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Administration/Clerical/Customer Service
Business Services Assistant
JOB/21/00343
Grade 4 £9,280.50 per annum ● 18 hours and 30 minutes per week ● Ladycross House Home for Older
People, Sandiacre
Part Time ● Permanent ● Adult Social Care and Health
We are looking for a committed and flexible person who can work as a key member of the Business Services
administration team based in Sandiacre. Working in a busy office, the successful candidate will require appropriate
information & technology (IT) skills, which includes using a variety of IT systems.
You will be required to work as part of a team undertaking a wide range of duties from note taking, supporting
social care functions, processing financial information to general administrative tasks. Communication skills, ability
to work to deadlines and an understanding of confidentiality are essential to this post.
Candidates should be qualified to vocational/NVQ or equivalent with significant experience.
This post is working Wednesday afternoons, Thursday all day and Friday all day.
Please note that Ladycross House has been under review for possible closure. This review is currently on hold until
alternative arrangements have been put in place.
Interviews will be conducted via Microsoft teams or Skype
Closing Date 18 July 2021
Business Services Assistant
JOB/21/01730
Grade 4 £10,032.24 per annum ● 20 hours per week ● Fairview Children's Home, Chesterfield
Part Time ● Permanent ● Childrens Services
Our Business Services function is committed to having the right business support arrangements in place to meet
the Department’s current and future needs.
We are looking for a driven and focused individual to work within a small residential children’s home providing
efficient and effective administrative support to the team who are responsible for the care and support of the
children.
Previous administration experience is essential and working in a busy child/ren focused environment would be
advantageous. You must have excellent IT skills, organisational skills, with the ability to prioritise, meet deadlines,
be able to work on your own initiative, ensuring targets and service quality standards are maintained.
You will be required to work within our organisational policies and procedures and in addition have an
understanding of confidentiality, GDPR and Data Protection.
In order to meet the needs of the service, there may also be a necessity to travel to other sites.
Due to this post having access to children, candidates must be a minimum age of 21 years old.
If this sounds like the role for you, then please read through the full Job and Person Profile, to help you do the best
application possible. You need to detail on your application form how you meet the essential skills, knowledge and
experience we are looking for.
If you require any further information or for an informal conversation, please email csbs.review@derbyshire.gov.uk
and your query/request will be passed to the relevant service.

The interviews will be conducted via Microsoft teams and arrangements will be confirmed with candidates.
Provisional Interview Date: 26 July 2021
Closing Date 18 July 2021
Business Services Assistant
Grade 5 £18,933 - £19,311 per annum ● 37 hours per week ● County Hall, Matlock
Full Time ● Permanent ● Place

JOB/21/02272

The Highways Hub oversees and controls all activity on the highway to support the aim of a safe and reliable
highway network. It brings together a range of functions that impact on the network including highway
maintenance, traffic management, street works and permits, customer enquiries and insurance claims.
We are looking for a Business Services Assistant to join the team who is highly motivated, flexible and with an
appetite for providing excellent customer service to internal and external customers. Applicants will need to be
able to use their initiative as they will be required to work largely unsupervised, and demonstrate a keen eye for
attention to detail. They will be responsible for providing a service which will include responding to customer
enquiries, coordination and advertising of roadworks, processing private applications for works in the highway and
to support the temporary traffic management team and streetworks admin team, ensuring effective communication
with both internal and external partners (including all emergency services). To be effective in this role, you will
need to be an excellent communicator with good IT skills and have an in-depth knowledge of the county of
Derbyshire. You will also have a good understanding of the policies relating to highway functions and associated
responsibilities.
The post is offered on a full or part time basis.
Provisional Interview Date: Week Commencing 2 August 2021
Closing Date 25 July 2021
Business Services Assistant
Grade 7 £20,745 - £22,625 per annum ● 37 hours per week ● County Hall, Matlock
Full Time ● Permanent ● Place

JOB/21/02273

The Highways Hub oversees and controls all activity on the highway to support the aim of a safe and reliable
highway network. It brings together a range of functions that impact on the network including highway
maintenance, traffic management, street works and permits, customer enquiries and insurance claims.
We are looking for a Business Services Assistant to join the team who is highly motivated, flexible and with an
appetite for providing excellent customer service to internal and external customers. Applicants will need to be
able to use their initiative as they will be required to work largely unsupervised and demonstrate a keen eye for
attention to detail. They will be responsible for overseeing the Snow Warden Scheme, liaising with participating
bodies, organising necessary training, procurement of resources and activating the scheme as and when the
weather dictates They will also provide a service which will include responding to customer enquiries, ensuring
effective communication with both internal and external partners (including all emergency services). To be
effective in this role, you will need to be an excellent communicator with good IT skills and have an in-depth
knowledge of the county of Derbyshire. You will also have a good understanding of the policies relating to highway
functions and associated responsibilities.

This post is offered on a full or part time basis.
Provisional Interview Date: Week Commencing 2 August 2021
Closing Date 25 July 2021
Business Services Assistant
Grade 7 £20,745 - £22,625 per annum ● 37 hours per week ● County Hall, Matlock
Full Time ● Permanent ● Place

JOB/21/02275

The Highways Hub oversees and controls all activity on the highway to support the aim of a safe and reliable
highway network. It brings together a range of functions that impact on the network including highway
maintenance, traffic management, street works and permits, customer enquiries and insurance claims.
We are looking for a Business Services Assistant to join the team who is highly motivated, flexible and with an
appetite for providing excellent customer service to internal and external customers. Applicants will need to be
able to use their initiative as they will be required to work largely unsupervised and demonstrate a keen eye for
attention to detail. They will be responsible for providing a service which will include responding to customer
enquiries, scheduling of reactive works, ensuring effective communication with both internal and external partners
(including all emergency services) and co-ordination of resources during incidents. There may also be a need to
support out of hours incidents when significant incidents or weather events occur. To be effective in this role, you
will need to be an excellent communicator with good IT skills and have an in-depth knowledge of the county of
Derbyshire. You will also have a good understanding of the policies relating to highway functions and associated
responsibilities.
The post is offered on a full or part time basis.
Provisional Interview Date: Week Commencing 2 August 2021
Closing Date 25 July 2021
Business Services Assistant
Grade 4 £18,561 per annum ● 37 hours per week ● County Hall, Matlock
Full Time ● Permanent ● Adult Social Care and Health

JOB/21/02258

Live Life Better Derbyshire supports people to identify their holistic health and wellbeing needs, and provides
weight management, smoking cessation and physical activity services across Derbyshire.
The main focus for the post holder will be contributing to the delivery of the Live Life Better Derbyshire stop
smoking service by supporting with the provision of Nicotine Replacement Therapies to clients who are stopping
smoking.
In addition, the Business Services Assistant may be required to assist with the various Live Life Better Derbyshire
referral processing pathways within the central hub team including answering incoming queries, dealing with
potential and current clients and carrying out a range of ad hoc administration tasks.
Working within a very busy office, the successful candidate will require a good level of IT literacy including
proficient use of Microsoft Word, Excel and Outlook along with the ability to adapt to bespoke databases. The
ability to use Microsoft Office 365 and its associated applications would be an advantage. It is also essential that
the successful candidate has excellent communication skills with the ability to communicate with a wide range of
individuals whilst maintaining a professional attitude.

Due to the nature of the service the successful candidate must demonstrate the ability and commitment to
undertaking a comprehensive range of duties as well as demonstrating flexibility in order to meet the demands of
the service.
Provisional Interview Date: Week Commencing 9 August 2021
Closing Date 25 July 2021

Apprenticeships
Apprentice - Health and Social Care (various locations available)
JOB/21/02281
National Minimum Wage - Apprentice, £4.30, Under 18 £4.62, 18-20 £6.56, 21-22 £8.36, 23 and over £8.91 per
hour ● 37 hours per week ● Various locations throughout Derbyshire
Full Time ● Fixed Term - To complete an apprenticeship 18 months from Start Date ● Adult Social Care and
Health
Are you looking for a new challenge? Jump on board the apprenticeship!
Would you like to earn and learn your way up the career ladder?
There’s never been a better time to build a career in social care. You don’t need any formal qualifications before
you start*, and you’ll have the opportunity to develop your skills through on-the-job learning and training.
We’re offering apprentice opportunities in our residential, day care and extra care establishments around the
county.
As a social care apprentice, you’ll be supporting people to lead fulfilled and dignified lives by providing care to suit
their needs. You’ll be part of a team ensuring people remain as independent as possible by helping with everyday
tasks and activities.
These include assisting people to wash, dress, prepare and eat meals, whilst maintaining interests or hobbies to
stay socially active. Care work can be challenging but the rewards are significant.
You’ll have ongoing support and mentoring from our experienced staff and after completing the 18-month training
you’ll receive a Level 2 Diploma in Health and Social Care. On successful completion of the apprenticeship we will
also be there to help you explore a variety of job opportunities. With Derbyshire County Council.
You can be an apprentice at any age – and although previous experience isn’t necessary an understanding of the
needs of people who have a learning disability and older people, including those with dementia is an important part
of the work.
You will be working 37 hours a week, 20% of this to be agreed off the job training. To help you achieve a full
understanding of the role in areas other than day services you will be required to work shifts between 7am and
10.00pm and up to two weekends out of four. We will not expect you to work nights unless you specifically request
this.
We pay National Minimum Wage for your age – which is more than the apprenticeship rate – and you will be
entitled to 25 days paid holiday.
We will provide the workwear, personal protective equipment and training free of charge.
If you think you could make a positive difference to an older or disabled person’s life and would like the chance to
be part of our valued, dynamic teams of care workers we want to hear from you.

*You will need a basic level of English and Math’s which will be provided part of the recruitment process.
Provisional Interview Date: 10 August 2021
Closing Date 25 July 2021

Care/Social Work
Please note that if you already work in another health and social care setting (e.g. another care home, home care
provider or hospital ward) and intend to remain in that job, we will be unable to offer you a post with us at the
moment. This is due to Public Health England guidance that advises care staff should not move between facilities
due to the risk of transferring coronavirus.
Care Worker (2 Posts)
JOB/21/00674
Grade 5 Post 1 - £9,466.56 - £9,655.56 per annum, Post 2 - £7,982.16 - £8,141.52 per annum ● Post 1 - 18
hours and 30 minutes per week, Post 2 - 15 hours and 36 minutes per week ● Thomas Fields Extra Care,
Buxton
Part Time ● Permanent ● Adult Social Care and Health
If you think you can make a positive difference to an older or disabled person’s life and would like a rewarding job
with room for progression, we would like to hear from you.
You do not need previous experience as we will give you all the training and support that you will need to do the
job. There will also be ongoing support and mentoring from experienced staff.
Working hours are flexible based on a three-shift pattern and we offer good rates of pay and a good pension, free
uniform, high quality training and many other benefits including a minimum of five weeks holiday and eight Bank
Holidays a year (pro-rata), and extra pay for unsocial hours.
Closing Date 11 July 2021
Senior Community Support Worker
JOB/21/01865
Grade 8 £7,539.56 - £8,148.96 per annum ● 12 hours per week ● Hadfield Road Community Living Project,
Glossop
Part Time ● Fixed Term - Pending restructure 31 December 2021 ● Adult Social Care and Health
This is an exciting opportunity for a dynamic and proactive person to act as a key worker providing direct care and
lead a dedicated support team in the provision of a support/care programmes for individuals with learning
disabilities to live in their own homes in the community with as much independence as possible.
The successful applicant will work with the management of the service to support a planned and stimulating
environment for service users and their families and ensure the provision of high quality and appropriate personal
development and care of service users in accordance with quality standards with an emphasis on person centred
proactive working under the direction of the management team.
You will be required to promote good practice and deliver high quality care and support to residents with learning
disabilities with a range of care and support needs.
Excellent communication skills both written and oral are required to promote teamwork.

We are looking to recruit an individual to job share with an existing member of staff mainly at the beginning and end
of the week.
Closing Date 25 July 2021
Community Care Worker
JOB/21/01946
Grade 8 £23,250 - £25,128 per annum ● 37 hours per week ● The Arc, Clowne
Full Time ● Fixed Term - Due to finite funding 12 months from start ● Adult Social Care and Health
An opportunity has arisen for a 12 month fixed term Community Care Worker post (a secondment would be
considered) with the Bolsover Occupational Therapy Service.
The post would be contributing to the assessment for adaptation requests. Candidates should have an interest in
enabling people to live more independently in their own homes and should be able to adopt a strengths based
approach in their practice. Cases allocated would be commensurate to the experience and grade of the successful
applicant.
Anyone considering a secondment should gain approval from their current line manager prior to making an
application.
Closing Date 25 July 2021
Deputy Unit Manager
JOB/21/02210
Grade 10 £14,340.96 - £15,915.96 per annum ● 18 hours and 30 minutes per week ● Thomas Fields Extra
Care, Home for Older People, Buxton
Part Time ● Permanent ● Adult Social Care and Health
Thomas Fields Care Centre is a 20 bedroomed care home for older adults with various support requirements
including those who live with Dementia, we are looking to recruit a Deputy Unit Manager who has experience of
working with older adults in a residential setting.
This is an exciting opportunity which includes leading a team of dedicated staff of varying grades and
responsibilities, you are expected to motivate and supervise staff members and provide leadership and support
alongside the Unit Manager.
The successful candidate will be based in the residential environment and will support the development of the
service by ensuring quality and compliance are adhered to and upheld at all times.
This post involves liaising with multi-disciplinary teams including health professionals to meet the needs of
vulnerable adults, this is important to the provision of effective and appropriate support, you will adopt a person
centred and dignified approach to all individuals. You will support the Unit Manager with the organisation of the
service and have the ability to provide motivation and guidance to all staff employed within the establishment.
The successful candidate should possess good communication skills, knowledge of relevant legislation and
experience of using a range of ICT packages, including bespoke software.
For more information about this position and further details, please contact Susan Oven Unit Manager on 01629
535039.
Your contract will be 5 days out of 7 with an expectation that you work alternate weekends. Shifts include 08.00am
– 4.00pm and 10.00am - 7.00pm working alternately with the Unit Manager.
Provisional Interview Date: 22 July 2021
Closing Date 18 July 2021
Occupational Therapist (3 Posts)
JOB/21/02340
Grade 9 -11 £25,753 - £36,155 per annum ● 37 hours per week ● Chesterfield Royal Hospital and Derby
Royal
Hospital
Full Time ● Permanent ● Adult Social Care and Health

We have some exciting opportunities for fully qualified and fully HCPC registered Occupational Therapists to work
for Adult Social Care and Health.
We are currently recruiting 3 full time permanent occupational therapists to progress the work on single handed
care in order to provide safe manual handling activities associated with the provision of care and support. One of
these posts will be primarily based in the hospital discharge team at the University Hospitals of Derby and Burton
(UHDB) and for the other two posts you will be primarily based at Chesterfield Royal Hospital NHS Foundation
Trust. The post holders will support the timely discharge of clients into the most appropriate setting with a Home
First approach. As a result, there will be opportunities for follow up at home or in other settings to help bridge the
gap between hospital and home.
You will need to be able to undertake moving and handling assessments with people and demonstrate excellent
communication and record keeping skills. Having a strong team working ethos with the ability to work flexibly,
responsively, and proactively under pressure will be key. You will need to develop and sustain respectful and
consistent relationships with a range of partners including clients and demonstrate reflective practise and an ability
to proactively engage with the supervision process.
As a registered Occupational Therapist, you are accountable for your professional practice and have a legal and
professional responsibility to clients, colleagues, employers, yourself and to the Health and Care Professions
Council.
You will be directly line managed by the manager of the hospital discharge team and supported professionally by a
dedicated senior practitioner Occupational Therapist.
Informal discussions about this post are welcome and you should contact Joanne.evans@derbyshire.gov.uk for
more information.
Provisional Interview Date: Wednesday 4 August 2021
Closing Date 1 August 2021
Social Worker
JOB/21/02406
Grade 9 - 11 £20,601.60 - £28,923.96 per annum ● 29 hours and 36 minutes per week ● Amber Valley Area
Office, Ripley
Part Time ● Fixed Term - Covering for secondment until 6 December 2021 ● Adult Social Care and Health
Amber Valley East Prevention and Personalisation Team are looking to recruit a qualified social worker
This is an exciting opportunity to be part of a busy, but very supportive generic adult team social care team that
includes occupational therapists, social worker and community care workers.
The post is in a generic adults team, working with clients from the age of 18 upwards. You will require working
knowledge of the Care Act 2014 and MCA 2005, as you will be assessing clients care needs, and working with
them and their support networks to create support plans. Using person centred, strengths based approaches you
will be supporting clients to lead fulfilled lives in our local communities.
The work is varied as we support clients with learning and physical disabilities, including younger clients who are
preparing for adulthood.
We operate a ‘champion’ role in our team, which will give you the opportunity to develop and share your knowledge
and practice interests with the team.
As a social worker in the team you will be supported with regular supervision and have access to peer group
discussions to support you in your support planning.
Safeguarding is a regular part of the role, and experience in this area is preferred.
Currently our base is in Ripley but due to the current pandemic workers are currently working from home and our
office with support of technology.
Provisional Interview Date: 29 July 2021
Closing Date 25 July 2021

Catering
Catering Assistant
JOB/21/00784
Grade 2 £8,256.84 per annum ● 20 hours per week, 39 weeks per year ● Newhall Infant and Nursery School
Part Time ● Permanent ● Childrens Services
We are looking for a motivated individual to join our team of staff at Newhall infant and Nursery School serving
approximately 250 meals a day.

