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Administration/Clerical/Customer Service

Business Administration Apprentice JOB/21/02948
National Minimum Wage - Apprentice £4.30, Under 18 £4.62, 18-20 £6.56, 21-22 £8.36, 23 and over £8.91 per
hour e 37 hours per week e County Hall, Matlock

Full Time e Fixed Term - To complete an apprenticeship TBC based on end date of apprenticeship o
Commissioning, Communities and Policy

Looking for an apprenticeship? Want to gain experience and skills in human resources?

As a Business Administration Apprentice, you'll be part of the council’s human resources Business Support team
providing an excellent opportunity to be involved in a broad range of administrative activities and learning new
skills through on-the-job training and formal learning.

You will be working towards completing a Business Administration Level 2 or Level 3 apprenticeship.

Apprenticeships combine formal learning and on-the-job learning with a view to gaining a nationally recognised
qualification and beginning a new career path.

This is an exciting time to join the team as we start to deliver on our ambitions within the People Strategy for
Derbyshire County Council.

Benefits of working for us include:

A commitment to your development and support throughout your apprenticeship
Defined Benefit Local Government Pension Scheme

Generous annual leave and flexi time scheme

Cycle to work scheme

Free eye tests

Discount on leisure centre memberships

Free car parking at most sites

An in-house counselling service

Occupational Health service

Physiotherapy Service

The post will be based at County Hall in Matlock, however the post holder may have to work from home as well as
an office, so it's essential to have good internet access at home.

Please contact Ellenna Bond for more information on Ellenna.bond@derbyshire.gov.uk

If you would like to know more about Derbyshire County Council please click the “About Us” tab at the top of the
website.

Provisional Interview Date: 13 October 2021

Closing Date 3 October 2021

Team Leader (Interim JOB/21/03101
Grade 9 £25,753 - £27,629 per annum e 37 hours per week ¢ Shand House, Dale Road South, Matlock

Full Time e Fixed Term - Covering for secondment 30 November 2022 e Commissioning, Communities and Policy

Call Derbyshire, Derbyshire County Councils 24/7 Contact Centre, has an exciting opportunity for an experienced
and performance driven people manager to join the team on an initial fixed term contract for a 12-month period.



Reporting directly to the Customer Service Manager, you will manage, coach, and develop a multi-skilled team of
people who respond to a broad range of enquiries and emergency calls from both the general public and
professional services. You will be expected to optimise performance, delivering on agreed KPI's to ensure
achievement of service levels and consistency in communication, operational processes, and procedures across
the Contact Centre. This is a busy and fast paced role where no two days are the same and an ability to manage
through change is fundamental.

You will already be an experienced Team Leader / Manager, used to working in a multi-skilled performance driven
contact centre environment and with experience of a service delivery / resource planning and scheduling function.
Ideally you will be used to working in an environment where customer satisfaction and continuous improvement are
paramount.

The role will promote Call Derbyshire through participation in joint working projects with partner organisations and
involves regular liaison and team working with departments across the council.

Working patterns are on a rota basis, shared across the Team Leaders, and can include some weekend cover.
Please note that this role is office based.

Provisional Interview Date: Week commencing 4 October 2021
Closing Date 24 September 2021

Business Services Assistant JOB/21/03114
Grade 4 £18,561 per annum e 37 hours per week e Chesterfield Community Centre, Chesterfield
Full Time e Fixed Term - Covering for maternity leave e Adult Social Care and Health

We are looking for a committed and flexible person who can work as a key member of the Business
Services administration team based in Chesterfield Community Centre at Tontine Road.

Working in a busy office, the successful candidate will require appropriate information & technology (IT) skills,
which includes using a variety of IT systems.

You will be required to work as part of a team undertaking a wide range of duties from note taking, supporting
social care functions, processing financial information to general administrative tasks. Communication skills, ability
to work to deadlines and an understanding of confidentiality is essential to this post.

Candidates should be qualified to vocational/NVQ or equivalent with significant experience.

Interviews will be conducted via Microsoft teams

Provisional Interview Date: Week Commencing 27 September 2021

Closing Date 26 September 2021

Business Services Assistant JOB/21/03138
Grade 6 £19,697 - £20,145 per annum e 37 hours per week e County Hall, Matlock

Full Time e Permanent e Adult Social Care and Health

We are looking for a committed and flexible person to be part of our Business Services team. The successful
applicant will have significant supervisory experience and may be required to supervise a team of admin staff.
The post holder will undertake a wide range of administrative duties such as minute taking, support to managers
and processing financial information.

Appropriate information & technology (IT) skills which includes using a range of different IT systems and bespoke

packages, ability to work to deadlines and having attention to detail and an understanding of confidentiality is
essential to this post.



Candidates should be qualified to vocational/NVQ or equivalent.

A mileage allowance is attached to this post, but it is possible for the allowance to be converted to other forms of
transport where there is a requirement to undertake travel as part of this post.

Interviews will be conducted via Microsoft teams. For the time being, the post holder may have to work from home
as well as an office, so it is essential to have good internet access at home.

Provisional Interview Date: 29 September 2021
Closing Date 19 September 2021

Business Services Officer JOB/21/03171
Grade 8 £9,300 - £10,051.20 per annum e 14 hours and 48 minutes per week e Chatsworth Hall, Matlock
Part Time e Fixed Term - Covering for secondment until 31 August 2022 e Childrens Services

Derbyshire County Council is looking for committed and flexible individuals to work as key members of a Business
Services administration team. To provide efficient and effective support; reaching service and personal objectives
whilst maintaining quality standards. To supervise and performance manage a team of business services staff.

The main role of the Development Section is to ensure that there are sufficient school places in the County for
statutory aged children. That involves managing data to review demographic changes, new house building and
national trends in population. The information can generate the need for new schools or expansions to existing
schools and the team then specifies the capital project needed to achieve that expansion. This role is involved in
generating reports, creating capital codes to allow schemes to be ordered, monitoring and reporting on expenditure
and closing completed schemes on the County’s finance software. The role also involves liaising with schools and
County Property as well as supporting the officers in the team.

Our Business Services Officers build and maintain effective working relationships with services across the Council,
service users and external agencies.

What we are looking for:

Line management experience and the ability to manage performance.

Excellent organisational skills.

An ability to prioritise and allocate work to meet targets and standards.

Advanced IT skills, which includes the use of Microsoft packages.

An ability to work as part of a team undertaking a wide range of administrative duties.
A proactive approach to tasks.

Experience of working in a busy office environment.

Excellent communication skills both written and oral.

An ability to research, interpret, analyse and present information/data.

An ability to work within organisational policies and procedures.

An ability to maintain and improve operational efficiency and quality of service through improvements in
procedures/policies

An ability to deal with people at all levels confidently, sensitively and diplomatically.
Detailed knowledge of confidentiality, GDPR and Data Protection.

Previous financial experience would be beneficial.

NVQ Level 3 qualification or relevant office experience.

Enthusiasm and transferable skills

What we are offering:

e Access to a Pension Scheme

e 25 days annual leave per year (rising to 30 days after 5 years continuous service) plus 8 bank holidays (pro
rata).

¢ Flexible working


https://10,051.20

e Training and development opportunities - We encourage staff development and will work with you to
develop your potential including supporting with undertaking further qualifications in Customer Service,
Business Administration or Team Leading.

e Paid travel expenses as there may be the requirement to travel to other sites

e Car share/parking/smarter travel scheme including access to the cycle to work scheme and electric
charging points (at County Hall)

e Supportive management and team

e Access to our in-house occupational services which also includes free eye tests, physiotherapy, and
counselling

Please read through the full Job and Person Profile to help you complete your application. You will need to detail on
your application form how you meet the essential criteria.

If you would like to know more about Derbyshire County Council please click the “About Us” tab at the top of the
website. If you require any further information or for an informal conversation, please email
csbs.review@derbyshire.gov.uk and your query/request will be passed to the relevant service.

Provisional Interview Date: Week commencing 27 September 2021

Interviews will be conducted via Microsoft teams and arrangements will be confirmed with candidates.

Closing Date 19 September 2021

Business Services Assistant JOB/21/03179
Grade 4 £9,280.56 per annum e 18 hours 30 minutes per week ¢ The Grange Home for Older People,
Eckington

Part Time e Permanent e Adult Social Care and Health

We are looking for a committed and flexible person who can work as a key member of the Business Services
administration team based in The Grange (Home for Older People).

Working in a busy office, the successful candidate will require appropriate information & technology (IT) skills,
which includes using a variety of IT systems. You will be required to work as part of a team undertaking a wide
range of duties from note taking, supporting social care functions, processing financial information to general
administrative tasks.

Communication skills, ability to work to deadlines and an understanding of confidentiality is essential to this post.
Candidates should be qualified to vocational/NVQ or equivalent with significant experience.

Interviews will be conducted via Microsoft teams.

Closing Date 26 September 2021

Care/Social Work

Social Worker JOB/21/00890
Grade 10 - 11 £28,682 - £36,155 per annum e 37 hours per week e The Leys Resource Centre, Ashbourne
Full Time e Permanent e Adult Social Care and Health

We are looking to recruit a highly motivated and enthusiastic Social Worker to work within the Derbyshire Dales
South Fieldwork Team. The team works with adults with a range of disabilities and includes older people. You will
need to be able to manage Change and have the ability to maintain positive relationships with both our health
partners and other agencies.


https://9,280.56

The successful candidate will take a Strengths- based approach to assessing care and support needs under the
Care Act 2014, provide information and advice, undertake person centred support planning, assess risk and
provide professional social work support. The post-holder will work in partnership with colleagues from other
agencies, this will be integral to the investigation of safeguarding concerns. The work is fast paced so the ability to
manage a busy case load effectively is essential.

We are currently looking for Experienced Social Workers.
Closing Date 26 September 2021

Residential Childrens Worker JOB/21/01851
Grade 9 £12,876.48 - £13,814.52 per annum e 18 hours and 30 minutes per week e Hopewell Children's
Home, Clay Cross

Part Time e Permanent e Childrens Services

We are pleased to offer two fantastic opportunities to join our therapeutically informed children’s home situated in
North East Derbyshire. We provide bespoke care for children with complex emotional challenges and pride
ourselves on the nurturing family orientated environment we uphold.

We are looking for dynamic, open and caring people to join our brilliant team. You must be of good integrity and
character .You must have the appropriate skills and experience that you will be expected to perform of working with
and understanding the factors that lead children and young people into residential care, together with an
understanding of the Children Act, the Quality Care Standards and Childrens Homes (England) Regulations 2015.
You must hold, or be already working towards or be on the list to commence the Level 3 Children & Young Peoples
Workforce Diploma with Social Care Pathway (England) 2015 or have an equivalent qualification, such as, The
Level 3 Diploma for Residential Childcare or The NVQ 3 Caring for Children & Young People or The NVQ 3 in
Health & Social Care.

This post requires regular weekend work, evenings and sleep in duties/overnight working.

If you would like to discuss the role prior to applying, please contact Ryan Mawbey at
ryan.mawbey@derbyshire.gov.uk or on 07551 485791

Closing Date 26 September 2021

Senior Care Worker JOB/21/02467
Grade 7 £10.75 - £11.73 per hour e As and when required e Lace Maker Court Home for Older People, Long
Eaton

No Guaranteed Hours e Relief ® Adult Social Care and Health

The successful applicants will work alongside care staff and provide leadership and mentoring support to them
whilst delivering all aspects of personal care. You will be responsible for allocating day to day tasks within the care
team, administering medication and personal service planning with an emphasis on person centred care, under the
direction of the Unit and Deputy Unit Managers. You will be required to promote good practice and deliver high
quality care and support to residents with a range of care and support needs.

Excellent communication skills both written and oral are required to promote teamwork and deliver quality
handovers for each shift. You will be the senior person on duty for intervals during the working day and will be
required to offer support and guidance appropriate to the grade. Full training will be provided appropriate to the
level of the post.

We are looking to recruit an individual to work two shifts covering a mixture of early, and late shifts.

The job will include unsocial hours working including weekends and Bank Holidays.

Please note that if you already work in another health and social care setting (e.g. another care home, home care
provider or hospital ward) and intend to remain in that job, we will be unable to offer you a post with us at the


https://13,814.52
https://12,876.48

moment. This is due to Public Health England guidance that advises care staff should not move between facilities
due to the risk of transferring coronavirus.

Closing Date 19 September 2021

Care Worker JOB/21/02994
Grade 5 £12,793.08 - £13,048.44 per annum e 25 hours per week e Castle Court Home for Older People,
Castle Gresley

Part Time e Permanent e Adult Social Care and Health

We are recruiting a Care Worker to help our residents lead dignified lives. Working as part of a valued care team
you will be ensuring our residents stay happy, healthy and well by helping them with everyday tasks such as
washing, dressing, eating meals, taking medication and socialising.

Understanding the needs of older people, including those with dementia, is an important part of the work. If you
think you can make a positive difference to an older or disabled person’s life and would like a rewarding job with
room for progression, we would like to hear from you.

You don’t need previous experience as we will give you all the training and support that you will need to do the job.
There will also be ongoing support and mentoring from experienced staff.

Working hours are flexible based on a shift pattern and we offer good rates of pay and a good pension, free
uniform, high quality training and many other benefits including a minimum of five weeks holiday and eight Bank
Holidays a year (pro rata), and extra pay for unsocial hours.

Please note that if you already work in another health and social care setting (e.g. another care home, home care
provider or hospital ward) and intend to remain in that job, we will be unable to offer you a post with us at the
moment. This is due to Public Health England guidance that advises care staff should not move between facilities
due to the risk of transferring coronavirus.

Closing Date 26 September 2021

Assistant Residential Children's Worker

Grade 6 - Post 1 - £19,697.00 - £20,145.00 per annum, Posts 2 & 3 - £12,775.44 - £13,066.08 per annum e
Post 1 - 37 hours per week, Posts 2 & 3 - 24 hours per week e Hopewell Children's Home, Clay Cross
Full Time e Permanent e Childrens Services

This is a fantastic opportunity to be involved in the provision of responsive care and support, particularly at night, to
children who have complex emotional and social needs using a considered and therapeutically informed approach
to ensure children and young people are safe, well and cared for.

If successful, you will be working as part of a small staff team who provide support and a person-centred service to
children and young people. This ARCW post is an overnight role, for the most part, and will include weekend and
bank holiday working, as well as attendance at team meetings and reflective practice sessions.

You must have the appropriate skills and experience to perform and work within an environment that can at times
require using your own initiative along with an understanding of The Children Act, Children’s Homes (England)
Regulations 2015 and Quality Standards.

