 1.00 FTE ● Coppice Primary School, Heanor
Full Time ● Permanent

JOB/19/01565

The children, staff and governors of Coppice Primary school are keen to appoint an enthusiastic, innovative and
highly motivated practitioner to join our team. We are looking for a full-time, teacher on a permanent contract to join
our successful school, starting from September 2019.
Applications from both experienced and newly or recently qualified teachers, with evidence of excellent appraisals,
are warmly welcomed. We are looking for a primary practitioner who:









Is an exemplary creative practitioner
Is committed to our journey to outstanding and is able to offer a fresh perspective and new ideas.
Has very high expectations of children’s achievements and behaviour
Has a strong understanding of assessment processes and is able to demonstrate practical use to facilitate
accurate planning of the ‘next steps’ in learning
Has passion and a proven track record of raising standards
Works well as a team, can establish good relationships with children and parents and is willing to participate
fully in school life.
Is enthusiastic and keen to progress
Is excited and committed to school improvement

Visits to the school are warmly welcomed. Please telephone 01773 712840 to arrange a visit.
Provisional Interview Date: 23 May 2019
Closing Date 19 May 2019

Key Stage 2 Teacher
MPS ● MPS ● Scarcliffe Primary School, Chesterfield
Full Time ● Fixed Term - Covering for maternity leave

JOB/19/01560

The governors of Scarcliffe Primary School are looking to recruit an inspirational and enthusiastic teacher to join our
friendly and caring team to cover a period of maternity leave. The starting date for this Job will be 1 September 2019
The ideal candidate would be passionate about teaching, have some experience in teaching Key Stage 2 and be
clear about ways of maximising progress in fun and innovative ways.
In return, the ideal candidate can expect to join a friendly team with supportive staff, amazing parents and wonderful,
well-behaved pupils.
Visits to the school are strongly recommended.
Provisional Interview Date: 6 June 2019.
Closing Date 2 June 2019
Key Stage 1 Class Teacher
MPS ● 1.00 FTE ● Christ Church Primary School, Chesterfield
Full Time ● Fixed Term - Pending restructure - until 31 August 2020

JOB/19/01568

Applications from NQT’s, recently qualified and experienced teachers welcome.
We are looking for an enthusiastic, ambitious and committed teacher to join an experienced and highly effective
teaching team. We can offer you





Fantastic learners.
A school whose Christian ethos underpins its vision to be an outstanding Church School in serving its
community
Excellent ICT infrastructure to support teaching and learning
A commitment to ongoing professional development of all staff.

We are looking for a teacher who:





Has high expectations of learning and behaviour
Will make an enthusiastic and positive contribution to a strong team
Can make innovative use of IT to enable learning
Is keen to make an all-round contribution to the school, its ethos and its community

Christ Church Primary School is a caring, Christian School family committed to ensuring all its learners thrive.
If this challenge excites you then we would like to hear from you. Visits to the school are very welcome.
Please do not apply using the Derbyshire County Council website.
Please complete the DDAT application form and return directly to the Academy by the closing date.
Closing Date 12 May 2019

Class Teacher
MPS ● 1.00FTE ● Eyam CE Primary School
Full Time ● Fixed Term until the end of August 2020

JOB/19/01577

We value our staff as highly as all our pupils at this vibrant village school in the heart of the stunning Peak District.
We are a thriving community providing a safe and positive environment where children flourish; a vision that is
reflected in our Christian ethos and an enriched challenging curriculum that prepares children for the world of
tomorrow.
We seek to appoint a creative and committed class teacher to join our dedicated team. Can you create a
stimulating, supportive and challenging learning environment to inspire our children? We are seeking someone who
can enhance learning through computing skills. The highly motivated teacher will lead learning in a Year 3/4 class
from September 2019. NQTs and teachers at the start of their teaching career are warmly invited to apply. Visits to
the school are welcomed, please arrange by telephoning Kay Mason on 01433 630840 There may be a possibility
that this position may be considered part time by negotiation.
Provisional Interview Date: 12 June 2019.
Closing Date 29 May 2019
Upper Key Stage 2 Phase Leader
MPS/UPS plus TLR £2,721 per annum ● 1.00 FTE ● Eckington Junior School
Full Time ● Permanent