Food hygiene awareness and a good standard of customer service is essential. You will be required to prepare,
cook and serve food following all our policies and procedures. Some clerical duties will be required. You will be
required to deputise for the catering supervisor in their absence. As part of your duties you will be required to
put up and dismantle the dining tables and chairs daily and clean the dining hall.
Experience of working in catering and with children would be an advantage. Flexibility is required as you may be
required to go to other units in the area.
Previous applicants should not apply for this post.
Provisional Interview Date: August 2021
Closing Date 25 July 2021
Catering Supervisor
JOB/21/01510
Grade 5 £12,597.00 - £12,848.52 per annum ● 28 hours and 45 mins per week, 39 weeks per year ● Howitt
Primary Community School, Heanor
Part Time ● Permanent ● Childrens Services
Working as part of the catering team, the postholder will have the responsibility for managing all aspects in our
busy kitchens. This will include general kitchen duties, food preparation, clerical duties completed on an electronic
system and service of meals for approximately 150 pupils per day, this may include exports. This post includes
furniture duties.
You will need to demonstrate all-round catering experience and have good communication skills. Working to preplanned menus, it is essential that potential candidates possess an awareness of portion control ,costings, good
customer service and have the passion and enthusiasm for cooking and marketing the school meals service.
To apply you will be ideally qualified to City & Guilds 706/1 level/NVQ Level II or have relevant experience, with a
sound knowledge of Health & Safety and possess a Basic Food Hygiene Certificate.
Closing Date 25 July 2021
Catering Assistant
JOB/21/02215
Grade 2 £10,568.28 per annum ● 25 hours per week, 40 weeks per year ● Lea Green Centre
Part Time ● Permanent ● Childrens Services
You will be working as part of a team in a busy kitchen, assisting with the preparation, cooking and service of a
variety of meals, together with associated washing up and cleaning duties.
It is essential that you can demonstrate a flexible attitude to work, have knowledge of the principles of food hygiene
and service and have good interpersonal skills.
The hours will be varied and could include early mornings, evenings and weekends.
Provisional Interview Date: 26 July 2021
Closing Date 18 July 2021
Cook
JOB/21/02415
Grade 4 £12,554.88 per annum ● 30 hours per week, 38 weeks per year ● Ormiston Ilkeston Enterprise
Academy, Ilkeston
Part Time ● Permanent ● Childrens Services
The duties of this post will include the preparation of food and the cooking of meals, serving meals, assisting with
weighing up, stocktaking, checking deliveries and cash reconciliation.
The post holder will also be required to deputise for the Unit Supervisor when they are absent which may involve
some clerical work.
To apply you should have experience of working in a large production kitchen together with a sound knowledge of
health and safety requirements and possess a basic food hygiene certificate.
Provisional Interview Date: 30 July 2021
Closing Date 18 July 2021
Catering Supervisor JOB/21/02417 Grade 5 £15,794.76 - £16,110.12 per annum ● 37 hours per week, 38
weeks per year ● City of Derby Academy,
Sinfin
Full Time ● Permanent ● Childrens Services

Working as part of the catering team, the post-holder will have the responsibility for managing all aspects in our
busy kitchens. This will include general kitchen duties, food preparation, service and bookwork for a number of
meals per day, this may include exports.
You will need to demonstrate all-round catering experience and have good communication skills. Working to preplanned menus, it is essential that potential candidates possess an awareness of portion and cost control.
To apply you will be ideally qualified to City & Guilds 706/1 level/NVQ Level II or have relevant experience, with a
sound knowledge of Health & Safety and possess a Basic Food Hygiene Certificate.
Provisional Interview Date: 21 July 2021
Closing Date 13 July 2021

Childrens Social Care/Social Work
Social Worker (Qualified)
JOB/21/00916
Grade 9 - 11 £27,629 - £36,155 per annum. A *market supplement of between £2,000 and £4,000 per
annum is currently payable to 30 June 2023 ● 18 hours and 30 minutes per week ● Shand House,
Darley Dale Part Time ● Permanent ● Childrens Services
An exciting opportunity has arisen in Starting Point – which is Derbyshire’s front door service - for a part time Social
Worker Post.
This service considers requests for services for children and their families across Derbyshire with reference to the
threshold document to consider the threshold for intervention. The pace of the work is fast at the front door, Social
Workers need to have confidence in decision making, and an ability to work within a team. Critical to the role is the
development of positive working relationships with partner agencies and the localities across Derbyshire to ensure
effective working together.
We work hard to ensure that our Social Workers have the time and resources to be their best and deliver good
outcomes for children and families. Our vision means working creatively to inspire and empower children, young
people and their families to be the best they can be.
We believe that hard work and commitment to your role should be rewarded, so we offer a package to our social
workers that will ensure you always feel supported and valued:

A manageable case load Accelerated pay progression opportunities
Access to an excellent range of training and development opportunities,
worth over £5000 Systemic training equivalent to Post Graduate
Certificate Excellent supervision and a supportive peer network
Effective leadership and management Fantastic opportunities for
career progression and further formal qualifications Diverse range of
cases providing an exciting, challenging and rewarding career High
morale within the teams DBS fee covered and Social Work England
registration fee reimbursed
Derbyshire is a fantastic place to live and work, with the miles of peaceful countryside and quaint villages making
the county extremely appealing. In addition to location, there are a number of perks to being a Derbyshire County
Council employee:

Local Government Pension Scheme Generous annual leave and flexi
time scheme Travel expenses Discount on leisure centre
memberships Free car parking at most sites Free eye tests for
employees who regularly use a computer An in-house counselling
service Occupational Health service Access to sessions with a trained
physiotherapist Cycle to work scheme Easy access to a number of
large cities, with excellent travel links Close proximity to Peak District
National Park
If you are Social Work qualified and have Social Work England registration, or are a graduate waiting for
registration, we would love to hear from you. Apply today, or for more information, email
socialwork.childrens@derbyshire.gov.uk .

*A market supplement is currently attached to this post. This is a separate payment made in addition to the normal
salary as detailed below. All market supplement payments are reviewed 6 months prior to their proposed end date
to determine whether the supplement should continue.

Appointed on

Basic salary
per annum

Market
supplement
payment
per annum

Salary including
market supplement
per annum

Grade 9: pay point 19

£27,629

£4,000

£31,629

Grade 10: pay points 20-23 £28,682-£31,832 £3,000

£31,682-£34,832

Grade 11: pay points 24-27 £32,913-£36,155 £2,000
£34,913-£38,155
Due to this post having access to children and/or vulnerable adults, the successful candidate will be required to
undertake a Disclosure and Barring Service check. The possession of a criminal record will not necessarily prevent
an applicant from obtaining this post, as all cases are judged individually according to the nature of the role and
information provided. Click here to see our policy on criminal background checks.
Closing Date 25 July 2021
Social Worker
JOB/21/02235
Grade 9 - 11 £27,629 - £26,155 pre annum. A *market supplement of between £2,000 and £4,000 pro rata is
currently payable to 30 June 2023 ● 37 hours per week ● Shand House, Darley Dale
Full Time ● Permanent ● Childrens Services
An exciting opportunity has arisen in Starting Point – which is Derbyshire’s front door service - for a Full time Social
Worker Post.
This service considers requests for services for children and their families across Derbyshire with reference to the
threshold document to consider the threshold for intervention. The pace of the work is fast at the front door, Social
Workers need to have confidence in decision making, and an ability to work within a team. Critical to the role is the
development of positive working relationships with partner agencies and the localities across Derbyshire to ensure
effective working together.
We work hard to ensure that our Social Workers have the time and resources to be their best and deliver good
outcomes for children and families. Our vision means working creatively to inspire and empower children, young
people and their families to be the best they can be.
We believe that hard work and commitment to your role should be rewarded, so we offer a package to our social
workers that will ensure you always feel supported and valued:
 A manageable case load Accelerated pay progression opportunities Access to
an excellent range of training and development opportunities, worth over £5000
Systemic training equivalent to Post Graduate Certificate Excellent supervision
and a supportive peer network Effective leadership and management Fantastic
opportunities for career progression and further formal qualifications Diverse
range of cases providing an exciting, challenging and rewarding career High
morale within the teams
 DBS fee covered and Social Work England registration fee reimbursed
Derbyshire is a fantastic place to live and work, with the miles of peaceful countryside and quaint villages making
the county extremely appealing. In addition to location, there are a number of perks to being a Derbyshire County
Council employee:
 Local Government Pension Scheme Generous annual leave and flexi time
scheme Travel expenses Discount on leisure centre memberships Free car
parking at most sites Free eye tests for employees who regularly use a computer
An in-house counselling service Occupational Health service Access to
sessions with a trained physiotherapist Cycle to work scheme Easy access to

a number of large cities, with excellent travel links Close proximity to Peak District
National Park
If you are Social Work qualified and have Social Work England registration, or are a graduate waiting for
registration, we would love to hear from you. Apply today, or for more information, email
socialwork.childrens@derbyshire.gov.uk .
*A market supplement is currently attached to this post. This is a separate payment made in addition to the normal
salary as detailed below. All market supplement payments are reviewed 6 months prior to their proposed end date
to determine whether the supplement should continue.

Appointed on

Basic salary
per annum

Market
supplement
payment
per annum

Salary including
market supplement
per annum

Grade 9: pay point 19

£27,629

£4,000

£31,629

Grade 10: pay points 20-23 £28,682-£31,832 £3,000

£31,682-£34,832

Grade 11: pay points 24-27 £32,913-£36,155 £2,000
£34,913-£38,155
Closing Date 25 July 2021
Senior Family Support Practitioner
JOB/21/02245
Grade 11 £32,913 - £36,155 per annum ● 37 hours per week ● Peter Webster Centre, Chesterfield
Full Time ● Permanent ● Childrens Services
The Youth Offending Service works with young people aged between 10 to 17 either on Court Orders or out of
court disposals. The County Team has a vacancy for a post which will be based at either our Chesterfield or
Ilkeston Office and mainly involved in the co-ordination of out of court disposals.
The Senior Family Support Practitioner will be part of the management team with line management responsibilities
for Family Support Workers. The role encompasses deputising for the Team manager during leave and other
absences.
The role also involves case management of more complex cases and co-working with other Family Support
Workers.
The model of practice which we work to is trauma informed practice and experience of this would be desirable.
Experience of line management and working with young people with complex needs is essential.
If you would like to discuss the position then please contact : Michelle Barr on 07766991465
Provisional Interview Date: 10 August 2021
Closing Date 25 July 2021
Social Worker (Children-in-Care Team, Children's Services) (2 Posts)
JOB/21/02268
Grade 9 - 11 £27,629 - £36,155 per annum. A *market supplement of between £2,000 and £4,000 pro rata is
currently payable to 30 June 2023 ● 37 hours per week ● Amber Valley Area Office, Ripley
Full Time ● Permanent ● Childrens Services
Over the past 2 years Derbyshire has successfully recruited to social work posts across the county as part
of our strategy to reduce caseloads and promote effective working relationships with children and families
through our systemic approach to social work intervention.
During this period, we have supported a number of newly qualified social workers to progress in their
career and have added experienced social workers to our existing workforce. As a result, we have
increased our retention rates through supportive frameworks and excellent progression opportunities.
Derbyshire is an ambitious and innovative Authority and is keen to continue to build upon our successful
recruitment by adding to existing workforce.
We currently have exciting opportunities, for both newly qualified or experienced social workers, to join the
Children-inCare team in Amber Valley.
We work hard to ensure that our Social Workers have the time and resources to operate effectively and deliver
good outcomes for children and families. Our vision means working creatively to inspire and empower children,
young people and their families to be the best they can be.

We believe that hard work and commitment to your role should be rewarded, so we offer a package to our social
workers that will ensure you always feel supported and valued:
 A manageable caseload Accelerated pay progression opportunities Access to an excellent
range of training and development opportunities, worth over £5000 Systemic training
equivalent to Post Graduate Certificate Excellent supervision and a supportive peer network
Effective leadership and management Fantastic opportunities for career progression and
further formal qualifications Diverse range of cases providing an exciting, challenging and
rewarding career
 High morale within the teams
 DBS fee covered and Social Work England registration fee reimbursed
Derbyshire is a fantastic place to live and work, with the miles of peaceful countryside and quaint villages making
the county extremely appealing. In addition to location, there are a number of perks to being a Derbyshire County
Council employee:
 Local Government Pension Scheme Generous annual leave and flexi time scheme Travel
expenses Discount on leisure centre memberships Free car parking at most sites Free
eye tests for employees who regularly use a computer An in-house counselling service
Occupational Health service Access to sessions with a trained physiotherapist Cycle to
work scheme Easy access to a number of large cities, with excellent travel links Close
proximity to Peak District National Park
If you are Social Work qualified and have a Social Work England registration, or are a graduate waiting for
registration, we would love to hear from you. Apply today, or for more information, email
socialwork.childrens@derbyshire.gov.uk .
For an informal discussion, please contact James Pedley, Team Manager on 07768 127715
Posts in Child Protection roles will attract a starting salary of £27,629 pro rata
*A market supplement is currently attached to this post. This is a separate payment made in addition to the normal
salary as detailed below. All market supplement payments are reviewed 6 months prior to their proposed end date
to determine whether the supplement should continue.