You must hold or be already working towards or be willing to undertake and complete within 2 years of starting
work at the home, the Level 3 Diploma for Residential Childcare (England). Equivalent qualifications (eg NVQ Level
3 Children and Young People’s Workforce Diploma and Social Care Pathway (England) 2015) will also be
accepted, although you will need to be willing to complete any additional work to meet the required level, if
required.

Interviews are to be conducted via Microsoft Teams

Closing Date 26 September 2021
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Care Worker (Community) (4 Posts JOB/21/03131
Grade 5 - Posts 1 & 2 - £8,186.64 - £8,350.08 per annum, Posts 3 & 4 - £10,233.24 - £10,437.60 per annum e
Posts 1 & 2 -16 hours prer week, Posts 3 & 4 - 20 hours per week e Newhall Centre

Part Time e Permanent e Adult Social Care and Health

Could you make a make a difference to the life of an older or disabled person? We are looking for people to join our
valued care teams helping Derbyshire residents lead independent, dignified lives in the South Derbyshire area.

As a Care worker (Community) you will be ensuring people stay healthy, happy and well in their own homes by
helping them with a variety of everyday tasks including assisting with medication.

You don’t need previous experience as we will give you all the training and support you need to do the job.

If you are looking for a rewarding job that offers flexible working hours, good rates of pay and a good pension, free
uniform, high quality training and many other benefits including a minimum of five weeks holiday and eight bank
holidays a year (pro- rata) and extra pay for unsocial hours, we would like to hear from you.

You will need to travel around the area to take up this role.
Provisional Interview Date: 5 October 2021
Closing Date 26 September 2021

Care Worker (3 Posts JOB/21/03139
Grade 5 - Post 1 - £8,699.76 - £8,873.40 per annum, Posts 2 & 3 - £8,739.48 - £8.913.96 per annum e Post 1 -
17 hours per week, Posts 2 & 3 - 17 hours and 5 minutes per week e Meadow View Home for Older People,
Matlock

Part Time e Permanent e Adult Social Care and Health

We are recruiting Care Workers to help our residents lead dignified lives. Working as part of a valued care team
you’ll be ensuring our residents stay happy, healthy and well by helping them with everyday tasks such as washing
and dressing, eating meals, taking medication and socialising.

Understanding the needs of older people, including those with dementia, is an important part of the work.
If you think you can make a positive difference to an older or disabled person’s life and would like a rewarding job
with room for progression, we would like to hear from you.

You don’t need previous experience as we will give you all the training and support that you will need to do the job.
There will also be ongoing support and mentoring from experienced staff.

Please note that if you already work in another health and social care setting (e.g. another care home, home care
provider or hospital ward) and intend to remain in that job, we will be unable to offer you a post with us at the
moment. This is due to Public Health England guidance that advises care staff should not move between facilities
due to the risk of transferring coronavirus.

This position is to support clients using our day service however they may be a need to work upon a three-shift
pattern. We offer good rates of pay and a good pension, free uniform, high quality training and many other
benefits including a minimum of five weeks holiday and eight Bank Holidays a year (pro-rata), and extra pay for
unsocial hours.

Provisional Interview Date: 7 October 2021

Closing Date 19 September 2021
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Care Worker JOB/21/03143
Grade 5 - £10,064.76 - £10,265.76 per annum e 19 hours and 40 minutes per week e« Rowthorne Home for
Older People, Swanwick

Part Time e Permanent e Adult Social Care and Health

We are recruiting a Care Worker to help our residents lead dignified lives. Working as part of a valued care team
you will be ensuring our residents stay happy, healthy and well by helping them with everyday tasks such as
washing, dressing, eating meals, taking medication and socialising.

Understanding the needs of older people, including those with dementia, is an important part of the work. If you
think you can make a positive difference to an older or disabled person’s life and would like a rewarding job with
room for progression, we would like to hear from you.

You don’t need previous experience as we will give you all the training and support that you will need to do the job.
There will also be ongoing support and mentoring from experienced staff.

Working hours are flexible based on a three-shift pattern and we offer good rates of pay and a good pension, free
uniform, high quality training and many other benefits including a minimum of five weeks holiday and eight Bank
Holidays a year (pro rata), and extra pay for unsocial hours.

Please note that if you already work in another health and social care setting (e.g. another care home, home care
provider or hospital ward) and intend to remain in that job, we will be unable to offer you a post with us at the
moment. This is due to Public Health England guidance that advises care staff should not move between facilities
due to the risk of transferring coronavirus.

Provisional Interview Date: 1 October 2021
Closing Date 26 September 2021

Team Manager JOB/21/03144
Grade 11 £32,913 - £36,155 per annum e 37 hours per week e Chesterfield Community Centre
Full Time e Permanent e Adult Social Care and Health

We are recruiting for the position of Team Manager within the Direct Care Mental Health Enablement service. The
applicant will need to be a motivated, enthusiastic individual with experience of working with adults with mental
health needs and a real passion for supporting people to achieve their goals.

The post is based at Tontine Road in Chesterfield but has managerial responsibility for teams located in the East of
Derbyshire. You will therefore be expected to travel throughout the East of the county and on occasion to other
locations within Derbyshire.

The post holder will need to work very closely with the Team Manager that covers the West of the county to ensure
consistency and drive quality across the service as a whole. There is an expectation that joint team meetings for
the Senior Enablement Workers will be held as well as training and development days. The post holder will also
work alongside the Service Manager to look at areas of opportunity and growth for the service.

The post is responsible for overseeing the delivery of the Mental Health Enablement service through the direct
management of a team of Senior Enablement Workers. The service predominately works with working age adults
with a mental health need on a short term basis to support them through periods of crisis, to promote
independence, connect people with their communities and to support discharge from hospital etc. The team of
Enablement workers also provide some long term packages of support.

The post holder will work towards delivering the objectives of the Service Level Agreement and will be expected to
attend regular meetings with our Commissioning and Adult Social Care and Health partners. Budget management
is key as well as the ability to utilise IT systems.


https://10,265.76
https://10,064.76

This post also has management responsibility for the Tontine Community Centre building. The successful
applicant will need to ensure the building is maintained and that health and safety requirements are adhered to.

Provisional Interview Date: 4 October 2021
Closing Date 26 September 2021

Social Worker JOB/21/03145
Grade 9 -11 £13.35 - £18.74 per hour e various e Shand House, Matlock
No Guaranteed Hours e Relief ® Adult Social Care and Health

This is an opportunity for experienced Approved Mental Health Professionals (AMHP) to join the Central AMHP
Team as an Out of Hours Relief worker AMHP.

Post holders will cover Royal Derby Hospital and Chesterfield Royal Hospital sites but will be expected to carry out
their duties throughout Derbyshire. We have a staggered shift pattern that supports staff wellbeing and allows
protected hours for AMHPs to continue their professional development and have the opportunities often available to
daytime AMHPs.

Key responsibilities include undertaking Mental Health Act Assessments throughout the county on a relief basis.
Shifts available will include midweek, weekend and overnight work for which enhancements are paid. This post
also carries responsibility for supporting other colleagues (both within DCC and other agencies) when concerns of
a mental health nature arise. The OOH AMHP Service has well established working relationships with our key
partner agencies.The post holder will also be expected to work positively and collaboratively with colleagues in
agreeing joint interventions aimed at preventing and managing crisis situations.

You will be expected to participate in appropriate professional meetings and share your professional knowledge
and experience with others as required. The OOH AMHP Service hold frequent team meetings and you shall be
encouraged to also attend wider county meetings. You will be expected to have a good working knowledge of
safeguarding procedures (both adults and children) and make appropriate referrals as necessary. There will be a
strong commitment to support you to maintain your AMHP/BIA training needs through the recently appointed
Senior Practitioners within the OOH AMHP Service. Good opportunities will also be provided to enable you to
develop knowledge in other areas, i.e. safeguarding.

All new applicants shall receive a full induction and shadowing period

If you would like to discuss this post further, please contact a member of the team on 07966 565341.

Closing Date 26 September 2021

Care Worker JOB/21/03164
Grade 5 £10,233.24 - £10,437.60 per annum e 20 hours per week e Oakland Village, Swadlincote

Part Time e Fixed Term - Covering for sick leave e Adult Social Care and Health

We are recruiting Care Workers to help our residents lead dignified lives. Working as part of a valued care team
you will be ensuring our residents stay happy, healthy and well by helping them with everyday tasks such as
washing, dressing, eating meals, taking medication and socialising.

Understanding the needs of older people, including those with dementia, is an important part of the work. If you
think you can make a positive difference to an older or disabled person’s life and would like a rewarding job with

room for progression, we would like to hear from you.

You don’t need previous experience as we will give you all the training and support that you will need to do the job.
There will also be ongoing support and mentoring from experienced staff.


https://10,437.60
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Working hours are flexible based on a shift pattern and we offer good rates of pay and a good pension, free
uniform, high quality training and many other benefits including a minimum of five weeks holiday and eight Bank
Holidays a year (pro rata), and extra pay for unsocial hours.

Please note that if you already work in another health and social care setting (e.g. another care home, home care
provider or hospital ward) and intend to remain in that job, we will be unable to offer you a post with us at the
moment. This is due to Public Health England guidance that advises care staff should not move between facilities
due to the risk of transferring coronavirus.

Provisional Interview Date: 27 September 2021
Closing Date 19 September 2021

Senior Care Worker JOB/21/03170
Grade 7, £10.75 - £11.73 per hour e As and when required ¢ Gernon Manor Staff House, Bakewell
No Guaranteed Hours e Relief @ Adult Social Care and Health

We are recruiting Care Workers to help our residents lead dignified lives. Working as part of a valued care team
you will be ensuring our residents stay happy, healthy and well by helping them with everyday tasks such as
washing, dressing, eating meals, taking medication and socialising.

Understanding the needs of older people, including those with dementia, is an important part of the work. If you
think you can make a positive difference to an older or disabled person’s life and would like a rewarding job with
room for progression, we want to hear from you.

You don’t need previous experience as we will give you all the training and support that you will need to do the job.
There will also be ongoing support and mentoring from experienced staff.

Working hours are flexible based on a three-shift pattern and we offer good rates of pay and a good pension, free
uniform, high quality training and many other benefits including a minimum of five weeks holiday and eight Bank
Holidays a year (pro rata), and extra pay for unsocial hours

Closing Date 26 September 2021

Caretaking/Cleaning/Security

Catering Assistant JOB/21/03140
Grade 2 £8,679.12 per annum e 18 hours per week ¢ Meadow View, 300 Bakewell Road, Matlock
Part Time e Permanent e Adult Social Care and Health

As a catering assistant you will be working in a kitchen assisting with the preparation, cooking and service of
the resident’s meals and also for our cafe. Your role will include assisting the Catering Supervisor with the
preparation of meals, preparing basic meals and cleaning duties within the kitchen.

Provisional Interview Date: 7 October 2021

Closing Date 26 September 2021


https://8,679.12

Catering

Catering Assistant JOB/21/00794
Grade 2 £2,992.68 per annum e 7 hours and 15 minutes per week, 39 weeks per year e Doveridge Primary
School

Part Time e Permanent e Childrens Services

You will be working as part of a team in a busy production kitchen that cooks approximately 65 + meals daily. You
will be assisting with some preparation, cooking and service of the lunchtime meals to a number of pupils daily
together with associated washing up and cleaning duties. Furniture duties are included in this post.

It is essential that you can demonstrate a flexible attitude to work, have knowledge of the principles of food
hygiene, storage and service and have good interpersonal skills appropriate to a school environment.

If you do not already hold NVQ Il Food Hygiene you will be required to successfully complete it upon appointment.
Closing Date 26 September 2021

Catering Supervisor JOB/21/01565
Grade 5 £12,048.96 - £12,289.68 per annum e 27 hours and 30 minutes per week, 39 weeks per year o
Belmont Primary School, Swadlincote

Part Time e Permanent e Childrens Services

We are looking for a motivated individual to lead our team, serving approximately 200 meals each day.

Your main duties will include ordering, preparing, cooking and serving food with full responsibility for the running of
the unit including food hygiene and health and safety. Supervisory experience is required as you will need to
supervise four to five staff. Flexibility is required as you may be required to work at other units in the area at times.
Food hygiene awareness and a good standard of customer service is essential. As part of your duties you will be
required to put up and dismantle the dining tables and chairs daily and clean the dining hall.

Experience in this sort of work and working with children would be an advantage.
Closing Date 26 September 2021

Catering Supervisor JOB/21/02113
Grade 5 £9.81 - £10.01 per hour e As and when required, 38 weeks per year e Buxton Childrens Services
Area Office, Buxton

No Guaranteed Hours e Relief e Childrens Services

An opportunity has arisen for a highly motivated individual to work with in the Catering Department as a Relief
Peripatetic Catering Supervisor.

Working within a team or on your own to help cover absence and vacancies across the many school kitchens. The
successful candidate will enjoy cooking food to a high standard, producing meals for pupils and staff.

The post holder will have the responsibility for managing all aspects of the kitchen they are covering that day,
including health and safety, food hygiene, allergen awareness etc. You will need to demonstrate good all-round
catering experience and have good communication skills. Previous experience of working in a food production
kitchen is essential.

You must be able to drive and have access to a vehicle each day as this is a fundamental part of the role.

The work is very demanding and requires a person who is a team builder and customer focused. Must be
comfortable with all aspects of delivering a quality catering service. To apply you will be ideally qualified to City &
Guilds 706.1level/NVQ level 2 or have relevant experience.

Closing Date 19 September 2021


https://12,289.68
https://12,048.96
https://2,992.68

Catering Assistant JOB/21/02395

Grade 2 £4,524.48 per annum e 11 hours and 15 minutes per week, 38 weeks per year ¢ Bolsover CE
(Controlled) Junior School
Part Time e Permanent e Childrens Services

You will be working in a busy production kitchen assisting with the preparation, cooking and service of the lunch
time meals to a large number of pupils.

You will be required to maintain all hygiene standards in the unit and have a good customer service approach. You
will be working in a large team and expected to be able to help put up and dismantle the dining room furniture on a
daily basis.

Closing Date 26 September 2021

Catering Assistant JOB/21/02600

Grade 2 £6,033.60 per annum e 15 hours per week, 38 weeks per year e Leys Junior School, Alfreton
Part Time e Permanent - Due to midyear vacancy e Childrens Services

You will be working as part of a team in a busy school kitchen assisting with the preparation, cooking and service of
the lunchtime meals to a number of pupils daily together with associated washing up and cleaning duties.

It is essential that you can demonstrate a flexible attitude to work, have knowledge of the principles of food
hygiene, storage and service and have good interpersonal skills appropriate to a school environment.

If you do not already hold NVQ Il Food Hygiene you will be required to successfully complete it upon appointment.
The hours will be worked during term time only.

