
                                    
  

 
 

 
 

 
 

   

   

  

   

  

  

 

 

       

 
           

           
  

 
          

         

     
       

 
         

        
         

 
           

     
 

          
          

 
             

  

    

            

   

              
  

  

           

            
            

    
 

 
    

       
            

     

DERBYSHIRE 
~ County Council 

Catherine Harris 
Senior Adviser for School Improvement 
Education Improvement Service 
Children’s Services 
John Hadfield House 
Dale Road 
Matlock 
DE4 3RD 

All headteachers   
 

Telephone 01629 532805 

Ask for Angela Palmer 

Email Angela.palmer@derbyshire.gov.uk 

Our ref NQT Information 2021 

Your ref 

Date 05 May 2021 

Dear headteachers 

RE: induction coordinators, newly qualified teachers and future early career teachers 

Derbyshire local authority is, at present, an appropriate body (AB) for the registration of newly qualified 
teachers (NQTs). We provide support and guidance on induction, entitlements and process the induction 
period assessments. 

We will continue to be an AB from September 2021 when provision changes from NQTs to early career 
teachers (ECTs). ABs will have an additional quality assurance role regarding the professional 

development programme undertaken by ECTs from September 2021. 
Statutory Induction Guidance 2018 (publishing.service.gov.uk) (revised March 2021) 

The Early career framework (ECF) reforms will create a step change in support for ECTs, providing a 
funded entitlement to a structured two-year package of professional development. 
Early career framework reforms: overview - GOV.UK (www.gov.uk) (updated 26.03.2021) 

It is important to note that the ECF does not replace the requirement for schools to register with an AB 
but will run alongside it. 

The offer from September 2021 is a government funded entitlement for all ECTs in England to access 
high quality professional development as they start their teaching career. 

ECTs will receive development support and training over two years instead of one year. With this, they 
are entitled to: 

• two years of training

• funding for 5% time away from the classroom for teachers in their second year

• a dedicated mentor

• funding to cover 20 hours of mentors’ time with the mentee in the second year of teaching.

Key changes will include: 

• the extension of the induction period to two academic years

• ABs will have a role in checking that ECTs are receiving a programme of support and training
based on the ECF. This will be alongside their current role ensuring that ECTs receive their
statutory entitlements and are fairly and consistently assessed.

Delivery of Early career framework 
There are three approaches schools can choose from to enable the delivery of an Early career 
framework-based induction. It is up to school leaders to choose the approach that best suits the needs of 
their ECTs and mentors. 

Public 11/05/2021

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/972316/Statutory_Induction_Guidance_2021_final__002_____1___1_.pdf
https://www.gov.uk/government/publications/early-career-framework-reforms-overview/early-career-framework-reforms-overview


 
  

 

        
         

      
   

 

      
 

      
          

          
 

 

       
 

       
    

 
              

   
 

       
      

 

          
 

 
        

        
 
         

 
  

 
  

   

These are: 

• Full programme: a funded provider led programme (providers paid directly)
Schools can choose to work with providers accredited by the DfE who will design and deliver a
programme of face-to-face and online training to ECTs and their mentors. This programme is
funded by the DfE.

• Core programme: schools deliver their own training using DfE-accredited materials and
resources
Schools use freely available DfE accredited materials, which include ready to use materials and
resources for new teachers and mentors to deliver their own ECT and mentor support. These
materials have been accredited by the DfE and quality assured by the Education Endowment
Foundation.

• Core programme: schools design and deliver their own Early career framework-based
induction
Schools delivering their own induction programmes will require an AB to check these have been
designed and delivered with fidelity to the ECF.

Teaching school hubs currently lead the delivery of the full funded programme. There are two teaching 
school hubs in Derbyshire: 

• Potentia (covering Amber Valley, Bolsover, Chesterfield, Derbyshire Dales, High Peak and North-
East Derbyshire). Contact Tracey Dundas (TDundas@stmaryschesterfield.org.uk)

• Spencer Hub (covering Derby city, South Derbyshire and Erewash). Contact Lisa Harrison
(lharrison@satrust.com)

Please note: NQTs who are part way through induction in September 2021 will continue as NQTs to 
complete induction in the usual way. This facility will last until 2023. 

If there are any further comments or queries, please email nqt@derbyshire.gov.uk 

Yours sincerely, 

Catherine Harris 
Senior Adviser for School Improvement 
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