Basic salary
per annum

Market
supplement
payment
per annum

Salary including
market
supplement
per
annum

Grade 9: pay point 19

£27,629

£4,000

£31,629

Grade 10: pay points
2023

£28,682-£31,832

£3,000

£31,682-£34,832

Appointed on

Grade 11: pay points
£32,913-£36,155
£2,000
£34,913-£38,155
2427
Closing Date 25 July 2021
Team Manager (Children's Services)
JOB/21/02274
Grade 13 £41,782 - £45,362 per annum ● 37 hours per week ● Amber Valley Area Office,
Ripley Full Time ● Permanent ● Childrens Services
This is an exciting opportunity to manage a team of Practice Supervisors, Social Workers and Community Care
Workers, covering the Amber Valley locality.
Key areas of responsibility are the provision of social work management oversight of Children in Need, Child
Protection, Children in Care and care proceedings.
 Line management of staff including Practice Supervisors Provision of social
work advice and support
 Responsibility for Performance Management
Provisional Interview Date: August 2021
Closing Date 21 July 2021

Team Manager
JOB/21/02308
Grade 13 £41,782 - £45,362 per annum ● 37 hours per week ● Connexions Swadlincote, Rink House,
Swadlincote
Full Time ● Permanent ● Childrens Services
An opportunity has arisen for a social work Team Manager within children’s services in the South Derbyshire and
South Dales locality.
This is an exciting opportunity to manage two teams, one within the children in care area and the other within front
line social work, covering the Swadlincote Newhall area.
We encourage applications from experienced social work practitioners.
Key areas of responsibility are:
 Provision of social work management oversight of Children in Need, Child
Protection, Children in Care and care proceedings.
 Line management of staff including practice supervisors Provision of social
work advice and support Responsibility for Performance Management
Provisional Interview Date: August 2021.
Due to this post having access to children and/or vulnerable adults, the successful candidate will be required to
undertake a Disclosure and Barring Service check. The possession of a criminal record will not necessarily prevent
an applicant from obtaining this post, as all cases are judged individually according to the nature of the role and
information provided. Click here to see our policy on criminal background checks.
Closing Date 25 July 2021

Education - Non Teaching/Support Services
Teacher Sight Impaired
JOB/21/02251
MPS plus SEN allowance ● 19 hours and 30 minutes per week ● Alfreton SEN Support Service
Part Time ● Permanent ● Childrens Services
Required for September 2021 or as soon as possible after this, a suitably qualified or experienced peripatetic
teacher of Vision Impairment to work within the Sensory and Physical Support Service. The appointed person will
work with a patch of schools and settings within Derbyshire supporting the access and inclusion needs of children
with vision impairments.
This will involve support for children from pre-school to 6th form. Work will involve advice on building and
curriculum access, statutory assessment, equipment and IT, adaptations to resources and the curriculum,
exam access and support and advice to young people and their families.
The successful candidate will be joining a well-established and experienced team and there will be support
and
training available as part of the induction in to the role. If the appointee is unqualified as a specialist teacher of
VI then there will be an expectation that they study for that qualification whilst working on the job
The post has become available due to the retirement of the existing postholder. If you are interested in the
post but can only offer part time, please indicate in your application the amount of time you would potentially
be available for.
Closing Date 25 July 2021

Education - Youth & Adult Services
Learning Support Assistant
JOB/21/02003
Grade 4 £9.62 per hour ● As and when required ● High Peak C/O Glossop Adult Education Centre
No Guaranteed Hours ● Relief ● Childrens Services
Derbyshire Adult Community Education Service is seeking to appoint Learner Support Assistants to work across
the High Peak area at Glossop and Fairfield (Buxton) Adult Education Centres and at The Toolbox Construction
Unit, Glossop.
Learner Support Assistants work with direction from tutors to support individuals on current learning programmes,
both within our mainstream adult courses and alongside our 14-19 study programme learners.
Candidates should have enthusiasm and energy, have excellent communication and listening skills, the ability to
empathise, have a non-judgemental approach and have good organisation and time management skills. Ideally

you will have maths and English skills at Level 2 and be confident using ICT as some support may be online.
Provisional Interview Date: 3 August 2021
Closing Date 25 July 2021

Emergency Planning
Senior Emergency Planning Officer (Internal)
JOB/21/02446
Grade 11 £32, 913 - £36,155 per annum ● 37 hours per week ● County Hall, Matlock
Full Time ● Permanent ● Place
We are looking for an enthusiastic, self-motivated individual who is able to work effectively under pressure with
minimal supervision and meet agreed targets. You will need to have excellent interpersonal skills, be able to
communicate with people at senior level and present views positively.
The successful person will be responsible for preparing emergency and business continuity plans, preparing and
delivering training and responding to emergencies. A good knowledge and experience of the use of Information
Technology including geographic information systems is a requirement of this post.
Provisional Interview Date: Week Commencing 16 August 2021
Closing Date 25 July 2021

Highways
Technician (SAMS) (2 Posts)
JOB/21/01905
Grade 8 £23,250 - £25,128 per annum ● 37 hours per week ● County Hall, Matlock
Full Time ● Fixed Term - Pending restructure 1 Year ● Place
The Highway Strategy group are looking for two enterprising and innovative thinking technicians to support its
service during its preparation to implement a replacement Single Asset Management System.
The Single Asset Management System holds details of the County’s Highway Assets including more detailed
attributes and a history of works undertaken on; carriageways, footways, structures, street lighting, street furniture
traffic signs and signals.
The successful applicant will be involved in maintaining the existing Confirm Single Asset Management System,
updating assets and attributes in line with the Data Management Strategy and contribute to the building and
maintenance of the customer forms within the Council’s Customer Relationship Management System.
The posts are for a twelve month contract and applicants should be IT literate with a good knowledge and
experience in the use of GIS, Confirm and Excel.
For further information contact James Gladwin 01629 538613
Closing Date 18 July 2021

Human Resources/Personnel
Highways Training Centre Manager
JOB/21/02278
Grade 11 £32,913 - £36,155 per annum ● 37 hours per week ● Highways Depot Darley Dale
Full Time ● Permanent ● Place
Highways Construction Services, Place Department seek to recruit a highly motivated HR Professional to manage
the Construction Services, Highways Training Centre and to deliver highways construction and maintenance
training to employees throughout the county of Derbyshire.
The role of the Highways Training Manager is to manage and deliver highways related training to the DCC
workforce, ensuring essential accreditations are maintained and future operational training requirements are met.
You will be required to research, design, develop and deliver a range of highways related training courses and
activities to enable highways operatives and others to carry out their role of maintaining and constructing roads,
footpaths and street furniture in a safe way throughout the county of Derbyshire.
You will also be required to perform a variety of other duties including contributing to the development and delivery
of the departments training plan, provide instruction and advice to managers and employees on the safe operation
of a range of plant and machinery used during highways construction and maintenance projects; and to support HR
projects and initiatives as directed by line management.

The Highways Training Manager will be responsible for achieving income targets through the delivery of training
products to internal and external clients including other local authorities and private sector construction providers.
This may require occasional travel outside of Derbyshire.
Proven literacy and numeracy skills are essential as is the ability to work effectively as part of a team. You should
be selfmotivated and willing to adopt a flexible approach to meet priorities and deadlines.
The successful applicant will have excellent communication, interpersonal and presentational skills and be capable
of dealing with contacts at all levels including other Council departments, elected members, internal and external
customers and members of the public.
Applicants must have a strong customer focus, be highly organised, have excellent planning skills and be able to
set and achieve targets through regular performance review. Delivering performance through the departmental
Quality
Management System is essential and the successful applicant will have a collective responsibility to ensure
standards continue to be exceeded and for supporting areas of weakness as and when required.
Knowledge of the highways construction industry, its terminology and plant and equipment used in highways
construction and maintenance is essential.
Although not essential, applicants holding CIPD qualifications or a relevant degree, or with significant experience of
working within the HR highways training environment are at an advantage.
The successful applicant must hold or be able to demonstrate that they are working towards CAVA RQF Level
3/TAQA, a current LGV licence and either PTTLS or CTLLS. Final appointment will be dependent upon achieving
these qualifications in an agreed period. Evidence of Continuing Professional Development (CPD) will also be
required.
The ability to speak fluent English to be able to communicate fully in the role with clients/the public is essential in
this role.
A car allowance is attached to this post but it is possible for the allowance to be converted to other forms of
transport where there is a requirement to undertake travel as part of this post.
Provisional Interview Date: Week Commencing 26 July 2021
Closing Date 18 July 2021
Customer Services Advisor - Recruitment
JOB/21/02377
Grade 7 £20,745 - £22,625 per annum ● 37 Hours per week ● John Hadfield House, MATLOCK
Full Time ● Permanent ● Commissioning, Communities and Policy
Derbyshire County Council is embarking on a journey to transform and modernise its recruitment, talent attraction
and onboarding function, and is looking for recruitment professionals who can undertake the new role of Customer
Services Advisor to help and support managers to get the most out of our recruitment approach and help deliver
our vision.
We are seeking to build a compelling recruitment narrative consisting of our employer brand, talent attraction
strands and our employee value proposition, to enable candidates to really appreciate what Derbyshire County
Council has to offer.
Our values are at the heart of what we do at Derbyshire County Council and developing our culture is our priority.
Our culture sets out what we expect from our people and what we commit to in return.
We are looking for recruitment professionals who are:
 committed and take pride in making a difference and delivering high quality services for the people of
Derbyshire motivated to work hard to achieve their goals and recognised and rewarded fairly for doing so
high performing and engaged, being clear on their objectives and how they contribute to the council’s
success empowered and challenged to do their role effectively valued by supportive and engaging
managers and colleagues who treat each other with respect energised, healthy and present
The successful candidates will help to deliver excellent recruitment and onboarding services to recruiting
managers, candidates and external clients through the use of systems, processes and outstanding customer
service.
In this role you will support our external clients in designing and placing job advertisements and supporting the
Disclosure and Barring Service processes for both DCC and external clients.
The main responsibilities for this role are:
 Support successful recruitment campaigns to achieve recruitment aims, supporting recruiting managers,
potential candidates and new appointees.

Ensure that high standard job advertisements are placed on the Recruit system and that additional
advertisements or use of social media are made as appropriate e.g. LinkedIn, other specialist media, etc.
 Processing DBS checks to provide a timely outcome for applicants, managers and clients.
Derbyshire is a fantastic place to live and work, with the miles of peaceful countryside and quaint villages making
the county extremely appealing. In addition to location, there are a number of perks to being a Derbyshire County
Council employee:
 Defined Benefit Local Government Pension Scheme Generous annual leave and flexi time scheme
Cycle to work scheme Free eye tests Discount on leisure centre memberships Free car parking at
most sites An in-house counselling service Occupational Health service Physiotherapy Service
For an informal discussion about this role please contact Claire.Goodwin@derbyshire.gov.uk
Closing Date 18 July 2021
Learning and Development Business Partner (2 Posts)
JOB/21/02382
Grade 12 £37,263 - £40,589 ● 37 hours per week ● County Hall, MATLOCK
Full Time ● Permanent ● Commissioning, Communities and Policy
We have an exciting opportunity for a creative and experienced Learning & Development professional to
join us in the newly created role of Learning & Development Business Partner.
A key part in developing the council’s people strategy is to effectively engage and develop our employees so they
are committed to delivering the best outcomes for the residents of Derbyshire.
Reporting to the Learning & Development Design and Delivery Manager, you will operate at a strategic level to
deploy the customer facing Learning & Development provision, supporting departments to ensure employees have
the skills and knowledge to deliver the Council’s current and future priorities. You will take a lead role in
establishing a learning culture across the Council and will project manage the end-to-end process of the training
cycle, including design, delivery and evaluation of the Learning & Development offer.
You will be an expert in this field with a track record of supporting complex transformational and cultural change
through the successful development and implementation of innovative Learning & Development plans in a large
organisation.
You will have experience of challenging, coaching and influencing and an ability to develop and maintain
collaborative and inclusive working relationships with key stakeholders at all levels. Highly motivated and resilient,
you will have a proactive approach with a focus on customer requirements and service needs.
If you would like to have an informal conversation about the role please
contact Sarah Joyce, Learning & Development Design and Delivery
Manager on sarah.joyce@derbyshire.gov.uk or 07816 100430.


Closing Date 18 July 2021

IT/Telecoms
Principal ICT Manager (Operations - Networks)
JOB/21/00613
Grade 13, £41,782 - £45,362 per annum ● 37 hours per week ● County Hall,
Matlock Full Time ● Permanent ● Commissioning, Communities and Policy Are you
and ICT professional looking for your next challenge?
Exciting things are happening within the ICT Team at Derbyshire County Council. A major review of our
organisation and strategies has been completed and we have invested in new tools to support a comprehensive
and innovative ICT transformation programme, to support the delivery of key services to the citizens and
communities of Derbyshire. We now want to get on and deliver.
This new role of Principal ICT Manager for Networks is a key post within the Operations function, with responsibility
for all aspects of Network services, and will be pivotal in helping us deliver our transformation programme. This
includes supporting the Council’s New Ways of Working programme and ensuring that Network services are fit for
purpose. Key to this will be working with partners to ensure we get value for money.
You will have a strong emphasis on technical delivery and meeting service requirements, lead by example, and
ensure your team embraces change, builds skills and knowledge, and promotes collaboration across all
stakeholders. You will need to support your team, nurture them, and ensure they are able to reach their full potential.

You will be given a high degree of autonomy, but in return you will be expected to deliver results and positive change.
The ICT Service expects high performance and there will be Service Levels to meet and Key Performance Indicators
to achieve.
Provisional interview date: 26 July 2021
Closing Date 18 July 2021

Management
Executive Director - Childrens Services
JOB/21/02369
Grade 20 £117,869 to £129,655 per annum ● 37 Hours per week ● County Hall, MATLOCK
Full Time ● Permanent ● Childrens Services
At Derbyshire County Council, we’re truly ambitious about building on our success to date and continuing our
journey to becoming a more modern and effective and Enterprising Council. We are focused on delivering best in
class services that help create opportunities for our residents and community, as well as a great place to live and
work. We’re also committed to improve and reform both our services and our culture to meet our communities’
changing needs.
As the Executive Director for Children’s Services, you’ll be a key member of the executive leadership team and
corporate management team, have excellent strategic leadership skills and be able to lead, influence and motivate
employees successfully through change, while maintaining a strong performance culture.
You will provide leadership, strategic direction and development of our Children's Services, at a time of
unprecedented change, continuing financial pressure and greater demand on our services. As statutory Director of
Children's Services, you will lead on all aspects of the delivery and promotion of services to children and families
including Early Help, Safeguarding, Disability and Schools and Learning.
You will have strong partnership skills that will enhance our relationships and partnerships with external statutory
and voluntary sector agencies, especially in the delivery of our recovery post-covid.
You’ll play a key role in our move to being recognised as an Enterprising Council, shaping the organisation to
expand our range of delivery models, tackling any inefficiencies and being more commercial and proactive with our
residents and communities. You’ll have a proven ability to ensure we deliver our key priorities aligned to our
Council Plan.
With a passion for public service, you will have senior strategic level experience of the challenges and opportunities
facing Children's Services, partners, and the wider public sector.
Derbyshire is a wonderful place to live, visit and work.
When working from the office the post will be based at County Hall in Matlock in the heart of the Derbyshire Dales.
For more information please see: https://www.gatenbysanderson.com/job/GSe76443/Executive-DirectorChildren'sServices or speak to our advising consultants Philip Emms (07590 225472) or Gary Evans (07809
195593). Closing Date 29 July 2021

Policy/Research
Project Officer
JOB/21/02337
Grade 9 £25,753 - £27,629 per annum ● 37 hours per week ● County Hall, Matlock
Full Time ● Fixed Term - Due to funding July 2022 ● Childrens Services
We have an exciting opportunity for an organised and enthusiastic individual with great problem solving skills to
support our new Children’s Services strategic transformation programme - Achieving Great Futures.
A key requirement of this role will be to communicate effectively with a diverse range of individuals or groups and
build strong relationships in order to support and deliver changes required.
You will have experience of gathering and providing timely and accurate information across a range of
stakeholders including external partners and agencies. You will need to evidence a strong customer focus together
with a structured approach to research and analysis as directed.
An ability to work at pace and on your own initiative supporting the team to develop proposals for new ways of
working will be integral to the role so you will need to be flexible and agile in your approach to tasks.
Should you wish to apply please ensure you complete all parts of the application form including the suitability for
post. A secondment would be considered for this post.

For more detailed information please contact Sarah Edwards, Head of Service - Programmes, Commissioning and
Transformation via Hannah Mcclean hannah.mcclean@derbyshire.gov.uk. Interviews will be held via Microsoft
Teams.
Provisional Interview Date: 29 July 2021
Closing Date 18 July 2021

Public Health
Team Leader - Test and Trace
Grade 7 £20.745 -£22.625 per annum ● 37 hours per week ● County Hall, MATLOCK
Full Time ● Fixed Term - Due to funding until August 2022 ● Adult Social Care and Health

JOB/21/02366

The Public Health Test and Trace Team are looking to recruit two highly motivated Team Leaders to develop,
manage and implement appropriate systems and processes for a Covid-19 Test & Trace call handling system and
lead a team of call handlers providing effective and efficient contact to those requiring contact tracing.
The service will provide the first point of contact for people diagnosed with COVID-19 and their contacts and
undertake interviews by phone and accurately capture all relevant data on the Contact Case Management
System.
Provisional interview date: 17 July 2021
Closing Date 11 July 2021

Teaching - Headship
Headteacher (L10 - L16)
Leadership L10 - L16 ● Full Time ● South Wingfield Primary School
Full Time ● Permanent ● NoR: 132 ISR: ● L10 – L16

JOB/21/02314

The Children, Staff and Governors of South Wingfield Primary School, Derbyshire are seeking to appoint a new
Headteacher. This is an excellent opportunity for an enthusiastic and innovative leader to join the staff at our
friendly, inclusive and welcoming school. The successful candidate will be energetic, inspirational and passionate
about the educational experience for all our learners ensuring we continue to have happy, successful children.
We are looking for:






An understanding Headteacher who brings out the best in individual members of the whole school team.
You will encourage personal development and have a high regard for staff wellbeing and resilience,
supporting the school community to recover from the pandemic.
An innovative Headteacher who understands the value of education outside the classroom and encourages
these opportunities. You will seek to give the children the skills to succeed in our rapidly changing world
through creative teaching and learning opportunities.
Continue to raise the best performance for all groups of pupils within a positive and safe environment.