Closing Date 26 September 2021

Catering Assistant JOB/21/02849

Grade 2 £2,513.76 per annum e 6 hours and 15 minutes per week, 38 weeks per year e Shirland Primary
School, Shirland, Alfreton
Part Time e Permanent - Due to midyear vacancy e Childrens Services

You will be working as part of a team in a busy school kitchen assisting with the preparation, cooking and service of
the lunchtime meals to a number of pupils daily together with associated washing up and cleaning duties.

It is essential that you can demonstrate a flexible attitude to work, have knowledge of the principles of food
hygiene, storage and service and have good interpersonal skills appropriate to a school environment.

If you do not already hold NVQ Il Food Hygiene you will be required to successfully complete it upon appointment.
The hours will be worked during term time only.

Closing Date 26 September 2021

Catering Supervisor JOB/21/02876
Grade 5 £11,738.64 - £11,973.12 per annum 38 weeks per year e 27 hours and 30 minutes per week e Pilsley
Primary School, Chesterfield

Part Time e Permanent e Childrens Services

An opportunity has arisen for a highly motivated individual to work in a school kitchen. The post holder will have
the responsibility for managing all aspects of this busy kitchen including health and safety, food hygiene. The hours
will be worked during term time, you will need to demonstrate good all-round catering experience and have good
communication skills. Previous experience of working in a food production kitchen is essential.


https://11,973.12
https://11,738.64
https://2,513.76
https://6,033.60
https://4,524.48

You will be working to pre-planned menus and it is essential that potential candidates possess an awareness of
portion and food cost control, as well as giving priority to presentation and being customer focused.

Closing Date 26 September 2021

Catering Assistant JOB/21/02886
Grade 2 £3,612.96 per annum e 8 hours and 45 minutes per week, 39 weeks per year e Bishop Lonsdale C
of E Primary School, 186 St Alban's Road, Derby

Part Time e Permanent e Childrens Services

Working as part of a team of three catering for pupils at Bishop Lonsdale Primary, you will support the Catering
Supervisor in preparing, serving the lunchtime meals for approximately 120 pupils each day and be responsible for
the cleaning down after service. This post also includes furniture duties.

This post may also include exports.

You will need to demonstrate all-round catering experience and have good communication skills. Working to pre-
planned menus, it is essential that potential candidates possess an awareness of portion and cost control.

To apply you will be ideally qualified to City & Guilds 706/1 level/NVQ Level Il or have relevant experience, with a
sound knowledge of Health & Safety and possess a Basic Food Hygiene Certificate.

Closing Date 26 September 2021

Catering Supervisor JOB/21/03146
Grade 5 £12,806.40 - £13,062.12 per annum e 30 hours per week, 38 weeks per year e Gorseybrigg Primary
School, Dronfield Woodhouse

Part Time e Permanent e Childrens Services

Working as part of the catering team, the post-holder will have the responsibility for managing all aspects of our
busy kitchens. This will include all kitchen duties, food ordering, food storage, food preparation, cooking, serving
and bookwork for a number of meals per day.

You will need to demonstrate all-round catering experience and have good communication and supervisory skills.
Working to pre-planned menus, it is essential that potential candidates possess an awareness of portion and cost
control. Excellent customer service skills are required

To apply you will be ideally qualified to City & Guilds 706/1 level/NVQ Level Il or have relevant experience of large
scale catering, with a sound knowledge of Health & Safety and possess a minimum of Basic Food Hygiene
Certificate.

Closing Date 26 September 2021

Catering Assistant JOB/21/03153
Grade 2 £6,033.60 per annum e 15 hours per week, 38 weeks per year e Pilsley Primary School,
Chesterfield Part Time e Permanent - Due to midyear vacancy e Childrens Services

You will be working as part of a team in a busy school kitchen assisting with the preparation, cooking and service of
the lunchtime meals to a number of pupils daily together with associated washing up and cleaning duties.

It is essential that you can demonstrate a flexible attitude to work, have knowledge of the principles of food
hygiene, storage and service and have good interpersonal skills appropriate to a school environment.

If you do not already hold NVQ Il Food Hygiene you will be required to successfully complete it upon appointment.

The hours will be worked during term time only.

Closing Date 26 September 2021


https://6,033.60
https://13,062.12
https://12,806.40
https://3,612.96

Catering Assistant JOB/21/03161
Grade 2 £4,022.88 per annum e 10 hours per week, 38 weeks per year e Speedwell Infant School, Staveley,
Chesterfield

Part Time e Permanent e Childrens Services

You will be working as part of a team in a busy school kitchen assisting with the preparation, cooking and service of
the lunchtime meals to a number of pupils daily together with associated washing up and cleaning duties and
including exporting meals to Henry Bradley Infant School.

It is essential that you can demonstrate a flexible attitude to work, have knowledge of the principles of food
hygiene, storage and service and have good interpersonal skills appropriate to a school environment.
If you do not already hold NVQ Il Food Hygiene you will be required to successfully complete it upon appointment.

The hours will be worked during term time only.
Closing Date 26 September 2021

Catering Assistant JOB/21/03162
Grade 2 £7,542.60 per annum e 28 hours and 45 minutes per week, 38 weeks per year ¢ Whaley Thorns
Community Primary and Nursery School, Langwith

Part Time e Permanent e Childrens Services

You will be working as part of a team in a busy school kitchen assisting with the preparation, cooking and service of
the lunchtime meals to a number of pupils daily together with associated washing up and cleaning duties and
including exporting of meals to Stubbin wood school.

It is essential that you can demonstrate a flexible attitude to work, have knowledge of the principles of food
hygiene, storage and service and have good interpersonal skills appropriate to a school environment.

If you do not already hold NVQ Il Food Hygiene you will be required to successfully complete it upon appointment.
The hours will be worked during term time only.

Closing Date 26 September 2021

Peripatetic Catering Supervisor JOB/21/03169
Grade 5 £11,206.32 - £11,430.12 per annum e 26 hours and 15 minutes per week, 38 weeks per year e

Pilsley Primary School (Chesterfield), Pilsley

Part Time e Permanent - Due to midyear vacancy e Childrens Services

Working as part of the catering team to include general kitchen duties, food preparation and service and clerical
work for a number of meals per day, this may include exports. The post holder will have the responsibility for
managing all aspects of this busy kitchen including health and safety, food hygiene and team leadership.

The hours will be worked during term time only.

You will need to demonstrate good all-round catering experience and have good communication skills. Previous
experience of working in a food production kitchen is essential. You will be working to pre-planned menus and it is
essential that potential candidates possess an awareness of portion and food cost control, as well as giving priority
to presentation and being customer focused.

You will be required to cover a group of kitchens as service needs dictate therefore you will be required to travel as
part of the role and access to suitable transport is essential.

To apply you will be ideally qualified to NVQ Il in Catering or City and Guilds 706/1 or have relevant experience,
with a sound knowledge of health and safety requirements and possess NVQ Il Food Hygiene.

Closing Date 26 September 2021


https://11,430.12
https://11,206.32
https://7,542.60
https://4,022.88

Catering Assistant JOB/21/03182
Grade 2 £5,932.44 per annum e 14 hours and 45 minutes per week, 38 weeks per year e English Martyrs
Catholic Primary School, Long Eaton

Part Time e Permanent e Childrens Services

We are looking for a motivated individual to join our team of staff at English Martyrs Catholic Academy School
serving approx. 250 meals a day. Food hygiene awareness and a good standard of customer service is essential.
Food hygiene awareness and a good standard of customer service is essential. You will be required to help
prepare cook and serve food daily. As part of your duties you will be required to move and dismantle the dining
tables and chairs daily and clean the dining hall. Experience of working with children would be an advantage.
Flexibility is required as you may be required to go to other units in the area.

Closing Date 26 September 2021

Catering Assistant JOB/21/03200
Grade 2 £5,530.56 per annum e 13 hours and 45 minutes per week e Creswell Junior School, Creswell,
Worksop

Part Time e Permanent e Childrens Services

You will be working as part of a team in a busy school kitchen assisting with the preparation, cooking and service of
the lunchtime meals to a number of pupils daily together with associated washing up and cleaning duties.

It is essential that you can demonstrate a flexible attitude to work, have knowledge of the principles of food

hygiene, storage and service and have good interpersonal skills appropriate to a school environment.

If you do not already hold NVQ Il Food Hygiene you will be required to successfully complete it upon appointment.
The hours will be worked during term time only.

Closing Date 26 September 2021

Catering Assistant JOB/21/03202
Grade 2 £3,016.80 per annum e 7 hours and 30 minutes per week, 38 weeks per year e Overseal Primary
School, Overseal, Swadlincote

Part Time e Permanent e Childrens Services

We are looking for a motivated individual to join our team of staff at Overseal Primary School, Swadlincote,
Derbyshire serving approx. 150 meals a day.

Food hygiene awareness and a good standard of customer service is essential. You will be required to help
prepare cook and serve food daily. As part of your duties you will be required to move and dismantle the dining
tables and chairs daily and clean the dining hall. Experience of working with children would be an advantage.
Flexibility is required as you may be required to go to other units in the area.

Closing Date 26 September 2021

Childrens Social Care/Social Work

N

Social Worker (Qualified JOB/21/0281
Grade 9-11 £25,753 - £36,155 per annum e 37 hours per week e Shand House, Darley Dale, Matlock
Part Time and Full Time hours available @ Permanent e Childrens Services

Starting Point currently has vacancies for both Full and Part time qualified social workers
Starting Point is Derbyshire’s front door service and this offers an exciting opportunity to be part of this team.
This service considers requests for services for children and their families across Derbyshire with reference to the

threshold document to consider the threshold for intervention. The pace of the work is fast at the front door, Social
Workers need to have confidence in decision making, and an ability to work within a team.


https://3,016.80
https://5,530.56
https://5,932.44

Critical to the role is the development of positive working relationships with partner agencies and the localities
across Derbyshire to ensure effective working together.

We work hard to ensure that our Social Workers have the time and resources to be their best and deliver good
outcomes for children and families. Our vision means working creatively to inspire and empower children, young
people and their families to be the best they can be.

We believe that hard work and commitment to your role should be rewarded, so we offer a package to our social
workers that will ensure you always feel supported and valued:

A manageable caseload

Accelerated pay progression opportunities

Access to an excellent range of training and development opportunities, worth over £5000
Systemic training equivalent to Post Graduate Certificate

Excellent supervision and a supportive peer network

Effective leadership and management

Fantastic opportunities for career progression and further formal qualifications

Diverse range of cases providing an exciting, challenging and rewarding career

DBS fee covered and Social Work England registration fee reimbursed

Derbyshire is a fantastic place to live and work, with the miles of peaceful countryside and quaint villages making
the county extremely appealing. In addition to location, there are a number of perks to being a Derbyshire County
Council employee:

Local Government Pension Scheme

Generous annual leave and flexi time scheme

Travel expenses

Discount on leisure centre memberships

Free car parking at most sites

Free eye tests for employees who regularly use a computer
An in-house counselling service

Occupational Health service

Access to sessions with a trained physiotherapist

Cycle to work scheme

Easy access to a number of large cities, with excellent travel links
Close proximity to Peak District National Park

If you are Social Work qualified and have Social Work England registration, or are a graduate waiting for
registration, we would love to hear from you. Apply today, or for more information, email
socialwork.childrens@derbyshire.gov.uk

*A market supplement is currently attached to this post. This is a separate payment made in addition to the normal
salary as detailed below. All market supplement payments are reviewed 6 months prior to their proposed end date
to determine whether the supplement should continue.

Appointed on Basic salary Market Salary including
per annum supplement market supplement
payment per annum
per annum
Grade 9: pay point 19 £27,629 £4,000 £31,629
Grade 10: pay points 20-23 £28,682-£31,832 £3,000 £31,682-£34,832
Grade 11: pay points 24-27 £32,913-£36,155 £2,000 £34,913-£38,155

Closing Date 26 September 2021



Assistant Early Help Practitioner JOB/21/03127
Grade 5 £11,257.56 - £11,482.32 per annum e 22 hours per week e Long Eaton Family Support Centre
Part Time e Permanent e Childrens Services

Derbyshire County Council is committed to providing Early Help services to the most vulnerable children. Our
Children's Services work hard to ensure that our employees have the time and the resources they need to deliver
good outcomes for children and families. Our vision means working creatively to inspire our children, young people
and their families to be the best that they can be.

The Parenting Assessment and Family Time (PAFT) team were established in 2019 following a review of the
service.

Successful candidates will deliver high quality Family Time for children/young people and their families. Family
Time is a service for children whom are not able to reside currently with their parents/carers and are in receipt of
social care intervention and support. Sessions are an opportunity for parents/carers to come together and spend
good quality positive time together under the supervision of the Assistant Early Help Practitioner.

A mileage allowance is attached to this post, but it is possible for the allowance to be converted to other forms of
transport where there is a requirement to undertake travel as part of this post.

You must be proficient with IT systems. Please refer to the job description for full details of the role.
Provisional Interview Date: Week commencing 4 October 2021

Closing Date 26 September 2021

Education - Non Teaching/Support Services

Education Support Officer JOB/21/02539
Grade 9, £25,753 - £22,625 per annum, pro rata e 37 hours per week, 41 weeks per year e Chatsworth Hall,
Matlock

Full Time e Fixed Term - Adoption leave 08/07/2022 e Childrens Services

There is a vacancy for a full time Early Years/Primary Education Support Officer, based in Matlock, to work within
the Derbyshire Virtual School. We are seeking someone with a good level of experience of working with children in
education settings or education support service (ages 0 — 11 years) to promote the learning of our Children in Care.
Ideally you will be able to cover schools in the Central, North East and Chesterfield part of the county. You will
have a good understanding of the education system and how children learn, and the barriers they may face, and be
happy to learn more.

We are dedicated to transforming the lives and futures of Children in Care, committed to ‘narrowing the gap’ and
raising achievement. The successful applicant will join the Virtual School who work with children in care 0-25. You
will be working with a multi-agency team to increase access to learning and in partnership with the local authority,
schools, carers and other agencies to make a difference to the life chances of vulnerable children and young
people.

We are looking for someone with experience of working with, and delivering interventions to, children across the
Primary key stages and preferably someone with Early Years’ experience too. You will be working alongside the
Virtual School Assistant Headteacher (Primary) and the Specialist Intervention Early Years Teacher and other
Education Support Officers, working with a number of schools and settings across Derbyshire, as well as out of
county when necessary. This post involves travel both in and out of Derbyshire and a willingness to travel is
essential. Your work will be varied and will include attending Personal Education Planning Meetings, ensuring
schools prioritise children for support/intervention, tracking and monitoring your cohort, working with Children in
Care at risk of underachievement and signposting appropriate interventions aimed at improving outcomes for our
most vulnerable children. We are looking for someone who has experience of transitions and emotional well-being.


https://11,482.32
https://11,257.56

This is an exciting post and will allow you to design and deliver innovative individual programmes for and with
children.