JOB/19/01579

Thank you for your interest in the post of Upper Key Stage Two Phase Leader at our school. We require someone
who is committed to our journey of school improvement and wants to be part of a new and exciting future for
Eckington Junior School. They must be passionate about improving outcomes and life-chances for all children, as
well as be able to work as part of a supportive Key Stage Two team. In return we can offer the successful candidate
high quality continuing professional development, training and wonderful, happy children that deserve nothing less
than ‘Good’! This permanent post is due to commence in September 2019.
We would warmly welcome visits by prior appointment so that you can come and see the school and work we are
undertaking for yourself. Please do contact the school office on (01246) 432549 to arrange a mutually convenient
time.
Provisional Interview Date: 23 May 2019
Closing Date 15 May 2019

Year 1 Teacher to Lead KS1
JOB/19/01582
MPS (plus TLR - £2000 temporary initially for 12 months) ● 1.00 FTE ● St Mary's Catholic Primary School,
Chesterfield
Full Time ● Permanent
Are you dedicated, creative and passionate about primary education? Are you an outstanding Key Stage 1
practitioner? Are you ready for a new opportunity to lead improvements across Key Stage 1?
We are looking for an outstanding and innovative Year 1 teacher to join our team. St. Mary’s is a two-form entry,
friendly school with a strong Catholic ethos, committed to achieving the highest standards for all pupils. Ofsted
Dec 2018: Overall Good; Behaviour, Attitudes and Personal Development Outstanding We are looking for someone
who has:







The passion, vision and ability to lead teaching and learning across Key Stage 1
A track record of consistently high standards in teaching, learning and behaviour management
The ability to work positively within a key stage team and as part of the wider school community
An excellent understanding of the teaching of phonics
A dynamic and outward looking approach
A commitment to the school’s Catholic ethos (you do not need to be a practising Catholic)

We will offer you:







An enthusiastic, supportive and forward thinking team
Innovative CPD Opportunities
Friendly, motivated, committed staff
Supportive governors who are committed to our journey to excellence
The chance to work with parents who are supportive of our school values and ethos
Happy, engaged and well-motivated children (Behaviour, Personal Development and Attitudes Outstanding
Ofsted Dec 2018)

The successful individual will benefit from joining our successful and outward looking Senior Leadership Team; they
will have dedicated key stage leader release time and will have the opportunity to lead a team with responsibility for
120 children.
We encourage all applicants to visit the school. For an application pack or visit contact: Mrs Judy Clarke (School
Business Manager) info@st-marys.derbyshire.sch.uk 01246 232170
Our school is committed to the safeguarding of children; all appointments are subject to a satisfactory enhanced
CRB check and references. Our school is committed to the principle of equality of opportunity.
Please complete the CES application form not the DCC form and return direct to school. Applications
available on-line or via J Clarke at St Mary’s Catholic Primary School.
Provisional Interview Date: 21 May 2019.
This post will start in September 2019
Closing Date 16 May 2019

Teacher
MPS ● 0.40FTE ● Brockwell Junior School, Chesterfield
Part Time ● Fixed Term - Pending restructure until the end of August 2020

JOB/19/01583

Brockwell is a special place. In partnership with parents, the whole school delivers excellence at all levels with a
clear mission to be Safe, Smile & Succeed. The governors of Brockwell Junior School wish to appoint an excellent
teacher from September 2019.
The successful candidate will join an experienced, happy and supportive team who are committed to ensuring that
our children reach their full potential. The post is for two days per week – or hours to 0.4 – fixed to August 2020
pending a restructure.
We would like a teacher who:




demonstrates excellence
has high expectations and standards of their own work and of children’s achievements
is innovative and dynamic, capable of leading a subject area, is happy to contribute and collaborate as part
of a team

In return we offer:



A happy working environment with quality resources - A supportive school where everyone is valued.
Opportunities to develop professionally