What we can offer:




A welcoming, friendly primary school in the heart of the picturesque village of South Wingfield. A thriving
school with enthusiastic and well-mannered children.
Experienced, knowledgeable, and committed governors who are very supportive of your continued
professional development and wellbeing.

If you would like to visit the school please contact the school on (01773) 832890 to arrange this.

If you feel ready to be our next Headteacher and you can bring your experience, enthusiasm, commitment and
energy to deliver a shared vision to our children and motivated staff, we would love to hear from you.
Please also visit our website for further details of our school – https://www.southwingfieldprimary.com/
Committed to safeguarding the welfare of our children.
Closing Date 2 September 2021

Teaching - Other
Swimming Instructor
JOB/21/01991
Grade 7 £10.75 - £11.73 per hour ● As and when required ● North East Derbyshire, Chesterfield, Amber
Valley and Erewash
No Guaranteed Hours ● Relief ● Childrens Services
We are looking for highly motivated Level 2 Qualified Swimming Instructors to join the School Swimming Team.
Hours are in term time only and are available at a number of pools in the above locations.
Experience of working with primary aged pupils will be an advantage.
For further information, or to discuss this role, please contact Dominic Limb, Director PE Service
dominic.limb@derbyshire.gov.uk
Provisional Interview Date: 22 July 2021
Closing Date 31 December 2021

Teaching - Special
SSSEN Support Teacher
JOB/21/02290
MPS/UPR - SEN1 or SEN2 (discretionary) ● 19 hours 30 minutes per week ● SSSEN Whaley Thorns
Community Primary and Nursery School, Langwith
Part Time ● Fixed Term - Pending restructure 31 August 2022 ● Childrens Services
The Support Service for Special Educational Needs Whaley Thorns Team, (NE Derbyshire & Chesterfield Area) is
recruiting a 0.6 FTE specialist peripatetic teacher on a fixed term basis from 1st September 2021 to 31st August
2022.
Support Teachers work with a caseload of primary pupils with a complex range of SEN in mainstream schools.
Teaching, inclusion advice and learning support is carried out on a weekly basis for pupils with EHC Plans and
GRIPs, in addition to training mainstream staff and working with parents.
We work with a range of schools situated within easy access of the M1 and welcome applications to join our team
of teachers in this varied and rewarding role.
Provisional Interview Date: 19 - 21 July 2021
Closing Date 11 July 2021

SSSEN Support Teacher
JOB/21/02291
MPS/UPS plus SEN1 or SEN2 (discretionary) ● 32 hours and 30 minutes per week ● Cromford CE Primary
School, North Street Cromford, Matlock
Full Time ● Fixed Term - Pending restructure 31/08/2022 ● Childrens Services
The Support Service for Special Educational Needs Cromford Team, (Matlock, Belper, Ashbourne Area) is
recruiting a 1.0 FTE specialist peripatetic teacher on a temporary basis from 1st September 2021 to 31st August
2022.
Support Teachers work with a caseload of primary pupils with a complex range of SEN in mainstream schools.
Teaching, inclusion advice and learning support is carried out on a weekly basis for pupils with EHC Plans and
GRIPs, in addition to training mainstream staff and working with parents.
Closing Date 11 July 2021
SSSEN Support Teacher
JOB/21/02294
MPS/UPS + SEN1 + SEN2 (Discretionary) ● 22 hours and 45 minutes per week ● Ripley Junior School,
Poplar Avenue, Ripley
Part Time ● Fixed Term - Pending restructure 31 August 2021 ● Childrens Services
The Support Service for Special Educational Needs, Bennerley Fields Team, (based at Ripley Junior school,
Ripley, Derbyshire, working in schools in the Amber Valley Area) is recruiting a 0.7 FTE specialist peripatetic
teacher on a temporary basis from 1st September 2021 to 31st August 2022.
Support Teachers work with a caseload of primary pupils with a complex range of SEN in mainstream schools.
Teaching, inclusion advice and learning support is carried out on a weekly basis for pupils with EHC Plans and
GRIPs, in addition to training mainstream staff and working with parents.
Closing Date 11 July 2021
SSSEN Support Teacher
JOB/21/02295
MPS/UPR + SEN 1 or SEN 2 (Discretionary) ● 19 hours and 30 minutes, 38 weeks per year ● Buxton
Childrens Services Area Office, Kents Bank Road, Buxton
Part Time ● Fixed Term - Pending restructure 01 September 2021 to 31 August 2022 ● Childrens Services
The Support Service for Special Educational Needs Buxton Team, in the Buxton and High Peak area is recruiting a
0.6 FTE specialist peripatetic teacher on a temporary basis from 1st September 2021 to 31st August 2022.
Support Teachers work with a caseload of primary pupils with a complex range of SEN in mainstream schools.
Teaching, inclusion advice and learning support is carried out on a weekly basis for pupils with EHC Plans and
GRIPs, in addition to training mainstream staff and working with parents.
Enquires are welcome from any interested candidates.
Provisional Interview Date: 21 July 2021
Closing Date 11 July 2021
SSSEN Support Teacher
JOB/21/02299
MPS/UPS + SEN1 + SEN2 (Discretionary) ● 22 hours 45 minutes ● Buxton Childrens Services Area Office,
Kents Bank Road, Buxton
Part Time ● Fixed Term - Pending restructure 31 August 2022 ● Childrens Services

The Support Service for Special Educational Needs Buxton Team, in the Buxton and High Peak area is recruiting a
0.7 fte specialist peripatetic teacher on a temporary basis from 1st September 2021 to 31st August 2022.
Support Teachers work with a caseload of primary pupils with a complex range of SEN in mainstream schools.
Teaching, inclusion advice and learning support is carried out on a weekly basis for pupils with EHC Plans and
GRIPs, in addition to training mainstream staff and working with parents.
Enquires are welcome from any interested candidates
Closing Date 11 July 2021
SSSEN Support Teacher
JOB/21/02306
MPS/UPS + SEN 1 or SEN 2 (Discretionary) ● 32 hours and 30 minutes per week ● Woodville Youth Centre,
Moira Road Woodville, Swadlincote
Full Time ● Fixed Term - Pending restructure 31 August 2022 ● Childrens Services
The Support Service for Special Educational Needs Newhall Team, (South Derbyshire Area) is recruiting a 1.0 FTE
specialist peripatetic teacher on a temporary basis from 1st September 2021 to 31st August 2022.
Support Teachers work with a caseload of primary pupils with a complex range of SEN in mainstream schools.
Teaching, inclusion advice and learning support is carried out on a weekly basis for pupils with EHC Plans and
GRIPs, in addition to training mainstream staff and working with parents.
Any enquiries about this post can be sent via email to naseem.gibbs@derbyshire.gov.uk.
Alternatively, voicemails can be left on 01629 532513 and your call will be returned.
Closing Date 11 July 2021
SSSEN Support Teacher
JOB/21/02312
MPS/UPS + SEN 1 or SEN 2 (Discretionary) ● 32 hours and 30 minutes per week ● Ashbrook Junior School,
Victoria Ave, Borrowash, Derby
Full Time ● Fixed Term - Pending restructure 31st August 2022 ● Childrens Services
The Support Service for Special Educational Needs Ashbrook Team, (Erewash Valley Area) is recruiting a 1.0fte
specialist peripatetic teacher on a temporary basis from 1st September 2021 to 31st August 2022.
Support Teachers work with a caseload of primary pupils with a complex range of SEN in mainstream schools.
Teaching, inclusion advice and learning support is carried out on a weekly basis for pupils with EHC Plans and
GRIPs, in addition to training mainstream staff and working with parents.
Prospective candidates are welcome to contact sonia.jordan@derbyshire.gov.uk if they have any questions about
this post.
Closing Date 11 July 2021

Schools and Academies

Administration/Clerical/Customer Service
School Business Officer
JOB/21/02343
Grade 7 £16,803.00 - £18,325.68 per annum ● 35 hours per week, 39 weeks per year ● Corfield CofE Infant
School, Heanor
Part Time ● Permanent
A wonderful opportunity to join an amazing, caring team at Corfield CofE Infant School. We need a special person
who has excellent communication skills and experience with:





RM Integris
SAP
Perspective Lite
Daily running of the school

Provisional Interview Date: 16 July 2021
Closing Date 11 July 2021
Senior School Business Assistant
JOB/21/02374
Actual salary is £12,618 to £13,762 per annum. ● 25 hours per week, 41 weeks per year ● Lady Manners
School, Bakewell
Part Time ● Permanent
The focus of the role will be to lead and administer all arrangements for external and internal examinations. You
will be responsible for coordinating the team of invigilators, making entries for examinations, communicating with
students and staff, submitting coursework and ensuring that examinations run smoothly.
The role will also include administration and data analysis tasks to support other areas of the school.
We are looking for a highly organised and personable person, with an eye for detail, who can effectively prioritise
and manage their work. Experience in the role of an examinations officer is preferable and the ability to work with
databases, excel and SIMS would be advantageous.
Please do not apply using the Derbyshire County Council website.
Closing Date 13 July 2021
Clerical Assistant (Reception)
JOB/21/02438
Grade 6 - £16,754 – 18,054 pro rata ● 37 hours per week, 42 weeks per year ● Dronfield Henry Fanshaw
School
Full Time ● Permanent
Dronfield Henry Fanshawe School is a successful, oversubscribed school with 1886 students on roll including 372
in the Sixth Form. It is situated close to the centres of Sheffield and Chesterfield on the edge of the Peak District
National Park. The Governors wish to appoint a Clerical Assistant (Reception) to provide an efficient reception
service and to act as first point of contact for visitors to the school. The Clerical Assistant will be expected to
provide administrative/clerical support to assist with the smooth running of the school.

This is a key post, requiring a person who is:










Flexible
Responsible, capable of personal and professional development
Able to multitask
Accurate and methodical in their work
Able to cope under pressure
Able to abide by the code of practice for confidentiality
Able to prioritise and manage workload
Able to work proactively
Able to ensure confidentiality at all times.

And has very good:




IT Skills
Organisational Skills
Interpersonal and Communication Skills

Application packs are available from Stephanie Dunne (sdunne@dronfield.derbyshire.sch.uk) at the above address
or from the school website. Please apply with a covering letter directly to the school, for the attention of the
Headteacher.
Please do not apply via The Derbyshire County Council Website.
Closing Date 18 July 2021
School Business Assistant
JOB/21/02483
Grade 5 £8,216.40 - £8,380.44 per annum ● 18 hours and 45 minutes per week, 39 weeks per year ● Weston
on Trent C of E (VA) Primary School
Part Time ● Permanent
We are looking to appoint a School Business Assistant to join our small, friendly Church of England school from
September 2021.
You should:






Be a good team player
Be warm and friendly
Be calm and efficient
Be well organised
Be ready to learn and to adapt

We welcome visits to the school. Please contact the school office, on 01332 700488 to make an appointment.
Further information about the school is available on the school website at www.westoncofe.derbyshire.sch.uk
Provisional Interview Date: 22 July 2021
Closing Date 18 July 2021

School Business Officer
JOB/21/02488
Grade 7, £20,745 - £22,625 per annum, pro rata ● 32 hours and 30 minutes per week 39 weeks per year ●
Marpool Infant School
Full Time ● Permanent
The Governors of Marlpool Federation of School are looking to appoint a suitably qualified and experienced person
to join our hardworking and friendly team. The successful applicant will be required to undertake a range of
reception, clerical and financial duties including invoicing and ordering as well as dealing with telephone and email
enquiries.
You will be required to multi-task, prioritise workload and work to tight deadlines. Excellent interpersonal,
administrative and IT are essential as well as excellent literacy and numeracy skills and a clear understanding of
confidentiality. Experience in using RM Integris, SAP and tracking systems would be advantageous.
Provisional Interview Date: 21 July 2021.
Closing Date 18 July 2021

Apprenticeships
Apprentice Science Technician
JOB/21/02371
Apprentice minimum wage £8295 per year ● 37 hours per week ● Lady Manners School, Bakewell
Full Time ● Fixed Term - Due to finite project For 2 years (linked to the apprenticeship training)
Working under the direction of the Senior Science Technician, you will provide support for the teaching of Science
subjects. You will learn:






How to organise practical work across all three science disciplines in key stages 3-5
How to apply health and safety guidance appropriately to allow students to learn in a safe environment
How to maintain and repair essential items of laboratory equipment
To take responsibility and use your initiative to solve problems
How to become an effective member of a team

A level 3 science-related qualification and knowledge of the Key Stage 3, 4 and A-Level science curriculum would
be advantageous.
Please do not apply using the Derbyshire County Council website.
Closing Date 13 July 2021
Level 2 Apprentice
Please see link ● 1.00 FTE ● Charlotte Nursery and Infant School, Ilkeston
Full Time ● Fixed Term - Due to pupil numbers until end of December 2022

JOB/21/02469

Please click here for more details:
https://www.findapprenticeship.service.gov.uk/apprenticeship/-623889
We are looking to appoint an Early Years Practitioner Apprentice Level 2 through the Derbyshire County Council
Apprentice Scheme.
Provisional Interview Date: 21 July 2021.
Closing Date 18 July 2021

Caretaking/Cleaning/Security
Cleaners (4 Posts)
Grade 3 ● Various hours ● Lady Manners School, Bakewell
Various hours available ● Fixed Term

JOB/21/02364

Post 1
15 hours per week, 3.45 pm to 6.45 pm Monday to Friday, temporary to cover sickness absence until
approximately 30 November 2021, actual salary £6,317 per annum
Posts 2 and 3
10 hours per week, 3.45 pm to 5.45 pm or 6 am to 8 am Monday to Friday, permanent, actual salary £4,211 per
annum
Post 4
No guaranteed hours – to cover for absences, £10.80 per hour
Please do not apply using the Derbyshire County Council website.
Closing Date 13 July 2021
Cleaner
JOB/21/02471
Grade 3 £5,744.40 per annum ● 14 hours per week, 38 weeks per year ● The William Allitt School,
Swadlincote
Part Time ● Permanent
Situated just two miles from Swadlincote, in the area of Newhall, South Derbyshire, William Allitt is a school at the
heart of its community with strong associations to local amenities and commerce.
The successful candidate will be required to provide a high quality cleaning service that includes tasks such as
vacuuming, mopping, dusting, emptying bins, and polishing surfaces.
You must have a flexible and reliable approach. Previous experience of cleaning would be an advantage but
training will be provided.
Due to this post having access to children and/or vulnerable adults, the successful candidate will be required to
undertake a Disclosure and Barring Service check. The possession of a criminal record will not necessarily prevent
an applicant from obtaining this post, as all cases are judged individually according to the nature of the role and
information provided.
Hours of work: 3.30pm – 6.20pm
If you would like to join us please complete the application form and return to School Business Assistant, Mrs J
Scott jscott@williamallitt.derbyshire.sch.uk.
Please do not apply using the Derbyshire County Council website. Please ensure that your completed application
is returned directly to the school by 9.00am on the closing date.
Diversity at our core: As a school we are passionate about diversity and recognise that as individuals we all bring
something unique to the role regardless of age, gender, race, beliefs or disabilities which is why we treat all of our
people equally, without compromise. All roles within the school are subject to an Enhanced DBS check in addition
to other preemployment checks.