We can offer you:

e The support of a friendly, hardworking and committed team who readily embrace new ideas;
e Access to high quality professional development;
e The opportunity to play a significant role in the further development of the Virtual School

For more information please contact Helen Pridmore, Assistant Headteacher Primary by email
helen.pridmore@derbyshire.gov.uk

Closing Date 26 September 2021

ement Worker
Grade 7 £17,942.40 - £19,568.40 per annum e 32 hours per week e Birdholme Children's Centre,
Chesterfield
Part Time e Fixed Term - Due to finite funding 30 September 2022 e Childrens Services

An exciting opportunity has arisen to join the Early Help Transition Team, as a Youth and Community Engagement
Worker, in the Chesterfield Locality of Derbyshire.

The successful candidate will be responsible for community engagement by providing support, advice and
guidance to community leaders, parents and volunteers to deliver a range of local community based support
groups to build a network of support for families and increase resilience in the Locality.

Provisional Interview Date: 30 September 2021

Closing Date 26 September 2021

Human Resources/Personnel

JOB/21/03151

Grade 12 - £37,263 - £40,589 per annum e 37 hours per week e County Hall, Matlock
Full Time e Permanent ¢ Commissioning, Communities and Policy

If you can evidence your success in leading and motivating a team in a customer focussed business environment
with performance monitoring at the heart of day to day activity, you may be interested in the opportunity to join our
HR Operations team as Senior Advice and Support Lead.

As someone with significant experience in leading consistent advisory services on employment legislative practices
and employment policy and procedure, the successful candidate will support the HR Advice and Support Manager
to deliver professional case management advice and support services across all departments of the Council.

The successful candidate will have proven expertise and credibility on HR policy and procedure and will be well
able to manage a complex caseload meeting defined targets and timescales. The successful candidate will have
proven experience of working in a matrix managed team; working with colleagues in the HR Business Partner
network and the Health Safety and Wellbeing team is key to the progression of employee relations and attendance
cases within the Council. An ability to work collaboratively with colleagues in the Council’s Legal Services Division
is essential to ensure the best outcomes for complex cases, appeals and employment tribunal claims.

Line managing several members of our HR Advice and Support team, the successful candidate will have proven
ability to effectively monitor team performance and to quality assure outputs, taking a lessons learnt approach in
order to initiate changes which further improve outcomes for customers.


https://19,568.40
https://17,942.40

Taking a results orientated and ‘can do’ approach, the successful candidate will play a key role in the continuous
improvement of the HR Advice and Support service.

The successful candidate will hold a degree or equivalent in a HR discipline and CIPD level 5 or equivalent,
supported by relevant experience.

Provisional Interview Date: Week commencing 11 October 2021

Closing Date 26 September 2021

IT/Telecoms

ICT Officer JOB/21/02479
Grade 10, £28,682 - £31,832 per annum e 37 hours per week e County Hall, Matlock
Full Time e Permanent ¢ Commissioning, Communities and Policy

With so many digital tools available these days, it can be a real challenge to find the right tool for the job, work out
how to use it, and keep up with the “day job”. And that’'s where you come in! By helping our employees get the most
out of technology you will help them to find new ways of doing things that will pay them back by saving

time and effort.

As an excellent team player who is eager to learn, inspire, support others and share your knowledge, you will join
anew teamexcited abouthelpingour employeesto understand which digital toolsto use andhow to use
them in ways that suit them best.

You will have:

A love for technology and people

A desire to help people improve the way that they work

A positive “can do” attitude with an ability to motivate others

A very strong emphasis on customer service and putting our customers’ needs first
The ability to work collaboratively with others and to be open, friendly, and flexible
Confidence to work under pressure and manage several tasks simultaneously.

You will play a key role in:

e Promoting the adoption of digital technology to transform working practices

o Developing and delivering workshops, activities and digital content

e Supporting continuous improvement, high-performance and collaboration

e Supporting the Change and Problem management function

If you’re eager to embrace a new role, have an enthusiasm for digital technology, and are excited about working
closely with employees across the Council to help them understand how to make the best use of it - then this could
be the perfect role for you.

In accordance with the Council’s approach to Modern Ways of Working, the post holder mostly working from
home with occasional attendance at a base site.

Provisional Interview Date: 18 October 2021.

Closing Date 19 September 2021



Management

Service Manager (Transformation - Adult Social Care) (2 Posts JOB/21/03183
Grade 13 £41,782 - £45,362 per annum e 37 hours per week e County Hall, Matlock
Full Time e Permanent e Adult Social Care and Health

To develop, plan, organise and implement programmes of change within a specific service area and to co-ordinate
activity across different functions contributing to the Council’s vision for social care. Would you like to be part of our
talented highly skilled team, making a difference to people’s lives every day?

In Derbyshire we’re moving adult social care forward for better lives. We are ambitious for local people and want
the best outcomes for them. We've started to do things differently and as a member of our senior team you will be
involved in helping us shape our service for the future. We are on a four-year journey to transform the way we work
across the service.

We’'ve redesigned our structure and as a result have some new posts together with key leadership and
management roles that we are recruiting too.

Our approach

We want people to have the opportunity of having what we would all want. To live in our own home in a familiar
environment, in a community we know, surrounded by friends and family. Our approach is person centred and
strength based, helping people achieve their goals and supporting them to be independent, resilient, and well.

Our Team

We are proud of our colleagues and what they’ve achieved particularly over the last 18 months. Managing a social
care service during a pandemic and keeping people safe has been challenging- a challenge they’ve risen to.

We’re realistic about the challenges, and we’re passionate about how we can support you to meet them.

We are friendly, professional, engaging, and full of Derbyshire spirit, we are proud of our beautiful county, the
diversity of its landscape and character of our architecture. From the Peak District (Britain’s first National park) and
the Dales, to the crooked spire church in Chesterfield, and Chatsworth House it is a stunning place to live and
work.

What will | be doing?

You'll be leading or (be part of) one of the teams who are embedding and shaping our Adult Social Care offer. You
can work flexibly, and some of our teams have opportunities for remote working; our technology platform and
equipment are first class enabling you to connect and collaborate with colleagues.

Derbyshire is a fantastic place to live and work, with the miles of peaceful countryside and quaint villages making
the county extremely appealing. In addition to location, there are a number of perks to being a Derbyshire County
Council employee:

Defined Benefit Local Government Pension Scheme
Generous annual leave and flexi time scheme

Cycle to work scheme

Free eye tests

Discount on leisure centre memberships

Free car parking at most sites

An in-house counselling service

Occupational Health service

Physiotherapy Service

For further information or an informal chat please contact Linda Elba-Porter - linda.elba-porter@derbyshire.gov.uk

Provisional Interview Date: week commencing 4 October 2021

Closing Date 19 September 2021



Digital & Partnership Transformation Lead (Adult Social Care
Grade 15 £54,456 - £59,914 per annum e 37 hours per week e County Hall, Matlock
Full Time e Permanent e Adult Social Care and Health

To deliver transformational change through driving forward the partnership and digital agenda across the whole of
the Department and in joint relationships with other areas of the council and partners, whilst supporting the Service
Director.

Would you like to be part of our talented highly skilled team, making a difference to people’s lives every day?

In Derbyshire we’re moving adult social care forward for better lives. We are ambitious for local people and want
the best outcomes for them. We've started to do things differently and as a member of our senior team you will be
involved in helping us shape our service for the future. We are on a four-year journey to transform the way we work
across the service.

We’ve redesigned our structure and as a result have some new posts together with key leadership and
management roles that we are recruiting too.

Our approach

We want people to have the opportunity of having what we would all want. To live in our own home in a familiar
environment, in a community we know, surrounded by friends and family. Our approach is person centred and
strength based, helping people achieve their goals and supporting them to be independent, resilient, and well.

Our Team

We are proud of our colleagues and what they’ve achieved particularly over the last 18 months. Managing a social
care service during a pandemic and keeping people safe has been challenging- a challenge they’ve risen to.

We’'re realistic about the challenges, and we’re passionate about how we can support you to meet them.

We are friendly, professional, engaging, and full of Derbyshire spirit, we are proud of our beautiful county, the
diversity of its landscape and character of our architecture. From the Peak District (Britain’s first National park) and
the Dales, to the crooked spire church in Chesterfield, and Chatsworth House it is a stunning place to live and
work.

What will | be doing?

You'll be leading or (be part of) one of the teams who are embedding and shaping our Adult Social Care offer. You
can work flexibly, and some of our teams have opportunities for remote working; our technology platform and
equipment are first class enabling you to connect and collaborate with colleagues.

Derbyshire is a fantastic place to live and work, with the miles of peaceful countryside and quaint villages making
the county extremely appealing. In addition to location, there are a number of perks to being a Derbyshire County
Council employee:

Defined Benefit Local Government Pension Scheme
Generous annual leave and flexi time scheme

Cycle to work scheme

Free eye tests

Discount on leisure centre memberships

Free car parking at most sites

An in-house counselling service

Occupational Health service

Physiotherapy Service

For further information or an informal chat please contact Linda Elba-Porter - linda.elba-porter@derbyshire.gov.uk

Provisional Interview Date: Week commencing 4 October 2021

Closing Date 19 September 2021



Practice Lead - Transformation (Adult Social Care
Grade 15 £54,456 - £59,914 per annum e 37 Hours per week e County Hall, Matlock
Full Time e Permanent e Adult Social Care and Health

To deliver transformational change agenda across the whole of the Department and in joint relationships with other
areas of the council and wider partners, whilst supporting the Service Director.

Would you like to be part of our talented highly skilled team, making a difference to people’s lives every day?

In Derbyshire we’re moving adult social care forward for better lives. We are ambitious for local people and want
the best outcomes for them. We've started to do things differently and as a member of our senior team you will be
involved in helping us shape our service for the future. We are on a four-year journey to transform the way we work
across the service.

We've redesigned our structure and as a result have some new posts together with key leadership and
management roles that we are recruiting too.

Our approach

We want people to have the opportunity of having what we would all want. To live in our own home in a familiar
environment, in a community we know, surrounded by friends and family. Our approach is person centred and
strength based, helping people achieve their goals and supporting them to be independent, resilient, and well.

Our Team

We are proud of our colleagues and what they’ve achieved particularly over the last 18 months. Managing a social
care service during a pandemic and keeping people safe has been challenging- a challenge they’ve risen to.

We’'re realistic about the challenges, and we’re passionate about how we can support you to meet them.

We are friendly, professional, engaging, and full of Derbyshire spirit , we are proud of our beautiful county, the
diversity of its landscape and character of our architecture. From the Peak District (Britain’s first National park) and
the Dales, to the crooked spire church in Chesterfield, and Chatsworth House it is a stunning place to live and
work.

What will | be doing?

You'll be leading or (be part of) one of the teams who are embedding and shaping our Adult Social Care offer. You
can work flexibly, and some of our teams have opportunities for remote working; our technology platform and
equipment are first class enabling you to connect and collaborate with colleagues.

Derbyshire is a fantastic place to live and work, with the miles of peaceful countryside and quaint villages making
the county extremely appealing. In addition to location, there are a number of perks to being a Derbyshire County
Council employee:

Defined Benefit Local Government Pension Scheme
Generous annual leave and flexi time scheme

Cycle to work scheme

Free eye tests

Discount on leisure centre memberships

Free car parking at most sites

An in-house counselling service

Occupational Health service

Physiotherapy Service

For further information or an informal chat please contact Linda Elba-Porter - linda.elba-porter@derbyshire.gov.uk

Provisional Interview Date: Week commencing 4 October 2021

Closing Date 19 September 2021



Group Manager - Home Care (Adult Social Care JOB/21/03188
Grade 15 £54,456 - £59,914 per annum e 37 hours per week e County Hall, Matlock
Full Time e Permanent e Adult Social Care and Health

To take leadership responsibility for the operational delivery of the directly provided Home Care Services. To
ensure compliance with statutory and regulatory standards. To drive and deliver quality standards, maximise
effectiveness and efficiency and ensure that the services are fit for purpose both immediately and for future
requirements. To deliver on future strategic plans and implement change as required.

Would you like to be part of our talented highly skilled team, making a difference to people’s lives every day?

In Derbyshire we’re moving adult social care forward for better lives. We are ambitious for local people and want
the best outcomes for them. We’ve started to do things differently and as a member of our senior team you will be
involved in helping us shape our service for the future. We are on a four-year journey to transform the way we work
across the service.

We've redesigned our structure and as a result have some new posts together with key leadership and
management roles that we are recruiting too.

Our approach

We want people to have the opportunity of having what we would all want. To live in our own home in a familiar
environment, in a community we know, surrounded by friends and family. Our approach is person centred and
strength based, helping people achieve their goals and supporting them to be independent, resilient, and well.

Our Team

We are proud of our colleagues and what they’ve achieved particularly over the last 18 months. Managing a social
care service during a pandemic and keeping people safe has been challenging- a challenge they’ve risen to.

We’'re realistic about the challenges, and we’re passionate about how we can support you to meet them.

We are friendly, professional, engaging, and full of Derbyshire spirit , we are proud of our beautiful county, the
diversity of its landscape and character of our architecture. From the Peak District (Britain’s first National park) and
the Dales, to the crooked spire church in Chesterfield, and Chatsworth House it is a stunning place to live and
work.

What will | be doing?

You'll be leading or (be part of) one of the teams who are embedding and shaping our Adult Social Care offer. You
can work flexibly, and some of our teams have opportunities for remote working; our technology platform and
equipment are first class enabling you to connect and collaborate with colleagues.

Derbyshire is a fantastic place to live and work, with the miles of peaceful countryside and quaint villages making
the county extremely appealing. In addition to location, there are a number of perks to being a Derbyshire County
Council employee:

Defined Benefit Local Government Pension Scheme
Generous annual leave and flexi time scheme

Cycle to work scheme

Free eye tests

Discount on leisure centre memberships

Free car parking at most sites

An in-house counselling service

Occupational Health service

Physiotherapy Service

For further information or an informal chat please contact Simon Stevens - simon.stevens@derbyshire.gov.uk

Provisional Interview Date: Week Commencing 4 October 2021

Closing Date 19 September 2021



Group Manager - Residential Care Operations, Delivery & Development (Adult Social Care
Grade 15 £54,456 - £59,914 per annum e 37 hours per week e County Hall, Matlock
Full Time e Permanent e Adult Social Care and Health

To take leadership responsibility for the operational delivery of the directly provided Residential Homes for Older
People. To ensure compliance with statutory and regulatory standards. To drive and deliver quality standards,
maximise effectiveness and efficiency and ensure that the services are fit for purpose both immediately and for
future requirements. To deliver on future strategic plans and implement change as required.