Visits to the school are warmly welcomed. Please ring the school on 01246 278542 and speak to Mrs Knowles or
Mrs Murcott, Senior Business Assistants to make an appointment.
Provisional interview date: Week commencing 3 June 2019
Closing Date 19 May 2019

Teaching - Secondary
Teacher of Technology
JOB/19/01517
MPS/UPS ● 1.00FTE however part time 0.8FTE would be considered ● Dronfield Henry Fanshawe School
Full Time ● Permanent
DHFS is a successful, oversubscribed outstanding school with 1814 students on roll including 322 in the Sixth Form.
We were designated as “outstanding” in all areas by Ofsted in November 2015. The school is situated close to the
centres of Sheffield and Chesterfield on the edge of the Peak District National Park. The governors are seeking to
appoint a suitably qualified, committed and enthusiastic teacher to the above post within our high achieving faculty.
Applications are sought from candidates who:






are excellent and innovative classroom practitioners able to teach through Key Stage 3 to 5.
have a keen interest in both the design and technology and engineering subject areas.
demonstrate commitment to continuous improvement and raising of achievement and progress of all students
are excited about the potential of working in a school where pedagogy and CPD are highly valued and
recognised as outstanding
have the vision, imagination and commitment to add to the strengths of the Faculty, to meet the highest
standards and to be a role model for our students.

DHFS is a school that stands out. Our aim is for “Success with Care” and we achieve that as a result of our
philosophy of “Commitment Not Compliance”. We are a learning community dedicated to providing an exceptional
education for our students as a result of the exceptional skill and dedication of our staff. At DHFS “every person
matters”. Our international work is highly valued and recognised with the International School Award.
Please do not apply using the Derbyshire County Council website.
Application packs are available from Stephanie Dunne (sdunne@dronfield.derbyshire.sch.uk) at the above address
or from the school website. Please apply with a covering letter directly to the school, for the attention of the
Headteacher.
Provisional Interview Date: Week commencing 20 May 2019
Closing Date 13 May 2019
Teacher
MPS ● 1.00 FTE ● Highfields School, Matlock

JOB/19/01546

Full Time ● Permanent
For September 2019 we are looking to appoint a full time qualified teacher of Drama and Dance to join this
successful department. You should be highly motivated, innovative with an infectious enthusiasm for promoting
creativity and encouraging free thinking. You will be expected to inspire our students and nurture within them an
understanding and appreciation for drama and dance through a range of curricular and extra-curricular activities.
The students and staff at Highfields School make it a fantastic place to work. Our students are friendly and confident
and we strive to ensure that they achieve the success that they deserve.
Together, we have created a successful community school where students learn the skills for success. We provide
an excellent induction programme and a wide range of development opportunities for all staff. We are looking for
someone who is willing to contribute fully to the life of the school and who is committed to safeguarding and
promoting the welfare of children and young people. Provisional Interview Date: Week commencing 20 May 2019
Closing Date 15 May 2019

Teacher of Science
JOB/19/01571
MPS (TLR2 may be available dependent upon experience) ● 1.00FTE ● Tibshelf Community School
Full Time ● Permanent
The Teacher of Science will play a vital role, working with the Director of Progress; Science in shaping and
developing the Science curriculum across the school in order to engage and motivate all pupils and improve overall
outcomes in this area. Historically the school has established a good track record in Science (up to and including
GCSE) but we now want to build on this solid foundation and move forward to provide great experiences for our
pupils.
The post provides a great opportunity for a talented teacher of Science to join a successful, cohesive team to
advance their own career and professional development, and to join a forward-looking school at an exciting time in
its development.
Anyone interested in applying for the post is strongly encouraged to come to Tibshelf Community School to have a
look round and informally meet staff and pupils. Please contact Mrs Bev Wright, HR Manager on 01773
872391 ext. 631 or email b.wright@tibshelf.derbyshire.sch.uk to arrange a visit.
We hope that what we are aspiring to do here will enthuse and excite you too.
We look forward to meeting you.
Provisional Interview Date: Week Commencing 20 May 2019
Closing Date 15 May 2019
Teacher of English
MPS ● 0.6 FTE ● Tupton Hall School, Chesterfield
Part Time ● Fixed Term - Due to pupil numbers - until the end of August 2020