Start Date: 2 September 2021
Provisional Interview Date: 9 August 2021
Closing Date 1 August 2021

Catering
Catering Assistant
JOB/21/02420
Grade 2 ● 20 hours per week, 39 weeks per year ● William Gilbert Endowed Primary School and Nursery,
Duffield
Part Time ● Permanent
Working as part of a team of four, you will support the Catering Supervisor in preparing, cooking and serving
lunchtime meals to pupils.
Our kitchen supply over 200 hot meals daily and work on a 3 week menu rota of meals, which are cooked freshly
each day. There is also a daily salad bar.
You will be responsible for clearing and cleaning after service, and duties also include putting up dining furniture in
the school hall.
You will need to demonstrate all-round catering experience and have good communication skills it is
essential that potential candidates possess an awareness of portion and cost control.
To apply you will be ideally qualified to City & Guilds 706/1 level/NVQ Level II or have relevant experience, with a
sound knowledge of Health & Safety and possess a Basic Food Hygiene Certificate.
Please do not apply via The Derbyshire County Council Website.
Closing Date 1 August 2021

Education - Non Teaching/Support Services
Teaching and Learning Assistant
JOB/21/02351
Grade 8 £14,796.36 - £15,991.56 per annum ● 27 hours and 30 minutes per week, 39 weeks per year ● Ripley
Junior School
Part Time ● Fixed Term - Due to pupil numbers
Ripley Junior School is looking to appoint three outstanding specialist teaching and learning assistant to join our
team.
Ripley Junior School is a successful and inclusive mainstream junior school and is part of a strong local
community. We are looking to appoint an outstanding TA to work with children on a 1:1 basis with additional
needs. Some of our pupils with additional need, may at times, display challenging behaviour related to their
communication, social interaction and/or sensory processing difficulties. Therefore, the successful candidate will
need to possess a positive and proactive approach to behaviour support.

Within a safe and supportive environment, we teach an exciting broad and balanced curriculum in a setting with
excellent facilities. We support pupils to develop independence, resilience and confidence. We strive to offer
different experiences and opportunities for our children and have a well-established pastoral support programme.
This post is fixed term for one year in the first instance.
Ripley Junior School is committed to safeguarding and promoting the welfare of children and young people and
expects all staff and volunteers to share this commitment.
For more information, please contact Jennifer Clarke on 01773742281.
Provisional Interview Date: 16 July 2021
Closing Date 14 July 2021
Teaching and Learning Assistant
JOB/21/02352
Grade 7 £12,203.88 - £13,309.80 per annum ● 28 hours and 25 minutes per week, 39 weeks per year ●
Hasland Infant School, Chesterfield
Part Time ● Fixed Term - Due to finite project until end March 2022
The Governors are seeking a suitably qualified and experienced teaching assistant who has a keen interest in
supporting in and out of the classroom to promote inclusion and learning as well as ability and experience to cover
a class.
The successful candidate would be expected to be able to support anywhere across school, provide cover for
teachers in their absence and provide reading support as part of the schools catch up plan.
As a school we are keen to find an individual who will fit into the hard working, friendly ethos of the school. The
ideal candidate will be very patient, kind and able to use initiative. You will need to be committed to your own
professional development, have a calm manner and a passion and commitment to encouraging children to achieve
the best of their ability.
Provisional Interview Date: 19 July 2021
Closing Date 11 July 2021
Examinations and Data Officer
JOB/21/02353
Grade 8 £16,527 - £17,862 per annum ● 30 hours per week, 40 weeks per year ● Parkside Community
School, Chesterfield
Part Time ● Permanent
We are seeking to appoint an Examinations and Data Officer to support:
1. Management of GDPR including compliance awareness and processes.
2. Management of internal & public examinations including the strategic planning, administration and collation of
examination documents in line with JCQ guidelines.
3. Support the ICT Network Manager with rigorous and statistically sound data analysis and reporting of Key
Stage 3 and Key Stage 4 pupil progress and outcomes.
Please see job description for full details. Job holder will work core hours but flexibility will be needed during
exams. Job holder will be expected to work during exam results week in August.
Completed applications should be submitted to srussell@parkside.derbyshire.sch.uk or by post by noon on the
closing date. CV’s will not be accepted.
Please do not apply using the Derbyshire County Council website.

Interviews will be held at Parkside Community School in accordance with social distancing.
Provisional Interview Date: 14 July 2021
Closing Date 9 July 2021
Technology Technician
JOB/21/02357
Grade 5 Actual salary is £13,933 to £14,212 per annum. ● 31 hours per week, 40 weeks per year ● Lady
Manners School, Bakewell
Part Time ● Permanent
You will provide support to the Technology curriculum area, ensuring availability of resources and equipment and
supporting teaching staff and students in the classroom. You should have experience in a practical/technical area
and an ability to organise your own workload effectively to meet deadlines. Knowledge of the Design Technology
curriculum at Key Stage 3, 4 and A-level would be advantageous.
Please do not apply using the Derbyshire County Council website.
Closing Date 13 July 2021
Attendance Officer
JOB/21/02361
Grade 8 Actual salary is £16,143 to £17,447 per annum. ● 30 hours per week, 39 weeks per year ● Lady
Manners School, Bakewell
Part Time ● Fixed Term - Pending restructure until 22 July 2022
You will use information systems (Class Charts and SIMS) to ensure that attendance data is accurate and
analysed effectively to identify actions to improve attendance. You will need high level IT skills to extract and
analyse data and produce reports.
You should have experience of working with young people, preferably in a pastoral or guidance role and be able to
build positive relationships with students and their families. Knowledge of barriers to attendance and the
interventions that can improve attendance is essential. You will be fully supported in your role as part of the
experienced pastoral team.
Please do not apply using the Derbyshire County Council website.
Closing Date 13 July 2021
Duke of Edinburgh Manager
JOB/21/02370
Grade 7 £20,745 to £22,625 per annum pro rata ● average 5 hours per week ● Lady Manners School, Bakewell
Part Time ● Permanent
The Duke of Edinburgh award scheme at Lady Manners School is very popular and is a core part of our extracurricular activities. As the Manager, you will be responsible for enrolling and inducting students onto the
programme, providing training, and coordinating our team of volunteers. Ideally the Manager will also run the
expeditions at all levels although alternative models of delivery can be explored.
You should have experience of working with young people and participating in outdoor activities, knowledge of the
Duke of Edinburgh Award at all levels and administrative and organisational skills. A relevant qualification, for
example Mountain Leader would be advantageous.

The salary is based on 5 hours per week over 52 weeks per year, however the actual hours worked will need to be
variable to meet the demands of the Duke of Edinburgh programme.
Please do not apply using the Derbyshire County Council website.
Closing Date 13 July 2021

Midday Supervisor (4 Posts)
JOB/21/02379
Grade 3 £3,590.28 per annum ● 8 hours 45 minutes per week, 38 weeks per year (term time) ● Aldercar High
School
Part Time ● Fixed Term - Due to pupil numbers to end of August 2022
Aldercar High School requires 4 Midday Supervisors to provide an efficient and effective service to the school
involving the supervision of students throughout lunchtime. The ideal candidates will be reliable and responsible,
able to help maintain our high standards of behaviour and work as part of a team.
Provisional Interview Date: Week commencing 26 July 2021
Closing Date 21 July 2021
Specialist Teaching & Learning Assistant
JOB/21/02383
Grade 08 (Point 12-15) Actual Salary: £19,909 to £21,999 ● 37 hours per week, 39 weeks per year (8.15am 4.15pm) ● Amber Valley & Erewash Support Centre
Full Time ● Permanent
The Amber Valley and Erewash Support Centre is a pupil referral unit providing education to students who are at
risk of permanent exclusion or who have already been permanently excluded from mainstream education. Our
provision caters for students in Key Stages 2, 3 and 4, at sites located in Ilkeston, Kirk Hallam, Sawley and
Chesterfield.
We are seeking to appoint a talented and enthusiastic Specialist Teaching and Learning Assistant with excellent
interpersonal skills to work at our Kirk Hallam site.
Reporting directly to the Site Lead, the successful candidates will inspire, motivate, challenge and support students
to reach their full potential, have a good understanding of their academic, social and emotional needs, be a team
player and have a positive approach to challenge and change.
Applicants should also have good knowledge and experience of working with disaffected pupils in a school or
alternative provision type setting, especially at KS2/3. An affinity for pupils with behaviour, emotional and social
difficulties is an essential quality for this challenging but rewarding opportunity.
Benefits include Teachers Pension Scheme, Westfield Health membership and free parking.
For further information, please contact Kay Pilkington, School Business Officer on 0115 850 0826, via email to
kpilkington@avesc.derbyshire.sch.uk or visit our website at www.esteemmat.co.uk/jointheteam. Please use the
relevant application form on the MAT website; CVs alone will not be accepted.
Please ensure your completed application is returned no later than 12 noon on the Closing Date.
Please do not apply using the Derbyshire County Council website.

Esteem Multi-Academy Trust is committed to safeguarding and promoting the welfare of all its students. We expect
all staff, volunteers and agency staff to share this commitment. The successful candidate will be required to
undertake a Disclosure and Barring Service (DBS) check. The possession of a criminal record will not necessarily
prevent an applicant from obtaining this post, as all cases are judged individually according to the nature of the role
and information provided.
Start Date: 02 September 2021
Provisional Interview Date: 19 July 2021
Closing Date 11 July 2021
Specialist Teaching & Learning Assistant (2 Posts)
JOB/21/02386
Grade 08 (Point 12-15) Actual Salary: £19,909 to £21,999 ● 37 hours per week, 39 weeks per year (8.15pm 4.15pm) ● Amber Valley & Erewash Support Centre
Full Time ● Permanent
The Amber Valley and Erewash Support Centre is a pupil referral unit providing education to students who are at
risk of permanent exclusion or who have already been permanently excluded from mainstream education. Our
provision caters for students in Key Stages 2, 3.
We are seeking to appoint two talented and enthusiastic Specialist Teaching and Learning Assistants with excellent
interpersonal skills to work at our Sawley site.
Reporting directly to the Site Lead, the successful candidates will inspire, motivate, challenge and support students
to reach their full potential, have a good understanding of their academic, social and emotional needs, be a team
player and have a positive approach to challenge and change.
Applicants should also have good knowledge and experience of working with disaffected pupils in a school or
alternative provision type setting, especially at KS3/4. An affinity for pupils with behaviour, emotional and social
difficulties is an essential quality for this challenging but rewarding opportunity.
Benefits include Teachers Pension Scheme, Westfield Health membership and free parking.
For further information, please contact Kay Pilkington, School Business Officer on 0115 850 0826, via email to
kpilkington@avesc.derbyshire.sch.uk or visit our website at www.esteemmat.co.uk/jointheteam. Please use the
relevant application form on the MAT website; CVs alone will not be accepted.
Please return your completed application form no later than 12 Noon on the Closing Date.
Please do not apply using the Derbyshire County Council website.
Esteem Multi-Academy Trust is committed to safeguarding and promoting the welfare of all its students. We expect
all staff, volunteers and agency staff to share this commitment. The successful candidate will be required to
undertake a Disclosure and Barring Service (DBS) check. The possession of a criminal record will not necessarily
prevent an applicant from obtaining this post, as all cases are judged individually according to the nature of the role
and information providedThe Amber Valley and Erewash Support Centre is a pupil referral unit providing education
to students who are at risk of permanent exclusion or who have already been permanently excluded from
mainstream education. Our provision caters for students in Key Stages 2, 3
Start Date: 02 September 2021
Provisional Interview Date: 15 July 2021

Closing Date 11 July 2021
Midday Supervisor
JOB/21/02387
●
5
hours
50
minutes
per
week,
38
weeks
per
year
●
Cotmanhay
Infant and
Grade 3 £2,392.56 per annum
Nursery School
Part Time ● Permanent
The Governors of Cotmanhay Infant & Nursery School wish to appoint a Midday Supervisor to join our team of
lunchtime staff for 1hr 10 minutes per day Monday – Friday during Term Time.
The successful candidate will be a role model in promoting positive behaviour and be able to work as part of a
highly effective team.
The successful candidate will supervise children during the lunchtime period, ensuring that every child feels safe
and welcome; able to participate in lunchtime activities and confidently enjoy themselves and will need to make a
commitment to continued professional development and undertake the required training and will play a key role in
safeguarding the welfare of all the children in our care.
Good communication skills, enthusiasm and the ability to build effective professional relationships with colleagues
and pupils are essential for this role. Our Infant and Nursery School has a magical ethos and a commitment to the
best possible provision for our children and staff.
Provisional Interview Date: 14 July 2021
Closing Date 11 July 2021
Learning Mentor
JOB/21/02388
Grade 7 Point 8-11 £14,403 - £15,708.36 per annum ● 30 hours per week, 39 weeks per year ● St Giles CE
Primary School, Matlock
Part Time ● Permanent
St Giles CofE Primary School wish to appoint an experienced, caring, enthusiastic and committed Learning Mentor
to join our friendly and dedicated team from September 2021.
We are looking to appoint a creative and enthusiastic Learning Mentor who will:








Be able to support children and their families in overcoming barriers to their learning
Improve behaviour and raise achievement
Have an inclusive, innovative and exciting approach to learning
Promote pupil’s mental and physical welfare
Have the ability to reflect on and develop their own practice and that of others
Be a well organised and proactive team player and make a positive contribution to our school team
Be patient, and willing to learn

The successful candidate will enjoy:



Happy and enthusiastic children who are keen to learn
Working with a friendly, dedicated and supportive staff team

St Giles CE Primary School is committed to safeguarding and promoting the welfare of children and young people
and expects all staff and volunteers to share this commitment. Due to this post having access to children,
candidates will be required to undertake a Disclosure and Barring Service check.

To apply, please complete the DDAT support staff application form and DDAT references and monitoring form.
Please return completed applications quoting reference ‘Learning Mentor application’ via email toenquiries@stgilesmatlock.derbyshire.sch.uk
Please do not apply using the Derbyshire County Council website.
Provisional Interview Date: Week commencing 19 July 2021
Closing Date 14 July 2021

Specialist Teaching and Learning Assistant
JOB/21/02392
Grade 8 £14,796.36 - £15,991.56 per annum ● 27 hours 30 minutes per year, 39 weeks per year ● Ripley
Junior School
Part Time ● Fixed Term - Due to pupil numbers until end August 2022
Ripley Junior School is looking to appoint three outstanding specialist teaching and learning assistant to join our
team.
Ripley Junior School is a successful and inclusive mainstream junior school and is part of a strong local community.
We are looking to appoint an outstanding TA to work with children on a 1:1 basis with additional needs. Some of
our pupils with additional need, may at times, display challenging behaviour related to their communication, social
interaction and/or sensory processing difficulties. Therefore, the successful candidate will need to possess a
positive and proactive approach to behaviour support.
Within a safe and supportive environment, we teach an exciting broad and balanced curriculum in a setting with
excellent facilities. We support pupils to develop independence, resilience and confidence. We strive to offer
different experiences and opportunities for our children and have a well-established pastoral support programme.
This post is fixed term for one year in the first instance.
Ripley Junior School is committed to safeguarding and promoting the welfare of children and young people and
expects all staff and volunteers to share this commitment.
For more information, please contact Jennifer Clarke on 01773 742281
Provisional Interview Date: 16 July 2021
Closing Date 13 July 2021
Teaching Assistant
JOB/21/02400
Band D £13,731 – £14,005 per annum ● 30 hours per week ● Temple Normanton Junior Academy,
Chesterfield
Part Time ● Permanent
We are seeking to appoint an ambitious and enthusiastic Teaching Assistant to support the learning and teaching
of children. The role is based at Temple Normanton Junior Academy, but you may be required to work at other
locations within the trust.