Would you like to be part of our talented highly skilled team, making a difference to people’s lives every day?

In Derbyshire we’re moving adult social care forward for better lives. We are ambitious for local people and want
the best outcomes for them. We've started to do things differently and as a member of our senior team you will be
involved in helping us shape our service for the future. We are on a four-year journey to transform the way we work
across the service.

We've redesigned our structure and as a result have some new posts together with key leadership and
management roles that we are recruiting too.

Our approach

We want people to have the opportunity of having what we would all want. To live in our own home in a familiar
environment, in a community we know, surrounded by friends and family. Our approach is person centred and
strength based, helping people achieve their goals and supporting them to be independent, resilient, and well.

Our Team

We are proud of our colleagues and what they’ve achieved particularly over the last 18 months. Managing a social
care service during a pandemic and keeping people safe has been challenging- a challenge they’ve risen to.

We’re realistic about the challenges, and we’re passionate about how we can support you to meet them.

We are friendly, professional, engaging, and full of Derbyshire spirit , we are proud of our beautiful county, the
diversity of its landscape and character of our architecture. From the Peak District (Britain’s first National park) and
the Dales, to the crooked spire church in Chesterfield, and Chatsworth House it is a stunning place to live and
work.

What will | be doing?

You'll be leading or (be part of) one of the teams who are embedding and shaping our Adult Social Care offer. You
can work flexibly, and some of our teams have opportunities for remote working; our technology platform and
equipment are first class enabling you to connect and collaborate with colleagues.

Derbyshire is a fantastic place to live and work, with the miles of peaceful countryside and quaint villages making
the county extremely appealing. In addition to location, there are a number of perks to being a Derbyshire County
Council employee:

Defined Benefit Local Government Pension Scheme
Generous annual leave and flexi time scheme

Cycle to work scheme

Free eye tests

Discount on leisure centre memberships

Free car parking at most sites

An in-house counselling service

Occupational Health service

Physiotherapy Service

For further information or an informal chat please contact Simon Stevens - simon.stevens@derbyshire.gov.uk
Provisional Interview Date: Week commencing 4 October 2021

Closing Date 19 September 2021



Group Manager - Hospital & Community Access (Adult Social Care JOB/21/03193
Grade 15 £54,456 - £59,914 per annum e 37 Hours per week e County Hall, Matlock
Full Time e Permanent e Adult Social Care and Health

To lead and develop the Hospital admission avoidance and timely discharge agenda across Derbyshire. To ensure
that both hospital avoidance and community delivery services are sufficiently robust and effective to minimise
unnecessary admission and support effective and timely discharge to the community. Working collaboratively
across the system, with Partners and Colleagues to provide the best outcomes for people across the County.

Would you like to be part of our talented highly skilled team, making a difference to people’s lives every day?

In Derbyshire we’re moving adult social care forward for better lives. We are ambitious for local people and want
the best outcomes for them. We've started to do things differently and as a member of our senior team you will be
involved in helping us shape our service for the future. We are on a four-year journey to transform the way we work
across the service.

We’'ve redesigned our structure and as a result have some new posts together with key leadership and
management roles that we are recruiting too.

Our approach

We want people to have the opportunity of having what we would all want. To live in our own home in a familiar
environment, in a community we know, surrounded by friends and family. Our approach is person centred and
strength based, helping people achieve their goals and supporting them to be independent, resilient, and well.

Our Team

We are proud of our colleagues and what they’ve achieved particularly over the last 18 months. Managing a social
care service during a pandemic and keeping people safe has been challenging- a challenge they’ve risen to.

We’re realistic about the challenges, and we’re passionate about how we can support you to meet them.

We are friendly, professional, engaging, and full of Derbyshire spirit, we are proud of our beautiful county, the
diversity of its landscape and character of our architecture. From the Peak District (Britain’s first National park) and
the Dales, to the crooked spire church in Chesterfield, and Chatsworth House it is a stunning place to live and
work.

What will | be doing?

You'll be leading or (be part of) one of the teams who are embedding and shaping our Adult Social Care offer. You
can work flexibly, and some of our teams have opportunities for remote working; our technology platform and
equipment are first class enabling you to connect and collaborate with colleagues.

Derbyshire is a fantastic place to live and work, with the miles of peaceful countryside and quaint villages making
the county extremely appealing. In addition to location, there are a number of perks to being a Derbyshire County
Council employee:

Defined Benefit Local Government Pension Scheme
Generous annual leave and flexi time scheme

Cycle to work scheme

Free eye tests

Discount on leisure centre memberships

Free car parking at most sites

An in-house counselling service

Occupational Health service

Physiotherapy Service

For further information or an informal chat please contact Simon Stevens - simon.stevens@derbyshire.gov.uk

Provisional Interview Date: Week commencing 4th October 2021

Closing Date 19 September 2021



Group Manager - Mental Health (Adult Social Care JOB/21/03194
Grade 15 £54,456 - £59,914 per annum e 37 Hours per week e Clay Cross SS Office NE Derbyshire, High
Street, Chesterfield

Full Time e Permanent e Adult Social Care and Health

Develop and lead local authority Mental Health Services within Derbyshire.

Would you like to be part of our talented highly skilled team, making a difference to people’s lives every day?

In Derbyshire we’re moving adult social care forward for better lives. We are ambitious for local people and want
the best outcomes for them. We've started to do things differently and as a member of our senior team you will be
involved in helping us shape our service for the future. We are on a four-year journey to transform the way we work
across the service.

We’'ve redesigned our structure and as a result have some new posts together with key leadership and
management roles that we are recruiting too.

Our approach

We want people to have the opportunity of having what we would all want. To live in our own home in a familiar
environment, in a community we know, surrounded by friends and family. Our approach is person centred and
strength based, helping people achieve their goals and supporting them to be independent, resilient, and well.

Our Team

We are proud of our colleagues and what they’ve achieved particularly over the last 18 months. Managing a social
care service during a pandemic and keeping people safe has been challenging- a challenge they’ve risen to.

We’'re realistic about the challenges, and we’re passionate about how we can support you to meet them.

We are friendly, professional, engaging, and full of Derbyshire spirit , we are proud of our beautiful county, the
diversity of its landscape and character of our architecture. From the Peak District (Britain’s first National park) and
the Dales, to the crooked spire church in Chesterfield, and Chatsworth House it is a stunning place to live and
work.

What will | be doing?

You'll be leading or (be part of) one of the teams who are embedding and shaping our Adult Social Care offer. You
can work flexibly, and some of our teams have opportunities for remote working; our technology platform and
equipment are first class enabling you to connect and collaborate with colleagues.

Derbyshire is a fantastic place to live and work, with the miles of peaceful countryside and quaint villages making
the county extremely appealing. In addition to location, there are a number of perks to being a Derbyshire County
Council employee:

Defined Benefit Local Government Pension Scheme
Generous annual leave and flexi time scheme

Cycle to work scheme

Free eye tests

Discount on leisure centre memberships

Free car parking at most sites

An in-house counselling service

Occupational Health service

Physiotherapy Service

For further information or an informal chat please contact Simon Stevens - simon.stevens@derbyshire.gov.uk

Provisional Interview Date: Week commencing 4 October 2021

Closing Date 19 September 2021



Group Manager - Quality & Compliance (Adult Social Care JOB/21/03195
Grade 15 £54,456 - £59,914 per annum e 37 Hours per week e County Hall, Matlock
Full Time e Permanent e Adult Social Care and Health

To lead the Quality and Compliance Team across Adult Social Care to ensure compliance with regulatory and
statutory requirements along with continuous improvement of services within Direct Care.

Would you like to be part of our talented highly skilled team, making a difference to people’s lives every day?

In Derbyshire we’re moving adult social care forward for better lives. We are ambitious for local people and want
the best outcomes for them. We've started to do things differently and as a member of our senior team you will be
involved in helping us shape our service for the future. We are on a four-year journey to transform the way we work
across the service.

We've redesigned our structure and as a result have some new posts together with key leadership and
management roles that we are recruiting too.

Our approach

We want people to have the opportunity of having what we would all want. To live in our own home in a familiar
environment, in a community we know, surrounded by friends and family. Our approach is person centred and
strength based, helping people achieve their goals and supporting them to be independent, resilient, and well.
Our Team

We are proud of our colleagues and what they’ve achieved particularly over the last 18 months. Managing a social
care service during a pandemic and keeping people safe has been challenging- a challenge they’ve risen to.

We’'re realistic about the challenges, and we’re passionate about how we can support you to meet them.

We are friendly, professional, engaging, and full of Derbyshire spirit, we are proud of our beautiful county, the
diversity of its landscape and character of our architecture. From the Peak District (Britain’s first National park) and
the Dales, to the crooked spire church in Chesterfield, and Chatsworth House it is a stunning place to live and
work.

What will | be doing?

You'll be leading or (be part of) one of the teams who are embedding and shaping our Adult Social Care offer. You
can work flexibly, and some of our teams have opportunities for remote working; our technology platform and
equipment are first class enabling you to connect and collaborate with colleagues.

Derbyshire is a fantastic place to live and work, with the miles of peaceful countryside and quaint villages making
the county extremely appealing. In addition to location, there are a number of perks to being a Derbyshire County
Council employee:

Defined Benefit Local Government Pension Scheme
Generous annual leave and flexi time scheme

Cycle to work scheme

Free eye tests

Discount on leisure centre memberships

Free car parking at most sites

An in-house counselling service

Occupational Health service

Physiotherapy Service

For further information or an informal chat please contact Simon Stevens - simon.stevens@derbyshire.gov.uk

Provisional Interview Date: Week commencing 4 October 2021

Closing Date 19 September 2021



Group Manager - Prevention, Personalisation & Direct Care (Adult Social Care JOB/21/03198
Grade 15 £54,456 - £59,914 per annum e 37 Hours per week ¢ Erewash Hub, DCC Mercian Close, llkeston
Full Time e Permanent e Adult Social Care and Health

Lead and develop designated services within the defined geographical boundaries (Erewash area).

Would you like to be part of our talented highly skilled team, making a difference to people’s lives every day?

In Derbyshire we’re moving adult social care forward for better lives. We are ambitious for local people and want
the best outcomes for them. We've started to do things differently and as a member of our senior team you will be
involved in helping us shape our service for the future. We are on a four-year journey to transform the way we work
across the service.

We've redesigned our structure and as a result have some new posts together with key leadership and
management roles that we are recruiting too.

Our approach

We want people to have the opportunity of having what we would all want. To live in our own home in a familiar
environment, in a community we know, surrounded by friends and family. Our approach is person centred and
strength based, helping people achieve their goals and supporting them to be independent, resilient, and well.

Our Team

We are proud of our colleagues and what they’ve achieved particularly over the last 18 months. Managing a social
care service during a pandemic and keeping people safe has been challenging- a challenge they’ve risen to.

We’re realistic about the challenges, and we’re passionate about how we can support you to meet them.

We are friendly, professional, engaging, and full of Derbyshire spirit , we are proud of our beautiful county, the
diversity of its landscape and character of our architecture. From the Peak District (Britain’s first National park) and
the Dales, to the crooked spire church in Chesterfield, and Chatsworth House it is a stunning place to live and
work.

What will | be doing?

You'll be leading or (be part of) one of the teams who are embedding and shaping our Adult Social Care offer. You
can work flexibly, and some of our teams have opportunities for remote working; our technology platform and
equipment are first class enabling you to connect and collaborate with colleagues.

Derbyshire is a fantastic place to live and work, with the miles of peaceful countryside and quaint villages making
the county extremely appealing. In addition to location, there are a number of perks to being a Derbyshire County
Council employee:

Defined Benefit Local Government Pension Scheme
Generous annual leave and flexi time scheme

Cycle to work scheme

Free eye tests

Discount on leisure centre memberships

Free car parking at most sites

An in-house counselling service

Occupational Health service

Physiotherapy Service

For further information or an informal chat please contact Simon Stevens - simon.stevens@derbyshire.gov.uk

Provisional Interview Date: Week commencing 4 October 2021

Closing Date 19 September 2021



Group Manager - Prevention, Personalisation & Direct Care (Adult Social Care JOB/21/03199
Grade 15 £54,456 - £59,914 per annum e 37 Hours per week e Staveley SS Sub Office, 19 High Street
Staveley, Chesterfield

Full Time e Permanent e Adult Social Care and Health

Lead and develop designated services within the defined geographical boundaries (Bolsover area).

Would you like to be part of our talented highly skilled team, making a difference to people’s lives every day?

In Derbyshire we’re moving adult social care forward for better lives. We are ambitious for local people and want
the best outcomes for them. We've started to do things differently and as a member of our senior team you will be
involved in helping us shape our service for the future. We are on a four-year journey to transform the way we work
across the service.

We've redesigned our structure and as a result have some new posts together with key leadership and
management roles that we are recruiting too.

Our approach

We want people to have the opportunity of having what we would all want. To live in our own home in a familiar
environment, in a community we know, surrounded by friends and family. Our approach is person centred and
strength based, helping people achieve their goals and supporting them to be independent, resilient, and well.

Our Team

We are proud of our colleagues and what they’ve achieved particularly over the last 18 months. Managing a social
care service during a pandemic and keeping people safe has been challenging- a challenge they’ve risen to.

We’'re realistic about the challenges, and we’re passionate about how we can support you to meet them.

We are friendly, professional, engaging, and full of Derbyshire spirit, we are proud of our beautiful county, the
diversity of its landscape and character of our architecture. From the Peak District (Britain’s first National park) and
the Dales, to the crooked spire church in Chesterfield, and Chatsworth House it is a stunning place to live and
work.

What will | be doing?

You'll be leading or (be part of) one of the teams who are embedding and shaping our Adult Social Care offer. You
can work flexibly, and some of our teams have opportunities for remote working; our technology platform and
equipment are first class enabling you to connect and collaborate with colleagues.

Derbyshire is a fantastic place to live and work, with the miles of peaceful countryside and quaint villages making
the county extremely appealing. In addition to location, there are a number of perks to being a Derbyshire County
Council employee:

Defined Benefit Local Government Pension Scheme
Generous annual leave and flexi time scheme

Cycle to work scheme

Free eye tests

Discount on leisure centre memberships

Free car parking at most sites

An in-house counselling service

Occupational Health service

Physiotherapy Service

For further information or an informal chat please contact Simon Stevens - simon.stevens@derbyshire.gov.uk

Provisional Interview Date: Week commencing 4 October 2021

Closing Date 19 September 2021



Teaching - Headship

Virtual School Head for Children in Care JOB/21/03173
Soulbury 18 — 21 with the possibility for up to 3 SPA points e 37 hours per week e Chatsworth Hall,

Matlock

Full Time e Permanent e Childrens Services

Derbyshire's Virtual School was launched in September 2014 to enhance opportunities for children in care by
supporting their education and enabling them to achieve the best they can. The Virtual School comprises of an
innovative team working alongside schools, settings and services to ensure they provide high quality provision for
children and young people in our care and care leavers.