JOB/19/01584

Our students require an English Teacher (for September 2019) who has the potential to become an outstanding
practitioner. In support of this, the school is committed to offering the successful candidate a comprehensive
professional development programme.
Tupton Hall is a large, truly comprehensive school with 1500 students including a Sixth Form of nearly 300 students.
We are a popular school aiming to become outstanding in the future. Facilities are very modern and equipped with
cutting edge technology ensuring excellent provision for teaching and learning.
This is an exciting time to join the school, as we move to be part of the Redhill Academy Trust, working together on
our collective community vision to Aspire, Learn and Achieve.
We would expect the successful candidate to be able to teach across Key Stage 3, 4 and 5 and make active
contributions in support of our whole school intervention and extra-curricular programme. You will be given a
thorough induction programme to help you to get established in the school.
If you would like to join a large, vibrant community school where every person matters, please submit your
application by the closing date. Appointment will, of course, be subject to appropriate child safeguarding procedures.
If you have questions about this role or require any further details, please contact Mr G Newton –
newtongr@tuptonhall.derbyshire.sch.uk on tel: 01246 863127.
Tupton Hall School is committed to safeguarding and promoting the welfare of its students and expects all staff to
share this commitment.
Closing Date 19 May 2019

Teacher of English
MPS ● 1.00FTE ● Whittington Green School, Chesterfield
Full Time ● Fixed Term - Due to pupil numbers for one year from start date

JOB/19/01585

Required from September 2019 the school wish to appoint an enthusiastic Teacher of English who is ambitious and
innovative and is able to demonstrate successful student outcomes and progress. You would be teaching across the
ability range at KS3 and KS4. This position would suit either an NQT or experienced teacher.
Closing Date 22 May 2019
Teacher of Music
MPS/UPS ● 1.00FTE ● City of Derby Academy
Full Time ● Permanent

JOB/19/01600

QEGSMAT is seeking to appoint an enthusiastic and experienced person to work at the City of Derby Academy
[CODA]. CODA is an 11-16 school whose educational philosophy is to improve the life chances of all of our students.
The school is rapidly improving and is a rewarding and exciting place to work.
The City of Derby Academy is a proud member of QEGSMAT. The Trust’s values are for students to ‘Question,
Explore; Give; and Succeed’. Our exceptional staff, strong leadership, motivated children, as well as excellent
facilities, provide the successful formula for this.
We offer candidates:




Support, mentoring and professional development appropriate to the post.
A forward looking, hardworking and enthusiastic team of staff with the desire and skills to improve outcomes.
A location which has excellent transport and enjoys state of the art resources.

You will be working with a team committed to embedding excellence in everything we do.
We are committed to the protection of children and vulnerable adults. Appointment is subject to a clear DBS check to
an enhanced level.
If you would like to be part of this exciting school community, please visit www.qegsmat.com where you will also find
the job description and application forms. Alternately, you can contact us at hr@qegsmat.com.
Interview date: Week commencing 20 May 2019
Start date: September 2019
Closing Date 13 May 2019

Teaching - Other
Integration Teacher
JOB/19/01073
MPS/UPS + 2 SEN ● 32 hours and 30 minutes per week ● Somercotes Children's Centre, Alfreton
Full Time ● Permanent ● Childrens Services
The Integration Pathways Tailor-made Programmes Team is seeking to appoint a full time equivalent, experienced
teacher.
They will be responsible for the coordination and development of online learning resources and for development of
educational programmes for children and young people who are out of school and accessing a tailor-made
programme. We are looking for teachers with a knowledge of special educational needs and particular experience in
the fields of social, emotional and mental health issues. Excellent communication skills with young people, parents,
carers and professional are crucial to this role, as is an ability to work to demanding deadlines. Whilst the skills to
work autonomously are important, collaboration and support within the team identify our style of working.
Closing Date 19 May 2019