This role may be attractive to those who may already have experience of / or working with children in any setting
and who may therefore have relevant skills and knowledge they wish to develop.
Applications are also welcome from graduates seeking to gain experience in an educational environment.
Under the guidance of others the Teaching Assistant will:






Promote and support pupil access to the curriculum
Support children in their learning
Work with class groups, individuals and small groups
Model and promote positive values, attitudes and behaviour
Have a willingness to by fully involved in the life of the academy

Application
Applicants are encouraged to download the application form and apply by email or contact Julie Stott for more
information on 01623 742722
If you wish to apply, attach the completed application form to an email and send to jstott1@shirebrookacademy.org
Please do not apply using the Derbyshire County Council website.
Please ensure that your completed application is returned directly to the school by 9.00am on the closing date.
"Aston Community Education Trust is committed to safeguarding and promoting the welfare of children and young
people and expects all staff and volunteers to share this commitment"
All adults in school have a responsibility to safeguard and promote the welfare of children.
We undertake to make any 'reasonable adjustments' to a job or workplace to counteract any disadvantages a
disabled person may face. This post involves working with children and therefore if successful you will be required
to apply for a disclosure and barring services check at an enhanced level. Further information about the Disclosure
Scheme can be found at www.homeoffice.gov.uk/dbs
Aston Community Education Trust (an Equal Opportunities Employer)
Closing Date 12 July 2021
Teaching and Learning Assistant
JOB/21/02408
Grade 7, £7,201.56 - £7,854.12 per annum ● 15 hours per week (3 hours per day in the morning) ●
Abercrombie Primary School, Chesterfield
Part Time ● Fixed Term - Due to finite funding until the end of August 2021
The Headteacher and Governors are looking to appoint a highly skilled and well-motivated teaching assistant to
start in September. You will be working with a lively team of committed professionals who have children’s progress
and enjoyment at the centre of everything they do.
The successful candidate will require to liaise with all professionals. The appointment will commence as soon as
possible and is likely to last until the end of the summer term.
We strongly encourage interested candidates to visit the school. To arrange this please contact Ms Mellors our
School Business Manager on 01246 232425.
Closing Date 11 July 2021

Midday Supervisor
JOB/21/02412
Grade 3, £9.43 per hour ● 6 hours and 15 minutes per week, 1 hour 15 minutes per day (11.55am to 1.10pm
Monday - Friday) ● The Village Federation (Kirk Ireton C of E Primary School)
Part Time ● Permanent
The Village Federation are seeking to appoint two new Midday Supervisors at Kirk Ireton C of E Primary School.
The successful candidates will enjoy working with children from the whole primary age range and will work with
them while eating their lunchtime meal and helping them to enjoy their play through planned and supported
activities. We welcome applications from any career background.
We are looking for a passionate, committed and flexible team member who will start after the summer break
(September 2021), or sooner as available.
The Village Federation offers an excellent working environment where talent is nurtured, work-life balance is valued
and everyone is determined to create a happy and successful environment for children and adults alike.
Provisional Interview Date: Week commencing 19 July 2021.
Closing Date 18 July 2021
Midday Supervisor (2 Posts)
JOB/21/02414
Grade 3, £18,197 per annum, pro rata ● 5 hours per week, 38 weeks per year ● Buxton Junior School
Part Time ● Permanent
The Governors wish to appoint two enthusiastic and caring Midday Supervisors to join our dedicated and friendly
team to supervise children during lunchtimes, both in the dining hall and the play areas.
Buxton Junior School is a happy, caring school with friendly, hardworking children and staff. The post is for 5
lunchtimes per week, from 12.05pm to 1.05pm. The successful candidate will be expected to promote positive
behaviour and friendships, encourage active lunchtimes and good manners, and help the children feel happy and
secure at lunchtimes.
We are highly committed to safeguarding and promoting the welfare of children and expect all staff to share this
commitment.
We currently have 221 children on roll.
Provisional Interview Date: 20 July 2021.
Closing Date 11 July 2021
Teaching and Learning Assistant
JOB/21/02425
Grade 3, Point 5-7 (£19,312 - £20, 092, pro rata £16,464 - £17,129) ● 32 hours and 30 minutes per week ●
Whitecotes Primary Academy, Chesterfield
Full Time ● Fixed Term - Due to pupil numbers until the end of August 2021
Have you got experience of providing administrative support within an education environment? Are you looking for
a new and exciting challenge? Do you want to be part of an incredible journey? If so, we want to hear from you…
Our organisation is committed to safeguarding and promoting the welfare of children and expects all staff and post
holders to share this commitment. We are committed to equality of opportunity for all staff and applicants.
Applications from individuals are encouraged regardless of age, disability, sex, gender reassignment, sexual
orientation, pregnancy and maternity, race, religion or belief and marriage and civil partnerships.

Closing Date 19 July 2021
Alternative Provision Co-ordinator
JOB/21/02437
●
37
hours
per
week,
39
weeks
per
year
●
Dronfield
Henry
Fanshaw
Grade 8 (£19,909-£21,517 pro rata)
School
Full Time ● Permanent
Dronfield Henry Fanshawe School is a successful, oversubscribed school with 1886 students on roll including 286
in the Sixth Form. It is situated close to the centres of Sheffield and Chesterfield on the edge of the Peak District
National Park.
The Governors wish to appoint an Alternative Provision Co-ordinator to complement the coordination and delivery
of the national curriculum and contribute to the development of students’ personal and independent skills. Also, to
work collaboratively with pastoral staff, teaching staff, students, parents / carers, alternative provision providers and
other stake holders to ensure students can access the most appropriate provision.
DHFS is a school that stands out. Our aim is for “Success with Care” and we achieve that as a result of our
philosophy of “Commitment Not Compliance”. At DHFS “every person matters”. Our international work is highly
valued and recognised with the International School Award.
Please do not apply via The Derbyshire County Council Website.
Closing Date 14 July 2021
Teaching and Learning Assistant
JOB/21/02442
Grade 7, 20,745 - £22,625 per annum ● 30 hours per week ● Immaculate conception Catholic Primary
School, Sheffield
Part Time ● Fixed Term - Due to pupil numbers until the end of August 2022
The Governors of this friendly and welcoming school are seeking to appoint an outstanding teaching assistant
required from September 2021.
You will be required to work alongside our class teachers to support individual pupils with SEN as well as small
groups of pupils ensuring good progress is made.
We are seeking to appoint an individual who has relevant experience, knowledge and understanding.
Candidates will need to demonstrate good communication and nurturing skills, be enthusiastic and able to work on
your own initiative and to engage in the fulfilment of our school mission:
Our mission, with God’s help, is to grow and develop in all areas of our lives. Within a safe, happy and stimulating
environment, we aim to be the best we can.
The successful candidates will be committed to the Catholic ethos of our school.
A determination to raise standards, having high expectations and working effectively as part of a team are
essential.
You are welcome to visit the school (covid restriction apply). An appointment may be made via the school office.
We look forward to hearing from you.
Application form etc. are available via the school website including the job description and person specification.
All application forms should be emailed to the Business Manager: Lisa.Hartley@immaculate-derbyshire.co.uk

Closing Date 12 July 2021
Care Assistant
JOB/21/02458
●
Up
to
30
(various
available)
●
Peak
School,
Grade 05 (Point 04-05), £9.81 to 10.01 per hour
Chinley
Part Time and Full Time hours available ● Permanent
We are a small, nursery to 19 special school academy located in a rural environment in the village of Chinley in the
north west corner of Derbyshire. We cater for children and young adults with a whole range of needs, particularly
those with profound and multiple learning difficulties (PMLD), communication difficulties, and those with extremely
challenging behaviour linked to their associated learning difficulties.
We are eager to appoint a motivated individual who can support pupils with a wide range of special educational
needs during the lunch period, be responsible for the safety and welfare of pupils, supervising them in the dining
room, classrooms and on playgrounds.
Working with specific pupils under the direction of the Class Teacher or Head Teacher, as applicable, the ideal
candidate will have experience of working with children and young people, have an awareness of the importance
and responsibility of keeping children safe in school and have a good work ethic, time management and reliability.
Benefits include: LGPS Pension Scheme, Well-being Services and free parking.
For further information, please contact Mel Smith, School Business Manager, Peak School, on 01663 750324, via
email to msmith@peak.derbyshire.sch.uk or visit our website at www.esteemmat.co.uk/jointheteam.

Please use the relevant application form on the MAT website; CVs alone will not be accepted.
Please do not apply via The Derbyshire County Council Website.
Provisional Interview Date: Week commencing 12 July 2021.
Closing Date 9 July 2021
Student Support Manager
MPS and SEN2 ● 1.00 FTE ● Dronfield Henry Fanshaw School
Full Time ● Permanent

JOB/21/02461

Dronfield Henry Fanshawe School is a successful, oversubscribed school with 1886 students on roll including 372
in the Sixth Form. It is situated close to the centres of Sheffield and Chesterfield on the edge of the Peak District
National Park. The Governors wish to appoint a well-qualified, committed and enthusiastic professional to join our
very successful Learning Support Faculty.
To coordinate and manage the student support provision for named students to ensure their needs are identified,
plans are developed to address their needs, programmes implemented to support students with their learning,
progress and engagement, and monitoring and review processes implemented to continuously evaluate and
amend packages of support as required.
Applications are sought from candidates who:



are excellent and innovative classroom practitioners
demonstrate commitment to continuous improvement and the raising of achievement and progress of all
students





are excited about the potential of working in a school where pedagogy and CPD are highly valued and
recognised as exemplary
have the vision, imagination and commitment to add to the strengths of the faculty, to meet the highest
standards and to be a role model for our students
may have qualifications and / or experience in relation to Special Educational Needs

DHFS is a school that stands out. Our aim is for “Success with Care” and we achieve that as a result of our
philosophy of “Commitment Not Compliance”. We are a learning community dedicated to providing an exceptional
education for our students as a result of the exceptional skill and dedication of our staff. At DHFS “every person
matters”. Our international work is highly valued and recognised nationally.
Application packs are available from Stephanie Dunne (sdunne@dronfield.derbyshire.sch.uk) at the above address
or from the school website. Please apply with a covering letter directly to the school, for the attention of the
Headteacher.
Please do not apply via The Derbyshire County Council Website.
Closing Date 18 July 2021
Learning Support Assistant
JOB/21/02463
Scale 3: £19,698 - £20,493 pro rata (Actual Salary: £11,346 - £11,804) ● 25 hours per week, 39 weeks per year
● The Ripley Academy
Part Time ● Permanent
The Ripley Academy is a popular school located in Mid-Derbyshire close to Nottingham, Derby and Sheffield and
within easy reach of the Peak District. We are part of the East Midlands Education Trust and work in close
partnership with other schools in the Trust.
We are looking to appoint two well organised and skilled Learning Support Assistants (1 x Literacy specialist, 1 x
non-specialist) on a part-time basis as detailed above.
We wish to appoint a person who:




Is enthusiastic and flexible
Has the ability, commitment and drive to support students to achieve their full potential
Can help to raise attainment and achievement

We welcome applications from all who feel they have the qualities to contribute to this rapidly improving Academy.
For further information and to download an application form, please visit the Trust website
www.emet.uk.com/vacancies.
Applications must be made on an East Midlands Education Trust application form. We do not accept applications
through recruitment agencies. CVs will not be accepted.
Please send completed application forms to recruitment@emet.uk.com
Please do not apply via The Derbyshire County Council Website.
Closing Date 15 July 2021
Midday Supervisor
JOB/21/02480
Grade 3 £2,905.56 per annum ● 7 hours and 5 minutes per week, 38 weeks per year ● Parkside Community
School, Chesterfield
Part Time ● Permanent

We are seeking to appoint Lunchtime Supervisors to join our skilled and motivated team for September 2021.
Hours: 12.30pm-1.55pm Monday to Friday.
Interviews will be held at Parkside Community School in accordance with COVID-19 Guidelines.
CV’s will not be accepted. Please complete an application form.
Please do not apply using the Derbyshire County Council website.
Provisional Interview Date: 20 July 2021
Closing Date 16 July 2021
Science Technician
JOB/21/02481
Scale 3 £19,312-£19,698 (£9,044-£9,225 pro rota) ● 20 hours per week, 40 weeks per year ● City of Derby
Academy
Part Time ● Permanent
Do you want to improve the life chances of all students? Do you want to make an impact in an inclusive school that
is moving forward with exciting times ahead? We are seeking to appoint a successful, enthusiastic and dynamic
professional who is a highly motivated, well-qualified specialist with an innovative and supportive approach to
teaching and learning.
The City of Derby Academy is part of the QEGSMAT. The Trust’s vision is to ‘Question, Explore; Give; Succeed’
and our exceptional staff, strong leadership and motivated young people, as well as excellent facilities, provide the
successful formula for this.

We offer candidates:




Support, mentoring and professional learning appropriate to the post.
A forward looking, hardworking and enthusiastic team of staff with the desire and skills to improve
outcomes.
A location which has excellent transport links and enjoys state of the art resources.

We’re committed to providing first-rate training and development to all of our staff, as well as excellent career
advancement opportunities. You’ll find high expectations here too; we expect the kind of exemplary conduct from
students that allows our teachers to do their jobs as effectively as they can. In this post you will support the school
vision of ‘improving the life chances of all students’ which includes providing the highest quality education to all our
young people. You will be working with a team committed to embedding excellence in everything we do.
QEGSMAT is committed to promoting equality, challenging discrimination and developing community cohesion.
We welcome applications from all sections of the community. We are committed to the protection of children and
vulnerable adults. Appointment is subject to a clear DBS check to an enhanced level.
If you believe you can improve the life chances of all students at CODA, please visit www.qegsmat.com where
you will also find the job description and application forms. Alternately, you can contact us at hr@qegsmat.com
Please do not apply via The Derbyshire County Council Website.
Provisional Interview Date: Week commencing 19 July 2021.

Closing Date 12 July 2021

Management
Student and Family Support Manager
JOB/21/02358
Grade 10 Actual salary is £20,376 to £22,614 per annum. ● 22 hours and 30 minutes per week, 42 weeks per
year ● Lady Manners School, Bakewell
Part Time ● Permanent
This established role is to provide families from Lady Manners School and our partner Primary schools with our
Early Help Offer. You will work with families to support the engagement and well-being of our students at home and
in school to enable them to reach their full potential. You will work closely with school staff, partner agencies,
young people and their families to develop action plans which tackle identified need and achieve lasting change.
The role involves line management of a Family Support Worker and acting as the Lead Professional where
necessary.
You should have experience of working with young people and families with complex needs and have knowledge
of a range of external agencies which can provide support for families. Experience of writing Early Help
Assessments and a relevant degree-level qualification would be advantageous.
Please do not apply using the Derbyshire County Council website.
Closing Date 13 July 2021

Teaching - Other
Core Teacher
JOB/21/02381
MPS + SEN 1 Actual Salary £25,714 to £36,961 + £2,270 ● 1.0FTE ● Amber Valley & Erewash Support
Centre, Ilkeston
Full Time ● Permanent
The Amber Valley and Erewash Support Centre is a pupil referral unit providing education to students who are at
risk of permanent exclusion or who have already been permanently excluded from mainstream education. Our
provision caters for students in Key Stages 2, 3 and 4, at sites located in Ilkeston, Kirk Hallam, Sawley and
Chesterfield.
We are seeking to appoint a talented and enthusiastic core teacher with excellent interpersonal skills to work at our
Bennerley site.
The Bennerley site works with primary and secondary aged pupils who have been, or are at risk, of permanent
exclusion from mainstream school.
Reporting directly to the Site Lead, the ideal candidate will inspire, motivate, challenge and support students to
reach their full potential, have a good understanding of their academic, social and emotional needs, be a team
player and have a positive approach to challenge and change.