The vacancy arises due to the retirement of the previous postholder who was amazing in leading an innovative
team. We are, therefore, looking to appoint an inspirational and visionary Head of the Virtual School for Children in
Care who will provide outstanding leadership to our virtual school by building upon the good practice that already
exists in Derbyshire and by supporting and challenging schools and partners to secure the best possible
educational outcomes for children and young people in our care. The postholder will also lead on designing
support for new children who come in to scope of the Virtual School and also take a lead on designing and
promoting joined up work between the Schools and Learning Division and the rest of Children’s Services, the
council and other stakeholders.

You will be a leader with substantial senior experience of supporting vulnerable children in educational settings,
working with Headteachers, Governors, designated teachers, link advisers, social workers and other relevant
personnel such as health etc. to secure the best possible educational provision and outcomes for looked after
children and other children who come in to scope of the Virtual School. For an informal discussion about the role
please contact lain Peel, Director of Schools and Learning on 01629 532750.

The closing date for applications is midnight on 3 October 2021 and interviews are provisionally scheduled for 19
October 2021 but can be subject to change.

Closing Date 3 October 2021

Teaching - Other

Sessional Tutor JOB/21/00491
MPS-UPS e As and when required ¢ Godkin House, Ripley

No Guaranteed Hours e Relief @ Childrens Services

Out of School Tuition is seeking to recruit qualified teachers to add to our register to work in all areas of Derbyshire.

We are seeking teachers with the ability to deliver teaching in the core subjects of Maths, Science and English at all
key stages, but particularly KS 3 and 4. Knowledge and experience of working with children who have SEND would
also be beneficial.

We work with children who are out of school because of medical needs, including mental health needs, who can
present some challenging behaviour and who may have an EHCP. The role requires excellent communication
skills, good organisation and the ability to engage and motivate children to learn, with the aim of reintegrating them
back into school. Most of the work is on a 1:1 basis and would usually take place in the child's home, or in schools
or other suitable venues. However, during the pandemic much of our tuition has been distanced and has required
the use of remote platforms and online delivery. Therefore, it has become important to be able to establish a good
rapport through remote communication.

A telephone is essential, as is the ability to travel independently within a reasonable distance from your home, once
we are able to do so again. Increasingly, we require tutors to have a good knowledge of ICT, and to have their own
laptop or similar device.



You will be expected to attend relevant training and you will be supported with your cases by an Area Senior Tutor
to ensure a strong safeguarding response to the children and families we support.

This role does not provide any guaranteed hours of work as it is dependent on fluctuating referrals from schools.
Closing Date 19 September 2021

SSSEN - Support Teacher JOB/21/03155
MPS/UPS + SEN1 + SEN2(discretionary) e 32 hours and 30 minutes per week e Ashbrook Junior School,
Borrowash

Full Time e Fixed Term - Pending restructure 31st August 2022 e Childrens Services

The Specialist Service for Special Educational Needs Ashbrook Team, (Erewash Valley Area) is recruiting a 1.0fte
specialist peripatetic teacher on a temporary basis from 1st January 2022, or earlier if possible, to 31st August
2022.

Support Teachers work with a caseload of primary pupils with a complex range of SEN in mainstream schools.
Teaching, inclusion advice and learning support is carried out on a weekly basis for pupils with EHC Plans and
GRIPs, in addition to training mainstream staff and working with parents.

Prospective candidates are welcome to contact sonia.jordan@derbyshire.gov.uk if they have any questions about
this post.

Provisional Interview Date: 30 September 2021

Closing Date 19 September 2021

Schools and Academies

Administration/Clerical/Customer Service

School Business Assistant (Clerk to Governors JOB/21/02499
Grade 4 £627.12 per annum e 1 hours and 30 minutes per week, 38 weeks per year e Mickley Infant School,
Stretton

Part Time e Permanent

The Governing body invites applications for the above position. The successful candidate will be accountable to
the Governing Body, working effectively with them, the chair of governors and Headteacher. The Governing Body
is effective and contributes fully to the school’s success. The main role is to provide professional clerking services
to the Governing Body (and committees where relevant). The successful candidate will:

¢ be able to take accurate minutes from your own notes to then produce meaningful, well-presented minutes
for distribution.

e be competent in the use of standard English and grammar.

liaise with the Chair of Governors in order to collate and distribute agendas and associated paperwork in

advance of meetings.

o be available to take minutes at all full governing body meetings held throughout the year.

¢ attend relevant training events organised by the Local Authority.

o experience is essential although training will be provided.

o be should be competent in word processing, email and internet and have access to a computer.

[ ]

[ ]

L]

have an interest in Primary education.
be reliable and able to maintain confidentiality.
have a good understanding of GDPR.

Closing Date 3 October 2021



School Business Assistant JOB/21/03231
Grade 5 £16,212.36 - £16,536.00 per annum e 37 hours per week, 39 weeks per year e St John's CE Primary
School and Nursery, Belper

Full Time e Fixed Term - Covering for maternity leave

We are looking to recruit an enthusiastic and friendly business assistant to come and join us as the existing post
holder goes on maternity leave.

The successful candidate will work in our brand new school office welcoming visitors as the first point of contact in
person and on the phone. You will become part of an administration team working in the school’s offices carrying
out duties such as placing orders, handling cash, recording pupil attendance and supporting our 60 staff and 450
children in day to day office duties.

You will need to be computer literate and have a welcoming happy and helpful personality.

In return we will offer you the support of an established and successful administration team, training and the
friendship of a welcoming community.

Provisional Interview Date: 29 September 2021

Closing Date 19 September 2021

Caretaking/Cleaning/Security

Cleaner JOB/21/03197
Grade 3 £4,211.88 per annum e 10 hours per week, 39 weeks per year ¢ Buxton Community School
Part Time e Permanent

Buxton Community School are looking to appoint a flexible, reliable, enthusiastic and hard-working person to join
our team as Cleaner to maintain a high standard of cleanliness within classrooms, corridors, offices and toilets.
This will require duties such as vacuuming, dusting and cleaning of washroom areas, tables, chairs, etc.

A good understanding of cleaning chemicals and equipment would be desirable.

This is a permanent, term time only contract for 10 hours per week to start immediately. Hours are to be worked
from 3:30pm until 5:30pm, Monday to Friday.

If you are interested in applying, please complete an application form and return it to the school address or by email
to jayne.mcmillan@buxton.derbyshire.sch.uk. Paper application forms are available at the school reception.
Please do not apply using the Derbyshire County Council website.

Buxton Community School is committed to safeguarding and promoting the welfare of children and young people
and expects all staff and volunteers to share this commitment.

Closing Date 10 September 2021

Site (and Building Project) Manager JOB/21/03174
Grade 7 £20,745 - £22,625 per annum e 37 hours per week e Brackenfield School & Specialist College of
Cognition & Learning

Full Time e Permanent

Brackenfield school is an area special school located in Long Eaton that provides relevant education for young
people with special educational needs (SEN).

The governors wish to appoint a site manager that is both suitably qualified and experienced in a range of building
and maintenance skills, we are looking for someone that can fit into our environment and help make the school a
better place to work, learn and teach.


mailto:jayne.mcmillan@buxton.derbyshire.sch.uk
https://4,211.88
https://16,536.00
https://16,212.36

The successful applicant must be able to manage a small workforce and be competent in contract management,
ICT, health and safety principles of security and basic building regulations.

All applicants will require a full driving licence and must be able to drive a 16 seater minibus.

Visits to the school are warmly welcomed please contact the school business manager on 01159733710 to arrange
an appointment.

Applications should be completed online through the Derbyshire website.

Provisional Interview Date: 29 September 2021

Closing Date 26 September 2021

Cleaner JOB/21/03223
Grade 2 £9.43 per hour e 6 hours per week e St George's CE Primary School, New Mills

Part Time e Permanent

An exciting opportunity to join our lovely school has become available. We are currently seeking a conscientious
and committed cleaner to join our friendly premises team and provide a happy, safe and clean environment for our
children.

Hours: 6 hours per week, 3 days a week, Wednesday, Thursday and Friday 3.00pm to 5.00pm.

The successful candidate will be someone who can:

e Demonstrate a strong commitment to providing a clean, safe and well-presented school environment for the
staff and children to work in as well as one which is welcoming to the parents and wider members of the
community.

e Support colleagues positively and emotionally encouraging a healthy work life balance.

St George’s C.E. Primary School is committed to safeguarding and promoting the welfare of children and young
people and expects all staff and volunteers to share this commitment. Due to this post having access to children,
candidates will be required to undertake an Enhanced Disclosure and Barring Service check.

To apply, please complete the DDAT support staff application form and DDAT references and monitoring form.

Please return completed applications quoting reference ‘Cleaner application’ via email to
charlotte.feder@ddat.org.uk Please do not apply using the Derbyshire County Council website.

Closing Date 17 September 2021

Education - Non Teaching/Support Services

Teaching and Learning Assistant JOB/21/03160
Grade 7 £20,745 and £22,625 pro rata e 29 hours and 10 minutes per week, 39 weeks per year e Staveley
Junior School

Part Time e Permanent

The Governors wish to appoint a highly motivated, experienced, skilled and enthusiastic Teaching and Learning
Assistant to work in our lively inclusive school, where we support a trauma informed approach. The ability to work
in close partnership with the Class Teacher in helping to deliver numeracy and literacy skills is essential as well as
delivering small group intervention programmes and guided group work. A working knowledge of positive play
intervention and ELSA is desirable but not essential.



All prospective candidates are encouraged to ring and make an appointment to meet the headteacher and have a
tour of the school. Please see our website to find out more details about our school:
www.staveley.derbyshire.sch.uk

The appointment is to commence ASAP.

Staveley Junior School is committed to safeguarding and promoting the welfare of children and young people. All
staff, governors and volunteers share this commitment.

Provisional Interview Date: 27 September 2021
Closing Date 19 September 2021

Midday Supervisor (2 Posts JOB/21/03168
Grade 3, Post 1 £2,455.80 per annum Post 2 £1,474.08 per annum e Post 1, 5 hours and 50 minutes per
week, Post 2, 3 hours and 30 minutes per week, 39 weeks per year e Longford CofE Primary School

Part Time e Fixed Term - Due to pupil numbers until end August 2021

An exciting opportunity has arisen for the right person to join our very happy school, where we make ‘time to learn,
time to care and time for fun’.

The Governors are looking for a friendly, organised and enthusiastic Lunchtime Supervisor.
The post is to supervise children during the lunchtime period, listen to them and maintain their very good levels of
behaviour. The role will also require you to encourage children to take part it in fun and exciting activities that

support social development and facilitate purposeful play.

Please send the Headteacher, Elise Piper, an email at e.piper@longford.derbyshire.sch.uk if you would like to
discuss the role.

Provisional Interview Date: 17 September 2021

Closing Date 15 September 2021

Teaching and Learning Assistant - Key Stage 1 JOB/21/03178
Grade 7 £8,402.40 - £9,163.80 per annum e 17 hours and 30 minutes per week, 39 weeks per year o All
Saints' CE Federation, Matlock

Part Time e Fixed Term - Covering for secondment

All Saints’ Federation is looking to appoint a highly motivated and enthusiastic Teaching and Learning Support
Assistant, within our Key Stage One department.

The successful candidate will work with our Key Stage One children and provide excellent support by leading high-
quality learning. We would like a staff member who is passionate about working alongside our children and who are
committed to safeguarding and supportive of the ethos of our federation of schools.

We are looking for individuals who will:

e Demonstrate high expectations and standards for all children.
e Have a secure understanding about what an enabling environment can provide.

We require staff who care for our children, will be proactive members of our All Saints’ staff team and join in the
wider life of our wonderful school community.

o Engage positively with parents/carers and act as a liaison between school and parents/carers.
o Have a creative and exciting approach to childcare and play.


https://9,163.80
https://8,402.40
mailto:e.piper@longford.derbyshire.sch.uk
https://1,474.08
https://2,455.80
www.staveley.derbyshire.sch.uk

¢ Be fully supportive of All Saints’ ethos.
e Fully adopt and adhere to All Saints’ policies.

We can offer you:

Amazing children who love to learn and are happy coming to school.

On-going development opportunities to challenge and support you professionally.

A supportive senior leadership team, committed to your success.

A dedicated and friendly staff, committed to school improvement.

Supportive governors, parents and parish community.

A strong Christian ethos, which is welcoming to all sections and faiths in our community.

If you would like any further information or think you would like to be part of this exciting journey, we would
welcome your application for this post within our school.

You are very welcome to visit our wonderful school. If you would like to do so, please make an appointment
through the school office: Email: info@allsaintsfed.derbyshire.sch.uk

Completed applications and reference monitoring forms should be submitted to the school office manager, Sharron
Alexandra, email: salexandra@allsaintsfed.derbyshire.sch.uk

Please do not apply using the Derbyshire County Council website

All Saints’ is committed to safeguarding and promoting the welfare of children and young people and we expect
staff and volunteers to share this commitment.

Closing Date 19 September 2021

EYFS Teaching & Learning Assistant JOB/21/03181

Grade 7 £16,803.00 - £18,325.68 per annum e 35 hours per week, 39 weeks per year e All Saints' CE
Federation, Matlock
Full Time e Permanent

All Saints’ Federation is looking to appoint a highly motivated and enthusiastic Teaching and Learning Support
Assistant, within our dedicated Early Years Foundation Stage team. This is a full-time post.

The successful candidate will work with our Foundation Stage children and provide excellent support by leading
high quality learning. We would like a staff member who is passionate about working alongside our children and
who are committed to safeguarding and supportive of the ethos of our federation of schools.

We are looking for individuals who will:

e Demonstrate high expectations and standards for all children.
e Have a secure understanding about what an enabling environment can provide.

We require staff who care for our children, will be proactive members of our All Saints’ staff team and join in the
wider life of our wonderful school community.

Engage positively with parents/carers and act as a liaison between school and parents/carers.
Have a creative and exciting approach to childcare and play.

Be fully supportive of All Saints’ ethos.

Fully adopt and adhere to All Saints’ policies.


https://18,325.68
https://16,803.00
mailto:salexandra@allsaintsfed.derbyshire.sch.uk
mailto:info@allsaintsfed.derbyshire.sch.uk

We can offer you:

Amazing children who love to learn and are happy coming to school.

On-going development opportunities to challenge and support you professionally.

A supportive senior leadership team, committed to your success.

A dedicated and friendly staff, committed to school improvement.

Supportive governors, parents and parish community.

A strong Christian ethos, which is welcoming to all sections and faiths in our community.