Partner Organisations
Bolsover District Council
Cleaner
£9.00 per hour ● 12 hours per week ● Jubilee Court, Pinxton
Part Time ● Permanent

JOB/19/01533

The above vacancy now exists within the Housing Department, based at the Jubilee Court Group Dwelling, Kirkstead
Road, Pinxton. The successful candidate will provide an efficient cleaning service throughout the communal
accommodation ensuring that it is kept in a clean and hygienic condition.
The successful applicant will, therefore, possess:







A basic standard of education in order to complete timesheets, read memos, corporate policies, notices and
instructions on bottles or equipment.
Demonstrable knowledge of cleaning techniques, use of standard cleaning appliances and equipment and
use of hazardous cleaning substances.
Competency in cleaning, washing, sweeping, vacuum cleaning, emptying waste bins, polishing, dusting, etc.
The ability to demonstrate strong customer focus and a commitment to service improvements.
The ability to work both within a team environment and on own initiative to competing deadlines displaying
tact, discretion and confidentiality at all times.
Home telephone/quick contact point if required to cover at short notice.
The availability to cover holidays and sickness for colleagues at other locations if required to do so from time
to time.

This post is subject to a Disclosure and Barring Service check at Basic level.
For an informal discussion about the post, please contact Diane Bonsor, Housing Needs Manager on (01246)
593062 or email diane.bonsor@bolsover.gov.uk
If you are interested in this post, please visit the Jobs pages on the BDC (http://www.bolsover.gov.uk/index.php/yourcouncil/jobs )
To apply using our online application form, please visit the Derbyshire Jobs
website or by clicking on the following link: https://jobs.derbyshire.gov.uk/
Please note that CV’s will not be accepted.
Alternatively, if you do not have internet access application packs are available from:
Telephone the BDC Contact Centre on 01246 242424 Email humanresources.bdc&neddc@ne-derbyshire.gov.uk


Please return completed application forms to HR & OD Shared Service, District Council Offices, 2013 Mill Lane,
Wingerworth, Chesterfield, Derbyshire, S42 6NG or to humanresources.bdc&neddc@ne-derbyshire.gov.uk by the
advertised closing date.
We welcome applications from all sections of the community.
Closing Date 15 May 2019

Tourism and Town Centre Officer
Grade 7 £27,789 - £30,385 per annum ● 37 hours per week ● The Arc, Clowne
Full Time ● Fixed Term 2 years from start date

JOB/19/01567

Bolsover District has four market towns and range of internationally-renowned tourist destinations including Bolsover
Castle, Hardwick Hall and Creswell Crags.
Working with partners we want to deliver projects and events to improve and strengthen the district’s visitor economy
offer, to increase the number of visitors (both overnight stays and day trips) and to increase the visitor spend locally
to the rest of the district.
You will be responsible for promoting and marketing the towns of Bolsover, Clowne, Shirebrook and South
Normanton to support and enhance their vibrancy.
You will support the delivery of the Council’s strategies and plans with particular emphasis on enhancing the tourism
offer and supporting the visitor economy. This involves working closely with a variety of partners across the district
including parish and town councils and local business communities.
This is your opportunity to play a major role in shaping the future of Bolsover District and make a real difference to
the local community.
For an informal discussion about the post, please contact Paul McGrath, Acting Joint Housing Strategy and Growth
Manager on telephone 01246 242325 or email paul.mcgrath@bolsover.gov.uk
If you are interested in this post, please visit the Jobs pages on the BDC website
https://www.bolsover.gov.uk/index.php/your-council/jobs
To apply using our online application form, please visit the Derbyshire Jobs
website or by clicking on the following link: https://jobs.derbyshire.gov.uk/
Please note that CV’s will not be accepted.
Alternatively, if you do not have internet access, application packs are available from:
Telephone the BDC Contact Centre on 01246 242424. Email
humanresources.bdc&neddc@ne-derbyshire.gov.uk
Please return completed application forms to HR & OD Shared Service, District Council Offices, 2013 Mill Lane,
Wingerworth, Chesterfield, Derbyshire, S42 6NG or to humanresources.bdc&neddc@ne-derbyshire.gov.uk by the
advertised closing date.
We welcome applications from all sections of the community.
Closing Date 28 May 2019