Applicants should also have good knowledge and experience of working with disaffected pupils in a mainstream
school or alternative provision type setting, especially at KS2, 3 and 4. An affinity for pupils with behaviour,
emotional and social difficulties is an essential quality for this challenging but rewarding opportunity.
Benefits include Teachers Pension Scheme, Westfield Health membership and free parking.
For further information, please contact Kay Pilkington, School Business Officer on 0115 850 0826, via email to
kpilkington@avesc.derbyshire.sch.uk or visit our website at www.esteemmat.co.uk/jointheteam. Please use the
relevant application form on the MAT website; CVs alone will not be accepted.
Please ensure your completed application is returned no later than 12 noon on the Closing Date.
Please do not apply using the Derbyshire County Council website.
Esteem Multi-Academy Trust is committed to safeguarding and promoting the welfare of all its students. We expect
all staff, volunteers and agency staff to share this commitment. The successful candidate will be required to
undertake a Disclosure and Barring Service (DBS) check. The possession of a criminal record will not necessarily
prevent an applicant from obtaining this post, as all cases are judged individually according to the nature of the role
and information provided.
Provisional Interview Date: 20 July 2021
Closing Date 13 July 2021

Teaching - Primary
Teacher
MPS ● 1.00 FTE ● Creswell C.E. Infant and Nursery School
Full Time ● Fixed Term - Covering for maternity leave

JOB/21/02478

Are you an enthusiastic teacher with strong organisational skills, a passion for delivering high quality learning and
outstanding teaching?
The Governing Board of Creswell C of E Infant & Nursery School are looking to appoint a highly motivated and
skilled EYFS teacher to start January 2022 to cover a maternity leave.
Ideally, you will have excellent classroom practice to inspire our pupils, the ability to work with others in a team,
high expectations of yourself and others with enthusiasm, initiative and commitment to support the ethos of our
Church of England school.
We can offer the chance to join our hardworking, happy, nurturing school, with enthusiastic and friendly children,
sharing our commitment to achieving the highest possible standards for all, whilst working as part of a committed
and creative team.
Visits to the school are warmly welcome. Candidates are welcome to arrange a visit prior to application, please call
to make an appointment on 01909 721471.
Closing Date 12 September 2021
Class Teacher
MPS ● 0.60 FTE (Monday, Tuesday and Wednesday) ● Dronfield Junior School
Part Time ● Fixed Term - Due to pupil numbers until end of December 2021

JOB/21/02484

The Governors are seeking to appoint a hard-working, dedicated and friendly teacher to job-share a Year 3 class
on Mondays, Tuesdays and Fridays on a fixed term contract for the Autumn Term 2021. We are looking for
someone who is organised, creative and enjoys working with children. The successful candidate will have
excellent communication skills and also have the ability to work within a motivated and supportive team. He / She
will be able to work with the Year Group Leads delivering an agreed curriculum that ensures all children are
nurtured and fully included in the class, giving them every opportunity to reach their full potential.
For further details of the hours, or to visit the school, please contact the school office on 01246 413145.
Provisional Interview Date: Week commencing 19 July 2021.
Closing Date 18 July 2021

Teaching - Secondary
Graduate Trainee Teacher
JOB/21/00546
Tuition Fee and Salaried Routes available ● 1.00 FTE ● Learners First School Partnership - Region Wide
Full Time ● Fixed Term - Due to finite funding
Teaching is a hugely fulfilling career and Learners First Schools Partnership has an amazing track record of
recruiting, developing and employing high quality trainee teachers across the region through its School Direct
Training Programme.
If you’re looking for an exciting, practical school-based training programme and like the idea of working alongside
outstanding teachers and leaders in schools as you learn and train, Learners First can help you on your journey to
becoming an outstanding qualified teacher.
Whether you’re looking to teach in early years, primary, secondary or special school settings, within an urban area
or more rural environment, would like the potential to earn a salary or prefer to access a training bursary, or
whether you would like to work towards a PGCE qualification or gain QTS alone, Learners First has the
programme for you!
Contact Us Please access our website for further information, call or e-mail one of our team. If you have, or are
working towards, GCSE grades A*-C in English, Maths and Science and an Honours degree then we look forward
to hearing from you soon! www.learnersfirst.net teachertraining@learnersfirst.org or Tel: 01709 267021
If you would like to register your interest and sign up to our contact form to be kept up to date with future events
please click here to access our contact form.
Please do not apply via The Derbyshire County Council Website.
Closing Date 1 August 2021
Class Teacher
JOB/21/02445
Grade 11 (Points 24-27) Actual Salary £32,913 to £36,155 ● 1.00 FTE ● North East Derbyshire Support
Centre Full Time ● Permanent
The North East Derbyshire Support Centre is an AP Academy providing programmes of education to students
identified as being at risk of exclusion, or who have already been permanently excluded from mainstream
education. We meet the varied and complex needs of children in Key Stages 2, 3 and 4, at three sites located in
Hasland and Barrow Hill, Chesterfield and Chapel-en-le-Frith.
We are seeking an enthusiastic and dynamic individual with experience in business management supporting a
school or academy. This role is key to the success of the school, leading on all aspects of Finance, HR, IT and

Premises Management. The successful candidate will work closely with the Senior Leadership Team, governing
body and Trust Central Team.
Reporting directly to the Headteacher, the ideal candidate will have business management experience in a senior
or middle management position, experience of working with or for a school or academy in a business support
function and line management of staff teams and projects.
Benefits include: LGPS Pension Scheme, 25 days holidays, Westfield Health membership and free parking.
For further information, please contact Matt Morris, North East Derbyshire Support Centre, on 01246 237640, via
email to mmorris@nedsc.derbyshire.sch.uk or visit our website at www.esteemmat.co.uk/jointheteam. Please use
the relevant application form on the MAT website; CVs alone will not be accepted.
Please do not apply via The Derbyshire County Council Website
Provisional Interview date: Week commencing 19 July 2021
Closing Date 12 July 2021
Class Teacher
JOB/21/02470
MPS/UPS + SEN1 Actual Salary £25,714 to £41,604 + £2,270 ● 1.00 FTE ● North East Derbyshire Support
Centre
Full Time ● Permanent
The North East Derbyshire Support Centre is an AP Academy providing programmes of education to students
identified as being at risk of exclusion, or who have already been permanently excluded from mainstream
education. We meet the varied and complex needs of children in Key Stages 2, 3 and 4, at sites located in
Chesterfield and in the High Peak.
We are seeking an outstanding specialist classroom teacher with a passionate commitment to improving the lives
and opportunities of children and young people with special educational needs and challenging behaviours.
Reporting to the Site Lead, the ideal candidate will be familiar with alternative provision or have experience of
working with challenging behaviours and complex needs. We are looking for an energetic and flexible individual
who is capable of modelling strong relationships and upholding high standards of behaviour.
Benefits include: Teachers Pension Scheme, Westfield Health membership and free parking.
For further information, please contact Matt Morris, North East Derbyshire Support Centre, on 01246 237640, via
email to mmorris@nedsc.derbyshire.sch.uk or visit our website at www.esteemmat.co.uk/jointheteam. Please use
the relevant application form on the MAT website; CVs alone will not be accepted.
Provisional Interview Date: 19 July 2021.
Closing Date 12 July 2021
Class Teacher
JOB/21/02472
MPS/UPS + SEN1 Actual Salary £25,714 to £41,604 + £2,270 ● 1.00 FTE ● South Derbyshire Support Centre,
Newhall
Full Time ● Permanent
South Derbyshire Support Centre is an Alternative Provision Academy based in Newhall, South Derbyshire,
providing education for pupils who are at risk of permanent exclusion, or who have been permanently excluded
from mainstream schools.

We are seeking an enthusiastic teacher who would be excited to teach a modified curriculum to amazing group of
individuals, throughout key stage 3 and 4. It is your chance to have a real impact on the lives of our learners and to
help shape an offer that will be support them in long lasting success and happiness. You will help to develop the
curriculum and embed experiential learning, whilst ensuring our students achieve the very best. Our students have
a range of abilities from up to GCSE and with some having special educational needs. Our students deserve
someone who will engage and inspire them, ensuring they make exceptional progress from their starting points.
This is an exciting time to join SDSC having recently come under the leadership of Fountains High School.
Reporting directly to the Headteacher, the ideal candidate should have experience of working with children with
students who display difficult and sometimes challenging behaviour, though this is not essential. We welcome
applications from Newly Qualified Teachers.
Benefits include: Teachers Pension Scheme, Westfield Health wellbeing service, a comprehensive and
personalised CPD offer and the opportunity to spend time working at Fountains High School if desired.
For further information, please contact Gareth Allen, Headteacher on 01283 247580, via email to
headteacher@sdsc.derbyshire.sch.uk or visit our website at www.esteemmat.co.uk/jointheteam. Please
use the relevant application form on the MAT website; CVs alone will not be accepted. Provisional
Interview Date: 19 July 2021
Closing Date 12 July 2021
Class Teacher
JOB/21/02475
MPS/UPS + SEN 1 Actual Salary £16,790 to £26,324 (inc. £1,362 SEN 1) ● 19 hour and 30 minutes per week
● Fountains High School
Part Time ● Permanent
The Fountains High School is an 11 to 19 special school within the Esteem Multi Academy Trust situated in
Stretton, Burton Upon Trent. At Fountains we pride ourselves on creating rich and exciting learning experiences for
all children.
We are seeking an enthusiastic teacher who would be excited to teach a modified curriculum to amazing group of
individuals, throughout key stage 3 and 4. It is your chance to have a real impact on the lives of our learners and to
help shape an offer that will be support them in long lasting success and happiness. You will help to develop the
curriculum and embed experiential learning, whilst ensuring our students achieve the very best. Our students have
a range of abilities from P-Scales up to GCSE and are always eager to learn. Our students deserve someone who
will engage and inspire them, ensuring they make exceptional progress from their starting points.
Reporting directly to the Headteacher, the ideal candidate should have experience of working with children with
Special Educational Needs, though this is not essential. We welcome applications from Newly Qualified Teachers.
Benefits include: Teachers Pension Scheme, Westfield Health wellbeing service and a comprehensive and
personalised CPD offer.
For further information, please contact Gareth Allen, Headteacher, on 01283 247613 via email to
headteacher.high@fountains.staffs.sch.uk or visit our website at www.esteemmat.co.uk/jointheteam. Please use
the relevant application form on the MAT website; CVs alone will not be accepted.
Provisional Interview date: 13 July 2021
Closing Date 12 July 2021

Partner Organisations
Amber Valley Borough Council
Landscape Operative
JOB/21/02496
Grade 2/3 Dependent upon qualifications Grade 2 £18,198 to £18,933 per year Grade 3 £18,933 to £20,092
per year ● See advert text ● Any location with the Borough of Amber Valley
Full Time ● Permanent
We are seeking an enthusiastic, experienced and well-motivated person to join our Landscape Services Operations
teams for grounds maintenance and cemeteries. The successful applicant will undertake general grounds
maintenance and cemetery duties, either working within a team or individually throughout the Borough. Grounds
maintenance and cemetery duties include but are not limited to grass cutting, shrub bed preparation &
maintenance, litter picking, grave digging and interment preparation, litter bin emptying, sports pitch preparation
and maintenance, changing room cleansing duties and play area inspections, all using a wide range of hand and
mechanical tools.
You will need to have a good general education with good customer care and communication skills. A full clean
driving licence to drive commercial vehicles of 3.5 tonne is essential and a licence to tow trailers with these
vehicles is an advantage. Applicants should possess NVQ Level 2 in Horticulture, be able to show evidence of
working towards this, or be prepared to undertake this qualification. Possession of PA1 & PA6 certificates to apply
pesticides would be an advantage.
Hours of work – grounds maintenance posts work seasonal hours Monday to Friday; 42 hours in summer over 5
days and 29 hours in winter over 4 days. Permanent cemetery positions work 37 hours per week over 5 days. This
position may be in either team this will be discussed at interview.
To apply, please visit Amber Valley Borough Council’s website at: www.ambervalley.gov.uk/jobs
CV’s are not accepted.
Closing Date 25 July 2021

Crossroads Derbyshire
Childrens and Young Person's Councillor x 3 (Sessional)
JOB/21/02375
£20-£25 per hour depending on experience and/ or accreditation ● sessional - min 4 hrs per week term
time ( 40 weeks per year) ● High Peak and Derbyshire Dales
Part Time ● Term Time
Crossroads Derbyshire provides domestic abuse services to adults, children and young people across the High
Peak and Derbyshire Dales.
We are a fast-growing, passionate domestic abuse service who puts survivors at the heart of everything we do. We
serve a large rural community – supporting women, men and children in Derbyshire and beyond. We strive to
prevent abuse by raising awareness and promoting change that lasts.
We currently provide counselling services for our adult survivors but are now expanding our service. We are
looking for 3 enthusiastic, creative, and experienced counsellors to provide direct work with children and young
people who are currently in service.
Children and Young Person’s Counsellor x 3 (Sessional)

Qualification requirements: Diploma in Counselling Level 4 or above or significant experience of working within the
specified age range and 200 or more post qualifying hours.
Salary: £20-£25 per hour depending on experience and/ or accreditation
Premises and resources will be provided.
Hours: Sessional - min 4hrs per week term time (40 weeks per year)
This post will require flexible working, use of a car and a current driving licence.
Interviews commence week beginning 9 August. For information, please visit
http://www.crossroadsderbyshire.org/about-us/careers/ or email: admin@crossroadsderbyshire.org
Crossroads Derbyshire strives to be an Equal Opportunities employer and we welcome applications from minority
groups. This post is open to both men and women.
Please ensure your application is returned no later than 5.00pm on the Closing Date.
Closing Date 30 July 2021

North East Derbyshire District Council
Temporary Gymnastics and Trampoline Coach
JOB/21/02289
£11.50 - £12.70 per hour ● Up to 29.5 hours per week (dependant on qualifications) ● Dronfield Sports
Centre
Part Time ● Temporary - Covering for maternity leave
We are looking for an enthusiastic individual to provide maternity leave cover for Gymnastic and Trampoline
instruction at Dronfield Sports Centre. A flexible attitude is considered essential and hours of work will be by
arrangement.
You should have had practical experience in coaching at different levels and must possess a minimum of Level 2
Club Coach of the British Amateur Gymnastics Association and British Gymnastic Trampoline Coach level Two
Award.
The successful candidates will be subject to a Disclosure carried out by the DBS at the Enhanced Level.
Class details:
Pre-school Gymnastics & Gymnastics:
Monday 9.15-11.45am & 3.45-7.15pm
Tuesday 12.30-2.00pm & 4.00-6.30pm
Friday 12.30-3.00pm & 4.00-7.00pm
Gymnastics & Trampoline:
Saturday: 9.00-11.30am & 12.00-3.00pm
For an informal discussion about the post, please contact Mark Rocca, Lead Facility Officer on 01246 217284 or
mark.rocca@ne-derbyshire.gov.uk
Application Pack
If you are interested in this post, please visit the Jobs pages on the North East Derbyshire District Council website
for more information.

To apply using our online application form, please visit the Derbyshire Jobs website.
Please read the Guidance Notes provided before completing any application. Please note that CV’s will not be
accepted.
Alternatively, if you do not have internet access, application packs are available from:
The NEDDC Contact Centre on 01246 217640.
Email humanresources.bdc&neddc@ne-derbyshire.gov.uk




Please return completed application forms to Human Resources, District Council Offices, 2013 Mill Lane,
Wingerworth, Chesterfield, Derbyshire, S42 6NG or to humanresources.bdc&neddc@ne-derbyshire.gov.uk by the
advertised closing date.
If you have not received any communication from us within 4 weeks of the closing date, assume you have been
unsuccessful and we thank you for your application.
We welcome applications from all sections of the community.
Closing Date 25 July 2021
Heavy Light Goods Vehicle Mechanic
JOB/21/02292
Grade 8, £24,491 to £27,040 per annum ● 37 Hours per week ● Eckington and Doe Lea Depot's
Full Time ● Permanent
Join the Streetscene - Transport Team to meet the large goods fleet vehicle maintenance demands arising from
the kerbside recycling collection service.
Candidates must be skilled, experienced and qualified mechanics to maintain, inspect and repair a range of
vehicles and operational plant.
You should be able to work with minimal supervision and have experience and knowledge in the maintenance of
diesel and petrol engines as well as heavy and light goods vehicles.
The successful applicant will be required to work from our transport facilities at Eckington and occasionally at Doe
Lea. There may be a requirement to work on occasional Saturdays for an additional payment.
A category C driving licence is required and a Driver CPC qualification (or willingness to work towards) is preferred.
Experience in the maintenance of municipal refuse collection vehicles, street cleansing vehicles and industrial
grounds maintenance plant would be an advantage.
In return we offer 29 days annual leave, plus bank holidays rising to 34 days annual leave plus bank holidays
following five years continuous service.
For an informal discussion about the post, please contact Darren Mitchell, Joint Streetscene and Waste Services
Manager 01246 217285 darren.mitchell@ne-derbyshire.gov.uk
Application Pack
If you are interested in this post, please visit the Jobs pages on the North East Derbyshire District Council website
for more information.
To apply using our online application form, please visit the Derbyshire Jobs website.
Please read the Guidance Notes provided before completing any application. Please note that CV’s will
not be accepted.