If you would like any further information or think you would like to be part of this exciting journey, we would
welcome your application for this post within our school.

You are very welcome to visit our wonderful school. If you would like to do so, please make an appointment
through the school office: Email: Sharron info@allsaintsfed.derbyshire.sch.uk

Completed applications and reference monitoring forms should be submitted to the school office manager, Sharron
Alexandra, email: salexandra@allsaintsfed.derbyshire.sch.uk

Please do not apply using the Derbyshire County Council website.

All Saints’ is committed to safeguarding and promoting the welfare of children and young people and we expect
staff and volunteers to share this commitment.

Provisional Interview Date: To be confirmed
Closing Date 19 September 2021

Teaching and Learning Assistant JOB/21/03190
Grade 7 £7,201.56 - £7,854.12 per annum e 15 hours per week, 39 weeks per year e Doveridge Primary
School

Part Time e Permanent

The Governors of Doveridge Primary School are looking to appoint a highly motivated and enthusiastic Teaching
and Learning Support Assistant to join our hard working and dedicated team. The successful candidate will work
with our children and provide excellent support by leading high quality learning. We would like a staff member who
is passionate about working alongside our children and who is committed to safeguarding and supportive of the
ethos of our school.

We are looking for individuals who will:

Demonstrate high expectations and standards for all children.

Have a secure understanding about what an enabling environment can provide.

Engage positively with parents/carers and act as a liaison between school and parents/carers.
Have a creative and exciting approach to supporting children on their learning journey.

We can offer you:

Amazing children who love to learn and are happy coming to school.

On-going development opportunities to challenge and support you professionally.
A dedicated and friendly staff, committed to school improvement.

Supportive governors, parents and community.


https://7,854.12
https://7,201.56
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Doveridge Primary School is committed to safeguarding and promoting the welfare of children and young people
and follows safer recruiting procedures.

Working pattern: 9am until 12 noon Monday to Friday. Start date from 1 November 2021 until 31August 2022.
Closing Date 19 September 2021

Midday Supervisor (2 3 Posts JOB/21/03213
Grade 3 £2,564.04 per annum e 6 hours 15 minutes per week, 38 weeks per year e Hady Primary School,
Chesterfield

Part Time e Permanent

The governors wish to appoint 2-3 Midday Supervisors to enhance our excellent team of midday staff at Hady
Primary School.

Duties include the supervision of children eating dinner and ensuring the welfare and safety of pupils on the
playground during playtime.

We welcome applications from all those who believe that they have suitable experience. Please refer to the job
description and person specification for further details about these posts.

We welcome visits to the school or enquiries to the school office on office@hady.derbyshire.sch.uk
Provisional Interview Date: 8 October 2021
Closing Date 26 September 2021

Midday Supervisor JOB/21/03214
Salary and Grade Grade 4 — Actual Salary £3,205.70 e 7 hours and 40 minutes per week, 38 weeks per year

e Ashgate Croft School, Chesterfield

Part Time e Permanent

We are seeking to appoint 2 x Midday Supervisors at Ashgate Croft School. You will work as part of a team of
Midday Supervisors, under the direction of the Senior Midday Supervisor, in supporting pupils during the mid-day
break. You will be responsible for pupils’ safety and well-being, supervising them in the dining room, classrooms
and on the playgrounds. You will serve the mid-day meal and assist pupils with eating, following individual eating
and drinking programmes as appropriate. You will also support pupils’ personal care needs, including toileting and
changing.

This position is for 38 weeks per year and is for 7 hours and 40 mins per week - 11.43am - 1.15pm Monday to
Friday.

Please note that we are required to have references prior to interviews taking place due to safeguarding
regulations, so references will be requested for all shortlisted candidates prior to interviews.

Applications for this position need to be completed through mynewterm — please find link below for details
https://www.mynewterm.com/school/Ashgate-Croft-School/147124/EDV-2021-ACS-23053/Midday-Supervisor---2-
Positions-Available

If you are unable to apply through the above link, please contact the school to arrange for a paper application form
to be sent

Closing Date 19 September 2021


https://www.mynewterm.com/school/Ashgate-Croft-School/147124/EDV-2021-ACS-23053/Midday-Supervisor---2
https://3,205.70
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Teaching and Learning Assistant JOB/21/03216
Grade 7 £14,403.00 - £15,708.36 per annum e 30 hours per week, 39 weeks per year ¢ Hady Primary School,
Chesterfield

Part Time e Permanent

We would like to appoint an experienced, highly motivated, and dedicated TA to join our friendly team.

We are looking for applicants who are passionate about improving outcomes and life-chances for all children and
working as part of a supportive team. The successful candidate will have high standards and good, positive
behaviour management skills.

We welcome visits to the school as well as enquiries via the school office: office@hady.derbyshire.sch.uk
Depending on the availability of the successful candidate, the role can start as early as 1 November.
Please see our website to find out more details about our school: www.hadyprimaryschool.co.uk

Provisional Interview Date: 13 October 2021
Closing Date 29 September 2021

Family Support Worker JOB/21/03218
Grade 8, £23,250 - £25,128 per annum, pro rata e 25 hours per week (8.30am until 2.00pm with a 30 minute
unpaid lunch) Mon - Fri, 42 weeks per year e Hasland Junior School, Chesterfield

Part Time e Permanent

The Governing Board of Hasland Junior School is seeking to appoint an experienced and dynamic Family Support
Worker.

Hasland Junior School is a larger than average Junior School on the outskirts of Chesterfield.

e We are looking for someone who has a passion for supporting vulnerable children and families.

e Has an excellent knowledge of up-to-date safeguarding policies and procedures.

o Has experience of working with families to overcome barriers to ensure children reach their potential at
school.

e Has experience of supporting families to improve children’s attendance.

o Has experience of working within Early Help and completing Early Help Assessments and other appropriate
paperwork.

e Has a sense of humour and is fun, fully embracing all aspects of school life.

o Will embrace our school ethos and add to our wonderful team.

There are currently 380 children in 12 single aged classes, 3 per year group.
The school’s latest inspection grade was ‘good’.
This post will start as soon in the Autumn Term as possible.

Closing Date 26 September 2021

1:1 Specialist Teaching and Learning Assistant

Grade 8 - £10,493.16 - £11,340.74 per annum (Actual) e 19 hours 30 minutes per week, 39 weeks per year o
Ashgate Croft School, Chesterfield

Part Time e Fixed Term - Due to finite funding

Ashgate Croft is a large and complex area special school. We provide education and care for pupils with learning
difficulties, including autism, profound and multiple learning difficulties and associated communication, behavioural
and physical needs.


https://11,340.74
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We are seeking to appoint a dedicated and highly motivated Specialist Teaching & Learning Assistant to provide
support on a 1:1 basis to a Post 16 student with SLD and Autism. As this vacancy is linked to a specific student this
contract is being advertised on a temporary basis as it will end when the student leaves the school, but we expect it
to be in place for 2 years. Please see job description for full details.

This position is for 19 hours 30 minutes per week worked over 3 days (Monday - Wednesday) and is for 39 weeks
per year

Please note that we are required to have references prior to interviews taking place due to safeguarding
regulations, so references will be requested for all shortlisted candidates prior to interviews.
Applications are to be made through ‘mynewterm’ — link below:

https://www.mynewterm.com/school/Ashgate-Croft-School/147124/EDV-2021-ACS-52124/1:1-Specialist-Teaching-
andLearning-Assistant
Please do not apply using the Derbyshire County Council website.

Closing Date 19 September 2021

Midday Supervisor (Part Time and Relie JOB/21/03221
Grade 3 £2,737.08 per annum (Part Time) £9.43 per hour (Relief) e 6 hours 40 minutes per week, 38 weeks
per year e Swanwick Primary School

Part Time e Permanent

We are seeking to appoint one Permanent Midday Supervisor and also relief Midday Supervisors to join our team.
The successful candidates will be enthusiastic team players, who is committed to promoting a positive ethos and
will engage children in constructive play, games and activities. Staff will supervise children on the playground and
in the dining hall, having high expectations of behaviour and ensuring their welfare and safety. A friendly and
positive attitude is essential. Swanwick Primary is a large, successful school with 405 well behaved, happy pupils.
Swanwick Primary School is committed to safeguarding and promoting the welfare of the children in its care and
expects all staff and volunteers to share this commitment.

Closing Date 26 September 2021

Assistant (within the 2 Year Olds Unit

Grade 7 £9,361.56 - £10,210.08 per annum e 19 hours 30 minutes per week, 39 weeks per year e Dallimore
Primary and Nursery School, llkeston
Part Time e Fixed Term - Due to pupil numbers to end August 2022

The Governors of Dallimore Primary & Nursery School wish to appoint an enthusiastic qualified individual to join our
hardworking, dedicated and committed team in the Foundation Unit.

We are looking for someone who is organised, creative, loves working with children and has a good understanding
of developmental milestones for 2 year olds and how to support children achieve these. The successful candidate
will, alongside the Higher Level Teaching Assistant and the Foundation Unit Co-ordinator, be able to nurture and
support children to be fully included within the unit and provide them every opportunity to thrive and meet their
potential.

The successful candidate will have excellent communication and organisational skills and have the ability to work
as part of a motivated and supportive team. They should hold a recognised TA qualification (Level 3 or equivalent).
Experience in an Early Years setting along with the skills and knowledge to be a key worker to 4 children aged 2 to
3 years will be an advantage.

Please note: this is a part time position and term time only and salary is calculated on a pro-rata basis.

Provisional Interview Date: 1 October 2021

Closing Date 26 September 2021


https://10,210.08
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Teaching and Learning Assistant JOB/21/03226
Grade 7, £20,745 - £22,625 per annum, pro rata e 15 hours per week, 39 weeks per year e Hasland Junior
School, Chesterfield

Part Time e Fixed Term - Pending restructure

Hasland Junior School is a larger than average junior school on the outskirts of Chesterfield. There are currently
382 children in 12 single aged classes, 3 per year group. The school is housed in a superb modern building, built in
2007 and has a playground, separate garden and woodland area. On the last inspection the school was judged as
a ‘good’ school. The post will commence in November 2021.

For further information please telephone 01246 234250.

Closing Date 26 September 2021

Teaching and Learning Assistant JOB/21/03227
Grade 7 £11,521.80 - £12,565 per annum e 24 hours per week, 39 weeks per year e Ripley St John's CE
Primary School

Part Time e Fixed Term - Due to pupil numbers to end of August 2022

The Governors of Ripley St. John’s CE Primary School wish to appoint two Teaching and Learning Assistants to
support children with complex needs.

St John’s is a highly inclusive and supportive school with a strong Christian ethos. We are looking for someone
who:

Enjoys working with children and puts their well-being first
Works creatively and is solution focussed

Will value every member of our school community.

Has excellent communication skills

To support a child with medical needs as well supporting their emotional and learning needs.

Please contact the school via email enquires@st-johns.derbyshire.sch.uk for further information regarding either of
these posts.

Closing Date 19 September 2021

Teaching and Learning Assistant JOB/21/03233
Grade 7 £12,962.40 - £14,137.08 per annum e 27 hours per week, 39 weeks per year e Heath Fields Primary
School, Hatton

Part Time e Fixed Term - Due to short term peak in demand to end August 2022, linked to EHCP hours

Heath Fields Primary School wishes to appoint an enthusiastic and caring teaching assistant, to join our teaching
team.

You will work with a reception child who has an Education Health Care Plan because of Downs Syndrome. You will
work with the child on a one to one basis and as part of a small group supporting their development both socially
and academically. You will support the child with communication, routine and structure. You will support their social
interaction and safe break and lunchtimes.

You should be someone who has a good level of communication, English and Mathematics skills. You will have
had experience in working with primary aged children and ideally someone who has worked with young children on
a one to one basis.

Our school offers a friendly and supportive working environment. Our children are well behaved and keen to
achieve.


https://14,137.08
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We will support your professional development. Please feel free to contact us for any additional information.
Provisional Interview Date: Tuesday 5 and Wednesday 6 October 2021

Closing Date 26 September 2021

Midday Supervisor (2 Posts JOB/21/03243
Grade 3 £2,631.84 per annum e 6 hours 15 minutes per week, 39 weeks per year e Coton in the EIms CofE
Primary School

Part Time e Permanent
An exciting opportunity has arisen for the right person(s) to join our very happy and growing school.

The Governors are looking for a friendly, organised and enthusiastic Lunchtime Supervisor who is able to ensure
that our children make the most of their lunchtime and they enjoy their time out of class.

The post is to supervise children during the lunchtime period — either in the school hall or outside on the yard - by
listening to them and building a connection with them. The role may also require you to encourage children to take
part it in fun and exciting activities that support social development and facilitate purposeful play.

Hours of work: 11.55pm - 1.10pm Monday to Friday.

Please contact the school office if you wish to discuss this role further, or if you wish to arrange a visit. Only by
visiting will you experience the ‘magic’ of our school!

Provisional Interview Date: 4 October 2021
Closing Date 27 September 2021

Team Leader (HLTA JOB/21/03248
Grade 9 £17,880 - £19,182.48 per annum e 30 hours per week, 39 weeks per year e Stenson Fields Primary
Community School, Derby

Full Time e Permanent

We are looking for a creative and innovative HLTA to cover PPA and staff absence. They may also be leading
some intervention groups. Age range to be taught from FS — Year 6.

You will need to be an excellent communicator, be approachable and be able to work effectively as a team and on
your own initiative. Flexibility and good organisation will be required to meet the needs of the children, families and
school.

This post is commencing asap.
If you are interested in becoming a key-member of our friendly team then we would love to hear from you.

Please contact Mrs Sadler, Headteacher for an informal chat or to visit the school on 01332 772452 or via email:
info@stensonfields.derbyshire.sch.uk

Provisional Interview Date: Week commencing 18 October 2021

Closing Date 3 October 2021


mailto:info@stensonfields.derbyshire.sch.uk
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Teaching - Primary

Class Teacher JOB/21/03230
Main Scale / UPS teacher with TLR 2.1 e 1.00 FTE e Brookfield Primary School, Langwith Junction
Full Time e Permanent

Brookfield is a warm and welcoming school, where we believe that every child is unique and has the potential to be
the best that they can be.

We are looking to appoint a full time experienced Class Teacher who can teach across Key Stage 1 and lead
English, phonics and early reading across the school.

We are seeking an outstanding practitioner with experience who can lead by example that can inspire, challenge
and nurture our pupils enabling them to grow and achieve. A secure knowledge and interest in teaching pupils with
SEN would be an advantage.

Many of our children come from disadvantaged and challenging backgrounds. Therefore, we’re looking for a highly
effective teacher who can build strong relationships with our pupils and their families.

Brookfield is committed to safeguarding and promoting the welfare of our pupils.