Peak District National Park Authority
Countryside Maintenance and Projects Team Ranger
Scale E, £19,554 - £21,166 per annum ● 37 hours per week ● Aldern House, Bakewell
Full Time ● Permanent

JOB/19/01497

Are you looking for a new challenge with the opportunity to make a real difference to the Peak District National Park?
We are looking for a highly motivated person to join our team delivering property maintenance and improvements
throughout the Park. You will work proactively to raise standards at the facilities we provide for our visitors.
You will need to have a broad experience of property maintenance activities including basic plumbing, drainage,
masonry repairs, fencing, vegetation management, signage, surfacing and joinery.
The role includes an element of weekend working and unsocial hours from time to time.
If you require more detailed information place call Chris Bray on 07890274653 /
chris.bray@peakdistrict.gov.uk or Carl Bradford on 01629 816200/
Carl.Bradford@peakdistrict.gov.uk
Provisional Interview Date: 29 May 2019.
Closing Date 15 May 2019

South Derbyshire District Council
Senior Accountant
£33,799 - £36,876 per annum ● 37 hours per week ● Civic Offices, Swadlincote
Full Time ● Permanent

JOB/19/01509

We are looking for a Senior Accountant to work as part of a team that provides a variety of financial services.
Reporting into the Head of Finance managing a team of four, you will be responsible for direct supervision of the
Council’s payables and receivables function and will also be the expert in relation to capital expenditure, fixed
assets, VAT and insurance. The role involves working closely with all services across the Council.
A professional accounting qualification such as ACCA, CIPFA or CIMA is preferred although an exceptional
candidate with the relevant experience may be considered. Progression through the scale points will be based on
performance.
Applicants for this post will have both managerial experience and experience of working in a varied and challenging
role. The post holder will have good organisational skills and will be an effective communicator. The nature of the
service provided by the Finance team will require a high level of integrity and confidentiality.
Any informal queries relating to the post can be emailed to Vicki Summerfield, Head of Finance at
Victoria.summerfield@southderbyshire.gov.uk
Provisional Interview Date: Week commencing 3 June 2019
Closing Date 23 May 2019

Conservation Officer
£33,799 - £36,876 per annum ● 37 hours per week ● Civic Offices, Swadlincote
Full Time ● Permanent

JOB/19/01511

South Derbyshire District Council is located at the heart of the National Forest, with a wealth of historic assets
including over 700 listed buildings, 22 conservation areas and 5 registered Park and Gardens against the backdrop
of being one of the fastest growing areas in the country.
We are seeking an enthusiastic and knowledgeable Officer to join our Development Management section of Planning
Services as the Council’s Conservation expert.
You will be an experienced professional who is committed to the protection and enhancement of heritage assets in
the District. You will provide specialist advice to Development Management on all aspects of development affecting
the historic environment. The role also has supervisory/management responsibility for a Planning Assistant with
whom you will closely work.
You should have experience of working in a Local Authority and of providing advice on planning applications and
appeals relating to Listed Buildings, Conservations Areas, Registered Park and Gardens and their settings. The role
will also involve liaising with Officers within the District, Elected Members, members of the public and applicants at
both application and pre-application stage.
An opportunity also exists for this role to offer a similar service to a neighbouring authority on a one day a week basis
which would require working in alternative offices for that period.
You should hold full membership of the IHBC and ideally you will have a specialist qualification (a post graduate
diploma or MA/MSc) in Historic Building Conservation (or similar recognised by the IHBC).
Good interpersonal, negotiation and communication skills are essential as is the ability to deliver high quality advice
in a timely manner and efficiently manage your workload. A driving licence and access to a car are essential to the
role.
A good working knowledge of the relevant legislation, planning policy and guidance are required.
Closing Date 26 May 2019