Alternatively, if you do not have internet access, application packs are available from:
The NEDDC Contact Centre on 01246 217640.
Email humanresources.bdc&neddc@ne-derbyshire.gov.uk


Please return completed application forms to Human Resources, District Council Offices, 2013 Mill Lane,
Wingerworth, Chesterfield, Derbyshire, S42 6NG or to humanresources.bdc&neddc@ne-derbyshire.gov.uk by the
advertised closing date.
If you have not received any communication from us within 4 weeks of the closing date, assume you have been
unsuccessful and we thank you for your application.
We welcome applications from all sections of the community.
Closing Date 16 July 2021

Vertas
Relief Cleaners
£9.52 per hour ● as and when required ● Vertas Various locations throughout Derbyshire
No Guaranteed Hours ● Relief

JOB/21/02380

Main responsibilities include:







Remove rubbish / clinical waste / sharps.
Vacuum carpeted areas and material covered furniture.
Cleaning high hygiene areas e.g. toilets, kitchen.
Dusting and damp wiping edges and ledges around the rooms.
Mop and damp sweeping hard surface floors.
Laundry and/ or other additional duties.

The Cleaning Operative will have:



Previous experience working in a cleaning environment.
Great customer service and communication skills.

Applications to:
Vertas Derbyshire Limited
Denby Depot, Prospect Road, Denby DE5 8RE
Please do not apply using the Derbyshire County Council website.
Closing Date 8 August 2021
Caretaker
£9.72 per hour ● 20 hours per week (Split shifts) ● Heage Primary School, Heage
Part Time ● Permanent

JOB/21/02373

We have a fantastic opportunity for a caretaker to join the Vertas Derbyshire Cleaning Team at Heage Primary
School.

Main responsibilities include: The role will be to maintain high standards of cleaning and maintenance within the
school grounds. This will include fire safety checks, legionella checks, small repairs and building maintenance both
internal and external, monitoring heating systems and supporting our cleaning staff.
Ideally you should have an understanding of safe storage and use of cleaning products in line with COSHH
regulations, but training will be given. You will be required to manage defects and contractors on site.
Due to this post having access to children and/or vulnerable adults, the successful candidate will be required to
undertake a Disclosure and Barring Service check. The possession of a criminal record will not necessarily prevent
an applicant from obtaining this post, as all cases are judged individually according to the nature of the role and
information provided.
Your Package:
 £9.72 per hour.
 Company pension scheme.
 Lifeworks Staff discount scheme.
 Job related training plus personal development opportunities.
 Employee Assistant Programme available 24/7.
 Virtual GP Facility.
 Smart Health Mental Health Support.
To obtain an application and return, contact Jean Thompson Vertas Derbyshire Ltd, Prospect Road, Denby DE5
8RE
Closing Date 1 August 2021
Mobile Caretaker
£9.71 per hour ● 25 hours per week ● Vertas, Various locations throughout
Derbyshire
Part Time ● Permanent

JOB/21/02391

Behaviours:
 Sustainability: Using electronic systems effectively and reducing waste.
 Consistency: Working as a Team and providing an excellent service across the Vertas Group.
 Integrity: Making decisions with the whole of the Company in mind.
 Partnership: Listening and responding to colleagues, customers and suppliers to achieve the best
outcome.
 Agility: To continuously improve ourselves, systems and processes and be flexible to change.
Key Areas:
 Responsible for the effective cleaning of the site including periodical stripping, resealing and
polishing of floors, washing of walls and internal windows.
 Responsible for site safety, ensuring clear and safe access and security of the site and its contents.
 Undertake moving and handling tasks including the setting up and clearing away of furniture.
 Maintenance of appropriate stock levels of consumables, and records relating to fire and intruder
alarms, repairs/maintenance of heating systems, and logs of portable electrical equipment.
 Responsible for carrying out minor repairs, maintenance and decorations.
 Carry out regular checks of the heating systems to ensure they are operating efficiently.
 Participating in the site’s out of hours call out system.
 Undertaking lettings for the site
 School sites only – Able to take annual leave only in school holidays.

Equality and Diversity 
 Act in accordance with the Equality & Diversity policy.
Health and Safety
 Ensure own compliance with the Health & Safety policy/procedures and that of any resources you
have responsibility for.
Risk Management
 Contribute to risk awareness through carrying out of duties and raise issues where appropriate.
Applications to:
Vertas Derbyshire Limited, Denby Depot, Prospect Road, Denby DE5 8RE
Please do not apply using the Derbyshire County Council website.
Closing Date 8 August 2021
Mobile Cleaners
JOB/21/02394
£9.52 per hour ● 20 hours per week, 38 weeks per year ● Vertas, Various locations throughout Derbyshire
Part Time ● Permanent
Main responsibilities include:








Ability to travel from site to site
Remove rubbish / clinical waste / sharps.
Vacuum carpeted areas and material covered furniture.
Cleaning high hygiene areas e.g. toilets, kitchen.
Dusting and damp wiping edges and ledges around the rooms.
Mop and damp sweeping hard surface floors.
Laundry and/ or other additional duties.

The Cleaning Operative will have:



Previous experience working in a cleaning environment.
Great customer service and communication skills.

Applications to:
Vertas Derbyshire Limited, Denby Depot, Prospect Road, Denby DE5 8RE
Please do not apply using the Derbyshire County Council website.
Closing Date 8 August 2021

Peak District National Park Authority
Senior Monitoring & Enforcement Officer
JOB/21/02376
£27,041 - £32,910 per year, pro rata to the hours of work ● 37 hours per week ● Peak District National Park
Authority, Bakewell
Full Time ● Permanent
About Us:
The Peak District National Park Authority protects, enhances and shares the natural beauty, wildlife and cultural
heritage of the Peak District. We also support the economic and social wellbeing of the communities in which we
work.
As the UK’s first National Park, the Peak District has a rich history and has been shaped by the interaction of
people and nature over thousands of years. The Park is enjoyed by millions each year looking for adventure,
knowledge and a fantastic day out.
We’re now looking for a Senior Monitoring & Enforcement Officer to join our team in Bakewell.
The Benefits






Local government pension scheme
Flexible working
On-site parking
Work from offices based in the heart of the National Park
Benefit from stunning surroundings and views on a daily basis

This is the perfect opportunity for a planning professional with development management skills and the ability to
effectively negotiate to ensure our areas of outstanding natural beauty remain protected.
The Peak District National Park is a treasured landscape that has been shaped by the long interaction of natural
and cultural forces. You will play an important role in maintaining the balance between people and nature to ensure
that the Park can be enjoyed for generations to come.
What’s more, we are based between Manchester, Sheffield and Derby, making this the ideal opportunity if you’re
looking to break away from city life and commute to the country (unless you’re working from home!).
The Role
As a Senior Monitoring & Enforcement Officer, you will ensure that developments within the National Park are
consistent with the Authority's policies and practices.
In particular, you will be responsible for investigating complaints of planning breaches and seeking resolution
through negotiation.
Where necessary, you will be required to pursue formal enforcement action, including drafting reports and formal
notices and dealing with appeals. Occasionally, you will be involved in taking legal action including preparing
evidence and appearing as a witness in court.
Specifically, you will:




Advise applicants and members of the public on planning and enforcement matters
Draft and serve enforcement notices or other formal notices
Liaise with the Authority's legal officers on enforcement matters



Accurately maintain computerised case records

About You:
To join us as a Senior Monitoring & Enforcement Officer, you will need:





Experience of development management practice, planning law and regulations
The ability to negotiate and make balanced judgments, especially in conflict situations
Good organisational skills and methodical record-keeping
Excellent communication skills, both verbal and written - An RTPI recognised full planning qualification

Membership of RTPI or another relevant organisation would be desirable. Knowledge of design and construction
issues, and rural planning and conservation issues, would also be beneficial to your application, as would evidence
of CPD in planning and related subjects.
For more information and to apply, visit https://bit.ly/3hlLFM7
The job description and person specification are available to download and review at the link above.
Please do not apply using the Derbyshire County Council website.
The Peak District National Park Authority is an equal opportunities employer, values diversity and is strongly
committed to providing equal employment opportunities for all employees and all applicants for employment. Equal
opportunities are the only acceptable way to conduct business and we believe that the more inclusive our
environment is, the better our work will be.
Closing Date 13 July 2021
Minerals Technician
JOB/21/02378
£22,183 - £24,491 per year, pro rata to the hours of work ● 14 hours and 50 minutes per week ● Peak
District National Park Authority, Bakewell
Part Time ● Permanent
About Us:
The Peak District National Park Authority protects, enhances and shares the natural beauty, wildlife and cultural
heritage of the Peak District. We also support the economic and social wellbeing of the communities in which we
work.
As the UK’s first National Park, the Peak District has a rich history and has been shaped by the interaction of
people and nature over thousands of years. The Park is enjoyed by millions each year looking for adventure,
knowledge and a fantastic day out.
We’re currently looking for a part time, Minerals Technician to join us in Bakewell.
The Benefits






Local government pension scheme
Flexible working
On-site parking
Work from offices based in the heart of the National Park
Benefit from stunning surroundings and views on a daily basis

This is the ideal role for a planning technician to expand their knowledge of minerals and waste monitoring and
development and help preserve our historical surroundings.

The Peak District National Park is a treasured landscape that has been shaped by the long interaction of natural
and cultural forces. You will play an important role in maintaining the balance between the minerals industry and
nature to ensure that the Park can be enjoyed for generations to come.
What’s more, we are based between Manchester, Sheffield and Derby, making this the ideal opportunity if you’re
looking to break away from city life and commute to the country.
The Role:
As a Minerals Technician, you will carry out a range of activities concentrating particularly on monitoring sites and
providing technical support to the Minerals Team.
Establishing close working relationships with mineral operators and applicants, you will effectively monitor active
and dormant sites with a particular focus on restoration and aftercare. You will also collect and produce statistical
data in relation to minerals reporting requirements.
About You:
To join us as a Minerals Technician, you will need:





A BTEC Higher Certificate or Diploma in Planning or equivalent.
The ability to carry out site visits on exposed/rough terrain.
Have excellent communication skills.
Have competent computer skills.

Some knowledge of geology and minerals is desirable. Experience of work in planning or minerals would also be
beneficial to your application.
To apply for this position please visit https://bit.ly/3A9RlBs
The job description and person specification will be available to download and review within the application
process.
Please do not apply using the Derbyshire County Council website.
Closing Date 12 July 2021
Business Change Manager
JOB/21/02333
£60,523 pro rata per annum or £31.37 per hour ● 15 - 22 hours per week ● Home based/ flexible (with travel
to Peak District National Park Authority sites required)
Part Time ● Fixed Term 3-4 months (Fixed Term/Secondment Opportunity)
About Us
As the UK’s first National Park, the Peak District has a rich history and has been shaped by the interaction of
people and nature over thousands of years. This year alone, the Park has been enjoyed by thousands looking for
adventure, education and a fantastic day out.
Following a management restructure in early 2021, we have a newly formed Engagement Team who contribute to
the delivery of our ambitious Corporate Strategy 19-24. This strategy focuses on our audiences and enables us to
better understand them, their demographic and how we can engage with them in a manner that will support the
National Park.
We are now seeking a Business Change Manager to help us review our Engagement service to ensure that we are
able to provide the maximum impact within the resources available.

The Role
As the Business Change Manager, you will deliver and implement a range of change management plans that will
support our engagement strategy and effectively utilise our Defra grant to enable our long-term interests and plans.
Reporting directly to our Chief Executive, you will work collaboratively with the Head of Engagement and liaise with
our Heads of Service and other senior stakeholders to deliver the objectives as directed by the Project Group
steering Committee.
Applying a structured methodology and leading change management activities, you will support senior
stakeholders across the organisation to fulfil the role of change sponsor as well as defining and measuring success
metrics/savings and monitoring change progress.
About You
To be considered as the Business Change Manager, you will need:










Knowledge of change management principles, methodologies and tools with experience of leading and
delivering largescale organisational change efforts
A proven track record of strategic leadership and operational delivery of corporate, financial and human
resources management to ensure the good corporate health of an organisation
Acute business acumen and sound understanding of current government priorities and strategies for the
future of National Parks
Emotional intelligence with the ability to empathise and engage effectively with stakeholders, establishing
strong working relationships and trust
A solid understanding of how change and the change process impacts on people
The ability to clearly articulate messages to a variety of audiences
Exceptional communication, influencing and organisation skills, coupled with resilience, tenacity and the
ability to listen to others
Experience of dealing with politically sensitive issues
Proven track record of managing safety in the workplace

This is a short-term role with a big, long term impact. You’ll have the chance to make a real difference to our
organisation, managing the transition to new ways of working, new processes and structures within our
organisation. It’s a vital position for our future success and a key milestone in the delivery of our overall strategy.
So, if you are a proven change professional with an exceptional leadership style, you’ll discover a role that is a
perfect opportunity to broaden your breadth of experience and enhance your portfolio whilst support our long-term
success.
Our view is that this is a part-time role working three days per week for a three month contract, however, we would
consider less days per week over a longer period.
Please note, we are also open to hearing from suitably qualified and experienced Self-Employed Consultants.
No agencies please. Should we need help, we have a trusted partner that we already work with. Should we need
you, we’ll get in touch.
So, if you’re seeking your next challenge as a Business Change Manager, please apply --here. Applications for the
post are by CV and covering letter, demonstrating how you meet the requirements of the person specification. A
full brief, job description and person specification can be found on our website.
Provisional Interview Date: 27 July 2021.
Closing Date 18 July 2021

South Derbyshire District Council
Careline Support Coordinator
JOB/21/02493
£19,312 to £19,698 per annum, with essential user car allowance ● 37 hours per week ● Civic Offices, Civic
Way, Swadlincote, Derbyshire
Full Time ● Permanent
We are currently looking to appoint a Careline Support Co-ordinator to our Supported Housing Team.
As a Careline Support Co-ordinator you will provide an effective, efficient and customer focused housing related
support service to elderly and vulnerable residents within South Derbyshire.
You will work with often challenging customers to understand their needs through a structured support plan and
provide suitable advice and solutions to their housing or support problems, signposting residents to various
agencies, groups and sources of help.
You will also be required to attend out of hours calls on a shared on call rota. This may involve helping fallers off
the floor using specialist lifting equipment to responding to ill health emergencies.
To be successful in this role you will need to be a self-motivated and flexible individual who has the ability to work
to high customer care standards with minimum supervision. You will need excellent communication and
organisational skills and the ability to remain calm under pressure, with the ability to work on your own initiative but
also as part of a team. Experience in this type of role is preferred, but not essential, as full training will be provided.
You will be required to be fully mobile, visiting residents across the district so your own car is essential.
If you require an informal discussion after reading the supporting documentation, please contact Karen McMurrugh
Independent Living Supervisor on 01283 228798 or 07976081934.
Provisional Interview Date: Week commencing 2 August 2021
Closing Date 19 July 2021
Active Schools Partnership Activator
£24,982 to £27,041 per annum ● 37 hours per week ● Civic Offices, Civic Way, Swadlincote
Full Time ● Fixed Term until the 22 July 2022

JOB/21/02491

We are looking to appoint a full time Active Schools Partnership Activator.
You will be required to work as part of the South Derbyshire Active Schools Partnership team undertaking a widerange of duties. Primarily you will be responsible for coordinating the partnerships Competitions & Events
programme, FA Girls Football Schools Partnership programme and the Sport England Secondary School
programme within South Derbyshire
.
The post holder will need extensive knowledge and competency in the subject of Physical Education, School Sport
and Physical Activity. The successful candidate will also have vast experience of working within schools,
understanding of effective pedagogy and practice within education and knowledge of the OFSTED Inspection
Framework.
If you are interested please contact Ian Gee, Active Schools Partnership Officer via phone on (01283) 228751 or
email at ian.gee@southderbyshire.gov.uk for/to arrange an informal discussion.
Closing Date 30 July 2021