Visits to the school are warmly welcomed outside of the school day and with social distancing guidelines adhered
to. Please contact the school office on 01623 742285 to arrange an appointment.

Provisional Interview Date: 11 October 2021

Closing Date 26 September 2021

Teaching - Secondary

Graduate Trainee Teacher JOB/21/00546
Tuition Fee and Salaried Routes available e 1.00 FTE e Learners First School Partnership - Region Wide
Full Time e Fixed Term - Due to finite funding

Teaching is a hugely fulfilling career and Learners First Schools Partnership has an amazing track record of
recruiting, developing and employing high quality trainee teachers across the region through its School Direct
Training Programme.

If you’re looking for an exciting, practical school-based training programme and like the idea of working alongside
outstanding teachers and leaders in schools as you learn and train, Learners First can help you on your journey to
becoming an outstanding qualified teacher. Whether you’re looking to teach in early years, primary, secondary or
special school settings, within an urban area or more rural environment, would like the potential to earn a salary or
prefer to access a training bursary, or whether you would like to work towards a PGCE qualification or gain QTS
alone, Learners First has the programme for you!

Contact Us Please access our website for further information, call or e-mail one of our team. If you have, or are
working towards, GCSE grades A*-C in English, Maths and Science and an Honours degree then we look forward
to hearing from you soon! www.learnersfirst.net teachertraining@learnersfirst.org or Tel: 01709 267021

If you would like to register your interest and sign up to our contact form to be kept up to date with future events
please click here to access our contact form.

Please do not apply via The Derbyshire County Council Website.

Closing Date 26 September 2021
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Partner Organisations

Bolsover District Council

Electrician JOB/21/03176
£28,554 to £31,200 per annum e 37 hours per week e Riverside Depot, Doe Lea, Mansfield, Notts

Full Time e Permanent

The above vacancy now exists within the Council’s Housing Repairs service based at its Riverside Depot, Doe Lea.

Bolsover District Council is a dynamic and ambitious organisation that takes pride in delivering excellent services to
our community whilst driving economic growth and environmental sustainability for the district.

The successful applicant will work both within a multi-disciplined team and on own initiative, providing repair and
maintenance to Council properties.

To undertake repair and maintenance to Council properties in an efficient and effective manner.

e To carry out maintenance and installation work to Council properties and local authority establishments.
e To work within a multi-disciplined team when assistance is required.

All employees are required to be fully flexible within the organisation and will be required to occasionally undertake
work of a non-electrical nature.

To be successful you will need:

e Demonstrable knowledge of domestic installations and of void property electrical testing

e City and Guilds 2360 Parts 1 and 2 or 2351 Qualified Electrician or equivalent (i.e. NVQ Level 3)

« |EE 17" Edition Regulations (i.e. City and Guilds 2380 or 2381)

e City and Guilds 2391 or equivalent Extensive proven practical experience as a fully qualified Electrician
e Extensive proven practical experience as a fully qualified Electrician

It is essential to hold a current full driving licence in order to drive council vehicles to undertake daily duties.
For a full list of job details and requirements please view the Job Description and Person Specification.

Why work for us?

Bolsover District Council is a great place to work and if you join our team, you will become part of a talented and
dedicated workforce. If you are keen to make a difference to people’s lives and develop your skills and experience,

we would like to hear from you.

We offer a competitive salary, Local Government Pension Scheme, generous annual leave entitlement and
excellent work/life balance initiatives. Learn more about the benefits of working for us at: bolsover.gov.uk

Apply today!

If you are interested in this post, please apply using the online application on our dedicated webpage on Derbyshire
Jobs at www.jobs.derbyshire.gov.uk / derbyshire - jobs and careers by clicking ‘Apply for this job’ and creating an
account. You can save your progress and exit the application at any time, coming back to it at a later stage to
complete and submit your application.

Please read the Guidance Notes provided before completing any application and please note that CV’s will not be
accepted.


www.jobs.derbyshire.gov.uk

If you do not have internet access, you can request an offline application pack by contacting Bolsover District
Council Contact Centre on 01246 242424 or emailing: humanresources.bdc&neddc@ne-derbyshire.gov.uk

We welcome applications from all sections of the community.

For further information
For an informal discussion about the post, please contact Andy Clarke, Operational Repairs Manager on (01246)
593031 or email andrew.clarke@bolsover.gov.uk

If you have not received any communication within 4 weeks of the closing date, please assume you have been
unsuccessful on this occasion and we thank you

Closing Date 16 September 2021

Joiner JOB/21/03180
£22,011-£24,428 per annum / Grade 5 for candidates not in possession of NVQ Level 2 in Multi Skilling, or;
£25,471 - £27,720 per annum / Grade 6 for candidates in possession of NVQ Level 2 in Multi Skilling e 37
hours per week e Riverside Depot, Doe Lea, Mansfield, Notts

Full Time e Permanent

The above vacancy now exists within the Council’s Housing Repairs service based at its Riverside Depot, Doe Lea.

Bolsover District Council is a dynamic and ambitious organisation that takes pride in delivering excellent services to
our community whilst driving economic growth and environmental sustainability for the district.

The successful applicant will work both within a multi-disciplined team and on own initiative, providing repair and
maintenance to Council properties.

e To undertake repair and maintenance to Council Dwellings in an efficient and effective manner.

e To undertake a comprehensive range of all joinery activities and basic plumbing and bricklaying functions.

e To work within a multi-disciplined team and be fully flexible within the organisation occasionally undertaking
basic functions of other trades.

e To undertake such other duties, commensurate with this level as may be assigned from time to time.

To be successful you will need:

e City and Guilds or NVQ Level 2 in Joinery or equivalent in order to provide a demonstrable working
knowledge within a repairs and maintenance environment

e Basic standard of literacy and numeracy (educated to GCSE standard or equivalent) in order to complete
timesheets, work tickets etc.

e An understanding of Health and Safety (Regulations and Codes of Practice for Working Environment) in
order to work within a safe environment

¢ Ability to undertake a comprehensive range of all joinery activities and basic plumbing and bricklaying
functions

o Ability to work within a multi-disciplined team and be fully flexible within the organisation

It is essential to hold a current full driving licence in order to drive council vehicles to undertake daily duties.
For a full list of job details and requirements please view the Job Description and Person Specification.

Why work for us?

Bolsover District Council is a great place to work and if you join our team, you will become part of a talented and

dedicated workforce. If you are keen to make a difference to people’s lives and develop your skills and experience,
we would like to hear from you.



We offer a competitive salary, Local Government Pension Scheme, generous annual leave entitlement and
excellent work/life balance initiatives. Learn more about the benefits of working for us at: bolsover.gov.uk

Apply today!

If you are interested in this post, please apply using the online application on our dedicated webpage on Derbyshire
Jobs at www.jobs.derbyshire.gov.uk / derbyshire - jobs and careers by clicking ‘Apply for this job’ and creating an
account. You can save your progress and exit the application at any time, coming back to it at a later stage to
complete and submit your application.

Please read the Guidance Notes provided before completing any application and please note that CV’s will not be
accepted.

If you do not have internet access, you can request an offline application pack by contacting Bolsover District
Council Contact Centre on 01246 242424 or emailing: humanresources.bdc&neddc@ne-derbyshire.gov.uk

We welcome applications from all sections of the community.

For further information

For an informal discussion about the post, please contact Andy Clarke, Operational Repairs Manager on (01246)
593031 or email andrew.clarke@bolsover.gov.uk.

If you have not received any communication within 4 weeks of the closing date, please assume you have
been unsuccessful on this occasion and we thank you for your interest in the job role.

Closing Date 16 September 2021

Derbyshire Dales District Council

Casual Market Stall Operative JOB/21/03154
Pay: £14.93 per hour (Grade 2 plus a market supplement) e 3 hours and 15 minutes per week e Bakewell
Market Place

Part Time e Casual

Hours of work: 4:45am — 06:30am and 5:00pm - 6.30pm (total 3.25 hours)

The District Council is looking to recruit Casual Market Stall Operatives to erect and dismantle Bakewell stall
markets.

You must be reliable, flexible, hard-working, physically fit and able to work as part of a small team. Full training and
supervision will be provided but you must also be able to use your own initiative.

For an informal discussion regarding the job role please contact David Martin, Clean & Green Supervisor, Email:
david.martin@derbyshiredales.gov.uk) or telephone: 01629 761356

Please apply online at www.derbyshiredales.gov.uk

If you are unable to apply online, please contact Corporate Support on 01629 761325 or email
corporatesupport@derbyshiredales.gov.uk for an application form.

Closing Date 31 December 2021


www.derbyshiredales.gov.uk
www.jobs.derbyshire.gov.uk

Erewash Borough Council

Housing Options Team Leader JOB/21/03150
Grade G £32,234 to £35,745 per annum e 37 hours per week e llkeston Town Hall
Full Time e Permanent

If you are committed to preventing homelessness and providing excellent customer service then this is a great
opportunity to lead, motivate and coach an able team that’s determined to do just this.

The role provides an opportunity for an experienced manager who is looking to develop their career. The right
candidate will have the confidence to manage and develop both the team and the service using their detailed
knowledge of housing and homelessness law as well as their ability to inspire people. In addition, they will also
want to build on their experience of working in partnership to create, evolve and improve services.

You will take a leading role in delivering Erewash’s Homelessness Strategy, influencing and working with partners
to meet its objectives within the Homelessness Forum and across countywide strategic partnerships. Your ability to
influence and lead others to deliver the Council’s objectives and make change will be tested but you will be
supported in succeeding in this challenging area.

In return, we offer a competitive salary, flexitime working, access to a contributory local government pension
scheme and free parking.

For an informal discussion about this opportunity please call Leah Taylor on 07712 691236 or Steven Shanahan on
07712 690928. No recruitment companies, please.

To apply online please follow the link on this page.
Alternatively, an application form and job description are available from Personnel, Erewash Borough Council,

Town Hall, Wharncliffe Road, llkeston, Derbyshire DE7 5RP, telephone: 0115 931 6049 (24 hr voicemail) or e-mail
jobs@erewash.gov.uk.

The Council is positive about disabled people and those who meet the essential shortlisting requirements will be
guaranteed an interview.

The council also supports the Armed Forces Covenant and those who have previously worked in the armed forces
and meet the essential shortlisting criteria will be guaranteed an interview. Please ensure that you make it clear on
your application form that you wish to be considered under this criteria.

Provisional Interview Date: 4 October 2021

Closing Date 27 September 2021

North East Derbyshire District Council

Partnership Strategy Support Officer
£22,182 to £24,491 (pro rata) e 18.5 hours per week e Mill Lane, Wingerworth
Part Time e Permanent

Support the delivery of the Council’s Partnership Strategy Team activity by producing reports, undertaking research,
preparing funding applications / claims, and arranging payment reimbursements and monitoring.

North East Derbyshire District Council is a dynamic and ambitious organisation that takes pride in delivering
excellent services to our community whilst driving economic growth and environmental sustainability for the district.




Reporting to the Partnership Strategy Officer, the successful applicant will support the promotion of activities,
updating web pages and engaging with a range of public stakeholders, departments and partner agencies to
ensure successful delivery of internal and external programmes, meetings and events.

Public policy continues to evolve at a national and local level and we are keen to recruit someone who is unfazed
by arising opportunities and challenges which can come from within our communities or from the Government. The
role will provide support to the delivery and development of corporate policies and approaches to ensure that the
Council is meeting the expectations placed upon it.

We are seeking someone with enthusiasm, commitment and attention to detail to support activities which can
include issues as diverse as climate change, economic growth, financial inclusion, healthy and sustainable
communities, social inclusion, management of internal and external programme funds and also events where the
Council engages with local residents, groups, businesses and other service providers.

To be successful you will need:

e Written communication skills to produce good quality materials for a variety of purposes (funding bids,
publicity leaflets, short reports, information bulletins, letters and minutes).

e The ability to devise, implement, monitor and evaluate administrative systems.

e Skills to arrange and co-ordinate events and meetings.

e Good organisational skills and ability to work to tight timescales.

For a full list of job details and requirements please view the Job Description and Person Specification.

Why work for us?

North East Derbyshire District Council is a great place to work and if you join our team, you will become part of a
talented and dedicated workforce. If you are keen to make a difference to people’s lives and develop your skills and
experience, we would like to hear from you.

We offer a competitive salary, Local Government Pension Scheme, generous annual leave entitlement and
excellent work/life balance initiatives. Learn more about the benefits of working for us at: ne-derbyshire.gov.uk

Apply today!

If you are interested in this post, please apply using the online application on our dedicated webpage on Derbyshire
Jobs at: North East Derbyshire District Council Vacancies or via Derbyshire - Jobs and Careers by clicking ‘Apply
for this job’ and creating an account. You can save your progress and exit the application at any time, coming back
to it at a later stage to complete and submit your application.

Please read the Guidance Notes provided before completing any application and please note that CV’s will not be
accepted.

If you do not have internet access, you can request an offline application pack by contacting North East
Derbyshire District Council Contact Centre on 01246 242424 or emailing: humanresources.bdc&neddc@ne-
derbyshire.gov.uk We welcome applications from all sections of the community.

For further information

For an informal discussion about the post, please contact Steve Lee, Strategic Partnership Co-ordinator, on 01246
217512 or email steve.lee@ne-derbyshire.gov.uk

If you have not received any communication within 4 weeks of the closing date, please assume you have
been unsuccessful on this occasion and we thank you for your interest in the job role.

Closing Date 17 October 2021


mailto:humanresources.bdc&neddc@ne

South Derbyshire District Council

Unit Support Officer JOB/21/03148
£20,092 - £21,748 per annum, pro rata e 18 hours and 30 minutes per week e Civic Offices, Civic Way,
Swadlincote, Derbyshire

Part Time e Permanent

South Derbyshire District Council is investing in its Housing Service to provide quality homes and services for
tenants and the residents of South Derbyshire.

The Council would like to hear from committed, enthusiastic and determined people who can help to develop and
improve services that respond to the changing needs of customers and the new regulatory framework.

This role will play a major part in ensuring the safety and security of the homes that the Council provides. You will
work closely with the Project Officers and other members of the Council across a variety of departments.

You will provide and maintain effective and efficient systems of administration and data management. Administer
and update the various databases that are essential to the operation of the section, including analysing data
outputs and preparing reports. You will assist in the development, administration, and monitoring of working
practices within the Repairs and Improvements Section.

We are looking for applicants committed to equal opportunities, diversity, and good customer care to ensure our
customers receive an excellent service.

Once you have read the job description and person specification, should you wish to discuss this role informally,
please call Jason Dhesi Asset and Improvement Manager on 01283 595900.

Provisional Interview Date: 14 September 2021

Closing Date 10 September 2021
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